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+ Feedback on Online Teaching

UG Il and Il Year

Confirmation of Students presence

in WhatsApp and
classroom

Candidates perspective -
= 99% - Yes
e 1% - No

Course material uploaded by course
satisfactory

Yes OI2% No SIS%

teacher is

PG
Use of e resources in classroom
* Candidates perspective —
*91.3% -
- 7.98% -

Yes
May be

Classroom updates by course teacher

Daily 43% Weekly 1815% Regularly 37:3%

UG Il and Il Year
Use of e resources in classroom

Candidates perspective -
* 87.3% - Yes
= 11.5% - May be

Clasroom updates by course teacher

Daily 2829 Weekly S8129% Regularly 52094

UG | Year

Confirmation of Students presence

in WhatsApp and
classroom

Candidates perspective -

= 99% - Yes

Lie2 Bl o No

Course material uploaded by course teacher is
satisfactory

Yes 90% No 10%

PG
Confirmation of Students presence in WhatsApp and classroom
* Candidates perspective —
*97% - Yes
* 3% - No

Course material uploaded by course teacher is satisfactory

Yes 9612% No BI75%

UG | Year
Use of e resources in classroom
Candidates perspective -
* 8597% - Yes
* 13.56% - Maybe

Clasroom updates by course teacher

Daily B69#9% Weekly 2OISISS Regularly 320429




(Autonomous) Affiliated to Osmania University
NAAC Accredited with A+ Grade (3rd Cycle), CPE by UGC
I1SO 9001:2015 1SO 14001:2015

St. Ann’s College for Women
i

4+ Self-appraisal
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Annual Self Appraisal- 2022-23
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4+ Performance Appraisal Report by Dean Administration 2018-2019

= St Ann's College for Women
(Autonomons), Osmanin University
NAAC Reacceredited with A+ Grade, College with Potential for Excellence
by UGC,
Mehdipatonam, Hyderabad
Report of Annual Faculty Appraisals 2018-19

The combined annual faculty appraisals for the academic year have been
successfully conducted. This comprehensive report provides an overview of the
appraisal process and highlights key findings and outcomes.

The evaluations aimed to assess the faculty's performance in various areas,
including teaching, research, service, and professional development. The faculty
members demonstrated dedication, expertise, and a commitment to excellence
throughout the appraisal process. Their teaching performance was commendable,
with evidence of innovative teaching mecthods, effective communication, and
positive student feedback.

ll[

In terms of research, faculty members demonstrated a strong publication record
and active involvement in scholarly activities. Their rescarch outputs contributed 1o
the advancement of knowledge in their respective fields. Collaboration and
interdisciplinary research initiatives were also encouraged and well-received.

The faculty's service contributions were notable, with active participation in

departmental committees, community outreach programs, and professional

organizations. Their involvement demonstrated a commitment to the institution's
——s mission and a willingness to contribute to the broader academic community.

< > Professional development was emphasized, and faculty members actively pursued
opportunities to enhance their skills and knowledge. Attendance at conferences,
workshops, and training sessions was encouraged and supported by the institution.
The faculty's commitment to continuous learning and growth was cvident.

The report also includes recommendations for further improvement and
development opportunities for the faculty. These recommendations may include
targeted training programs, mentoring initiatives, and resources to support research
and teaching activities. The institution acknowledges the importance of providing

ongoing support to facilitate the faculty’s professional growth and ensure the

continuous enhancement of academic quality.

In conclusion., the combinced annual faculty appraisals have provided waluable
insights into the ifaculiy's performance and demonstrated their dedication and
commitment to excellence. The report’s recommendations will serve as a guide for
future development initiatives, fostering the professional growth of the faculty and
further enhancing the institution’s academic quality

L—
Myve S50w
Principal Dean Administration
~ Slrxnnl?s College for women, & HOD, Dept of Nutrition,
Mehdipatn % St Ann's College for women,
Hyderabad Mchdiy n, Hyd a
Trsrrcipal

Ann's Collage For Women
(Auvtonomous)
endipotnam, Hygerapad-28
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4+ Performance Appraisal Report by Dean Administration 2019-2020

St. Ann's Callegze For Women
(Antonomons), Ossnania University
NAAC Reacoroedited with “ A+ Grade, College with Potential for Excellcnce
Iy UCGC,
Mobhdipatnns, Hiyderalad

Report of Annual Faculty Appraisals 2019-20
The combincd annmual Houlity appraisals for the acadomac yecar have beocen
successfully conductaed, providing o comprebensive assessment: of the faculty™s
poerfonmmancc

in teaching, rescarch, scervice, and professional devclopment. The
cevalustions aimed o assess the Iaculty mombers® dedication,

exportise, and
commmitmens to excellence, andd to identify areas for improvement and developonent
opportunitics.

In the teaching domain, faculty members exhibited commendable insiructional
abilities, employing cffcciive tenching methods and oreating cngaging leamins
experiences for studcents. The cvmluations recognized their cfforts to foster
inclusive and supportive learming environments. However, to further enhance theis
teachinge practices, it is recommendced that faculty members explore innovative
teaching technigues and incorporate technology in their instruction. By leveraging
digital tools and resources, they can create more interactive and dynamic leamming
expericnces that cater 1o diverse student needs.

The appraisal findings in the rescarch domain were highly positive, indicating
significant contributions by faculty members to their respective fields. Their
research  outputs inchuded publications in  reputable journals, conference
presontations, and successful grant acquisitions. The evaluations also highlighted
the faculiy's active engagement in collaborative research endeavors, dermmonstratings
a commitment to inmterdisciplinary scbolarship. To build on this success, it is
recommended 1o encourage more research collaborastions, boih within and outside
the institution, and explore avenues for securing additional funding for rescarch
projects. This will further enhance the institution's research ouipat and reputation

In terms of scrvice. faculty membeors doemonstratesd stroms commitment to tha
institution and the community. They actively participated in departmental and

institutional committees, providing valuable inputl muxi contributing to decision-
making processes. Their engagement in outrcach activities asuwd  peofessional
organizations further strengthened the institation’s  seputation. To  continwee

promoting = culture of service, it is suguested to provide faculty membors witk

OpPpPrortunitics

tor leadershuigs
contribations.

rovles suwd 10 Icoogpmase el roward their ascrvice

Professional doeveclopammont was masosthwer koy orea of cvaluation. The facalty showcd

a proactive apgwoach 1o enlamncing their skills suwd knowledge through attending
conferences, workshops, and other professional

mctivitics, The
cvalnations acknowlcdgad their conumitunen 1o lifelong lcarnming. To support their
profoessional srowth, it is recommendcesd to provide more funding and rescources for

faculny members 1o attend conferonces and workshops, and to establish mentoring
programs to facilitate their carcer developmeoent.

dovclopment

Owverall, the combined annual faculty appeaisals highlightecd the faculty members”
dodication, cxpeortise, and commitment to excellence. The identificd areas for
improvement and the suggcoested deveclopmonmt opportunitics will contribute 1o the
comtinouowes enhancement of the instittion™s academic quality and suapport the
professional growth of its faculty mmembers. The institution is confident thar by

implcmenting the recommendations, it will further sirengthen its position as =
center of excellence in education and rescarch.

. 3 AL L\,;—: -
. \‘\\\S/}t A=<
Prancipal Dean Adminissrasion
S1 Anm's College for wormen, £ HOD, Dept of Nutsition.,
Mohdipeanam, Sa Ann's College foco wosnen.,
tHyderabad = » r Hxa a

%fnci,oa/
Ann's College For Women
(Auionomous)
hoipotnoen, Hyoersbaa-28
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4+ Performance Appraisal Report by Dean Administration2020-2021

Nr. AnnTs Coliciie For Women
CAmtaomomians), CPsmamnia Uiniversicsy
NAAC Roeacoreslited swiths A4 " Clrvaale, Collcime with Potential foar FExcellomce
By WIC€ICT,
Mlchdipataio., HIyvderabael
Reoeport of Anoual Facualty Appraisals 2020-213

The combined annual faculty spgraisals for the acadomic ycoar have successfully

recognizesd ot nckno\vl«!gcvnl the outstancding contribuations of the faculity

members. Through a rigorous ovalumtion proccess, their achicvements in tcaching

effectivemcss, rescarch productivity, commamunity scorvice., and other relcvant
s have been oclecbarated.

In the Somain of tcaching coffcctivencss, t'aculty members have doemonstrated
commendable skills and dodication. Thcir waCTE 1 methods and pedagogical

approaches have resulted in cngaging and mceamningful lcaming oxpeoricnces foo
stadents. The appraisals have acknowledzsed their elTorts 2o create inclusive amd

supp-oﬂn\-c leaming cnvironments. FHlowewver, to further ching practicces,
it is recommended to prov-pd-e additional suppoﬂ md resousrces. F. vy bers
arce cncouraged to explore iInnovative = guecs an<d leverage technolozy

1o create interactive and dynamic Jeamming experiences. By incorpocating thesc

advancemeoents, faculty moembers can cater to diverse student nocds and foster =
culiure of contir

Proves
Rescarch productivity asmong the faculty mmembers has beoeen impressive. Theis
rescarch outputs, including pueblications in  repamable jousmals, conforeomsce
Pproesentations, and successful grant acquisitions, excemplify theoir commitment o
advancing knowledge in their respective ficids The appeaisals have also
recopnized the faculty’s active cngagoment in collaborative rescasch ondcavors,
promoting interdisciplinary scholarship. To build on this success., @it is

recommended to facilitate Imore « <h collaborations, both within and outside
the institution. Additionally, sccuring axddits 1 fandi 1= for rescearch projocts wiall

cnablc faculty members to explore Ppoew avenues of inguiry and further enhance the
institution's rescarch cutput and reputation.

Faculty members have also doemonstrated a strong commiinmeent o coTmmuanity
scrvios. Their active participation in departsisental orsd institutional committeces, as
well &as engagoment in owtrench activities and perofessional organizaagions, has
positively impacted the institmion and the wider communiiy. To comtinuc
Promoting & culiure of scrvice., 1 is recommended to providie oppostunitics for

faculty members 1o assume leadership roles maxl o recopnize and reward their
service contributions. These initintives will encourage faculty mombeors 1o comntinuc
making mceaningful comributions to the instittMion orsd socicty ot nrge.

The appraisals have also highlighted the faculty mombeoers’ dedication to
professional development. Their proactive approach to cenhancing skills and
knowlcdze lhrough nncmhng conforences, workshops, and other professional
development activitics is commendable. To support their ongoing growth, it is
recommended o allocate more funding and resources for faculty members 1o
attend reloevant conferences and workshops. Additionally., establishing mentoring
programs can facilitate their carcer development and provide valuable guidance.

Overall, the combincd annual faculty appraisals have cclcbrated the faculty
members’ outstanding contributions. The identificd arcas for improverment and the
suggested development opportunitics will contribute to & culture of cominuous
lmpro\-cmcnt and support the professional development of the faculty. The
institution is committed to utilizing the comprcechensive feedback provided during
the appraisals 1o shape future faculty development initiatives and further strengthen
its position as a center of excellence in education and research.

; Wawe S5

Prancipal Decamn Administration

St Ann's College for womcn., £ HHOD, Dept of Nustrition,
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4+ Performance Appraisal Report by Dean Administration 2021-2022

nia Universits
‘e with Potentinl for Faxcellence

by Ui,
Mebdipatnane, Hsderabaed
Reoeport of Annual Faculty Appraksals 202122

This summary oport presents the ontcomes of the combined anmuaal faculey
appraisals conducted tor the acadomic ycar 2021-22. The appraisals aimed 1o
recognize and cvaluate the faculty members’ perfonmance in various key arcas. The
report provides an overview of the faculty’s accomplishments in teaching. rescarch,
service. and professional development, while also  highlighting arcas  for
improvement and potential development opportunitics.

In the realm of teaching. the faculty members demonstrated commendable skills
and dedicamtion. employing ecffective teaching methodologies to create engaging
and impactful leaming experiences for students. The appraisals acknowledged their
cffor:s 10 foster inclusive and suppostive environments. However, there is a scope
for further improvement, particularly in wtilizing innovative teaching techniques

and incorporating technology to enhance instruction and cater to diverse student
necds.

The faculty members showcased notable achicvements in rescarch, with significant
contributions to their respective fields. Their research owputs, including
publications in reputable journals, conference presentations. and successful grant
acquisitions. reflect their commitment to advancing knowledge. Collaborative
research efforts were also recognized. signifyving a dedication to interdisciplinany
scholarship. To build on this success, it is recommended 0 encourage more
rescarch collaborations and explore avenucs for securing additional funding o

support research projects and foster further growth in the institution’s rescarch
endeavors.

In terms of service. faculty moembers demonstmated  active  involvement in
institwtional and community initiatives. Their participation in departmental and
institwtional committecs, as well as engagement in outrcach  activities and
professional organizations, showcased their commitment to the institution’s broader
goals and the community at large. Recognizing and rowarding  service
contributions while providing opportunities for leadership roles will continuee o
promote a culture of service and encourage faculty members’ active involvement.

The faculty members' dedication to professional development was evident through
their active pursuit of learning opportunities, including attending, conferences,
workshops, and other professional development activities. Supporting  their
professional growth by allocating resources for attending relevant events and
establishing mentoring programs will further enhance their skills and expertise.

Overall, the combined annual faculty appraisals recognized the faculty members'

accomplishments in teaching, research, service, and professional development. 'l'.hc

identified areas for improvement and the suggested development opportunities aim

to foster continuous improvement and support the professional growth of the
— faculty. The institution remains committed to utilizing the feedback provided
duriné the appraisals to enhance academic quality, promote research excellence,
and support the ongoing development of its faculty members.

. 2
Ve e on
m—— Administration
Principal Decan .
St Ann's College for women, & HOD, Dept of Nutrition,
Mehdipatmmam. St Ann's College for women,
Hyderabad Mehdipatnam, Hyderabad

T rrcipal
it. Ann’s Coiiege For Women
—= (Autonomousz) -
I fehdipatnam, Hyderabad-28




St. Ann’s College for Women

[;%r (Autonomous) Affiliated to Osmania University

NAAC Accredited with A+ Grade (3rd Cycle), CPE by UGC
I1SO 9001:2015 1SO 14001:2015

4+ Performance Appraisal Report by Dean Administration 2022-2023

Ne. Annm s € ollcoge Tor \VWaosmmsoem
CAntommsamaies ), € hsemrmnis Tinidsorsicy
NAAC IRoeaccreslitedd it * A *" Clivmale, Calloge withs IMatomtial for F.xccocllence
LIS L L S
NTchalipr st Fivealormisoned
Roport of Anmsual Faculty Appraisals 2022.23

This sunumary roproest omlines the oy MGnddings an<d owicoanes of the commbined
amnsal facuity apypraisals conductexd for the acadomic yonr. The appeaisals afmed 2o
asscss the porformance of the faculty mombeors i teaching., rescarch, scrvice, and
profossional doevelopmmcnt. The roepart highlighas their accomplishiments, sdemtifics
arcas for improvemcomt, armd sungpocosts developsnent opportunitics 1o enbance thoeir
overall cffoctivencess,

in the domaan of tcaching. the facully mombess domonstrated exoemplasry <kiils and
Sodication. cmploying coffcctive instructional mmethodds o create engagins and
inclusive learming m\‘lmls. The appesisals recognized thoir commitment o
sTudcne mcded theiy cfforts in c’ehverlrlg qgu=lity odoecatson.
Howewser. 1o further cmbance their teaching practices, it s recommoncdded thas
facuizy mmembcors oexplore inmowvative pocdagogical approasches and leverage
rechmology 1o fostor indcractive and poersonalized learming exporience=s.

“Thcoc faculty membors showcocasad rormarkkablic achicvcements im rescasch,
contribating significantly o their respeoctive ficlds, Their roescarch outpats,
including pablications in reputable jourmals, conforemce proscmations, and
swocessful grant acqguisitions., dormonstrate their comumaEtment o adyaoicing
knowiledge and scholarship. The apprassals also acknowledged their collaborative
rescearch coffocts, highlighting thoir interdisciplinasy apgproach. To build vepon this
success, it is rocommended to fostor more rescasrch collabosagtions and scoours
addmional funding to support ambitious rescearch projects.

In tcrms of scrvice, faculty mombers agtively engaged i vasiowsms institurional o
commuunity initimtives. Their participaion in committecs, owutreach activities, and
profoessional organizations cxoemplificd their dedication to sorvice amxd cosnroumity
cngagoment. Recognazing theoir scrvice comtribmmtions and providing oppostunitics
for leadcoershap roles will further foster @& culture of scrvice amnd stremgthen the
instittion’s reputation.

The faculty moembors displayocd o strong commumitmoent o poofessional develogncnmt,
actively scocking opportunitics © cnahbance thoir kKososwlesipge snad skElls,  They

attended conferences,. workshops, and other professional dcvclnplncnl activitics to
stay current in their ficlds. To support their continued growth, it is recommended to
provide resources for professional development, such as funding for conferences
and workshops, and  establish mentoring  programs  to  facilitate their carecer
advancemoent.

Onverall, the combined annual faculty appraisals highlighted the faculty members”
accomplishments and dedication. The identified areas for improvement and the
sugsested development opportunities aim to further enhance their teaching
eftectiveness, rescarch productivity, and service contributions. The institution is
committed to leveraging the appraisals’ feedback to continuously improve
academic quality., support rescarch _cxcellcncc, and foster the professional
development of its faculty members.

; ‘\. [/ e
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4+ Peer's, Parents, Alumni, Entry Level and Exit Level Feedback

SAFIRe (St. Ann’s Focus on Impressions and Reflections)

Feedback Form

= R

Feedback Report

Download

Exit Level Feedback

Download

Parent Feedback on curriculum

Download

Peer Feedback on curriculum & Examination

Download

Student Feedback on curriculum 2020-21

Download

Questionnaire- |- SEP

Download

Questionnaire- |[I- TES

4+ Exit feedback

) lass?
How much of the syllabus was covered in the C

M reSspONARS

@ 851 100%
® 7010 Ba%
® 5510 69%
@ 30 1o 54%
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Howw well did the teachers prepare for the classes?

& responses

® Thoroughly

@ Sanustfacioriy
- Poorty

@ naifferently

Student SAFIRe

334 responses
STUDENT FEEDBACK - ENTRY LEVEL - 2018-2019

1 What factors influenced your choice of this college 7 (tick as many)
334 responnes

!E

i
E*s

§
|

4 3
2

2. Choice of courses offered was?

334 responses

® Satnlactory
@ Unsatisfactory
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3. Did you experience ragging in the college?

334 responses

® No
® Yes

5. How well do the lecturers teach at this college?

334 responsen

® Somewnhal Well
® Not Sure
® Very wel

6. Whether the laboratories are adequately equipped and properly
maintained 7
334 responses

| :

Yes. fully (57.8")

Yes, Partly

0 50 100 150 200
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7. CCA and SOC will provide a varied learning experience

334 responses

@ Definitety
® Hopefully
# Not Sure

8. Please rate the following

terd O:in se Irrp-ovE4

.. Good aid

10 What is your option of the 12 Facillities for sports and
" holding for your subject? teacher relatonship in the other extra curmcular activibes
institution as a whole? are

11 How do you rate the student

9. How happy you are studying in an autonomous College?

334 responses
200
150

100




Ow St. Ann’s College for Women
A3

(Autonomous) Affiliated to Osmania University
NAAC Accredited with A+ Grade (3rd Cycle), CPE by UGC
I1SO 9001:2015 1SO 14001:2015

I8 ren raes

10 The teacner's approach to teaching cen best be described as
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