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6.5.1 Two practices institutionalized as a result of IQAC initiatives

Practice 1: Empowering Strategies - Training, Research and Innovation

Training & Immersion Programmes, Seminars & Conferences

Faculty Immersion Programme - 06-10-2018

Objectives of the Programme
e To enable the faculty to understand their roles and responsibilities in Higher Education

and to impart essential professional skills and competencies.

e To help the faculty understand the structure, functioning, governance, rules and
regulations of the institution and to orient them to become potential partners of the
institution.

e To explain and motivate the faculty to adopt learner — centric approaches of teaching and
classroom management.

e To sensitize and acquaint faculty with practical knowledge in student-counselling and
mentoring.

Report

The Internal Quality Assurance Cell, St. Anns’ College for Women, organized a Faculty
Induction Programme to refresh the new faculty and familiarize them with effective academic
practices to be followed in the institution. The Main objective was to make the new faculty
members aware about their roles and responsibilities in Higher Education, rules and regulations
of the institution various departmental activities, academics, parameters and processes of
accreditation etc. so that the role of faculty at various levels will be understood and their
contribution to the institutional development will increase. The new faculty were also given

inputs on autonomy, NAAC criteria and documentation.
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Faculty Mentorship Programme on 21-11-2019

Internal Quality Assurance Cell i UG i
Quality Assurance Principal, Dr.Sr. Amrutha also addressed the new faculty of UG and PG and

TG f enlightened them on core values , policies sedures and work ethics of the
Faculty Mentorship Programme o boiihoskina "h"'.\ RRQIICIES ke A i with fent
institution, She motivated the faculty to build a healthy relationship with students
Report 2019-20 and also to focus more on imparting values, Principal Dr.Sr. Amrutha also gave
inputs on student ¢ ling, mentoring, discipline and other related aspects.

Date: 21.11.2019
Venue: AV Room

Resource person: Mr.Hanu B. Krishna, Serial entrepreneur

Internal Quality Assurance Cell, St Ann’s College for Women, Hyderabad ,
organized a Faculty Mentorship Programme on 21.11.2019 to acquaint the new
faculty of UG and PG to core values , policies , procedures and work ethics of the
institution.

The program had eminent resource person, Mr.Hanu B, Krishna, bringing in a
great realm of knowledge to the teaching fraternity. He gave valuable inputs on
broadening knowledge, skills and enhancing competencies and professional
development of faculty. He also gave practical insights into challenges faced by
students and motivated the faculty to build a healthy relationship with students.
The speaker enlightened the audience on effective teaching, voice modulation etc.

The session was relevant , refreshing and interactive. The faculty thoroughly
enjoyed the session and carried home the great responsibility of grooming and
guiding students in the right direction.
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ICT Centre and IQAC organized the National Level Faculty Enrichment Program on
SMART TEACHING AND LEARNING, 18-12-2018 and 19-12-2018

In the present era of technology enabled teaching and learning, it has become imperative to adopt
innovative teaching methodologies. Today’s Digitally connected classrooms have paved the way

for faster and accurate access to quality information to both teachers and students.

As ICT enabled instruction is the widely accepted methodology and is the need of the hour for
all Higher Education Institutes, a shift towards exploring Digital Technologies is mandatory. In
tune with this shift the ICT Centre and IQAC wing of St.Ann’s College for Women have
organized a two-day National Level Faculty Enrichment Program on “Smart Teaching

and Learning” on 18" and 19" December,2018.

The keynote address was given by Dr.VenkateshChoppella, Associate Profesor, 111T,Hyderabd.
He dealt with Virtual Laboratories and, demonstrated a few Science experiments and Free Open
Source Softwares. All the faculty members have involved actively in deliberations and it is

followed by Question answer sessions.

The Pre-lunch Technical session was completely Online Lecture with interactions .by
Dr.SameerSahasrabuddhe, Senior Project Research Scientist, 1IT Bombay. It was a two —way

interactive session where all the delegates could get an access to an interactive live sessions.

Dr.D.SaralaHead , Department of Physics & Electronics, ICT Coordinator, and Ms.B.Aparna
Department of Computer Science, ICT member have given over view on different Digital
technologies used for online teaching on Google Class Rooms, Online Assignments and
Evaluation. The ICT team members conducted hands on practical sessions on the following day.
The occasion was graced by Dr. Sr. P. Amrutha, Principal.
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%+ Three Day National Level Faculty Development Program by IQAC on Quality
Enhancement in Higher Educational Institutions - Future Vision - 04-05-2020 To
06-05-2020

_ 4-6 May, 2020
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Objectives:

Date

4th
May
2020

5th
May
2020

6th
May
2020

To make the faculty aware of the Intellectual Property Rights & Research Funding
agencies.

To give inputs on the online content creation & classroom engagement using online tools,
need of the hour.

To throw light on MOOCs — NPTEL/SWAYAM.

To elucidate the importance of active feedback mechanism in HEIs.

Details of Sessions & Speakers - Number of participants: 245 (pan India)

Session Title
Keynote Address

Should we teach, or let them learn?

Building engaging and inclusive
learning environments
Technical Session 1: Intellectual

property rights in India and research
funding opportunities in India.

Technical Session Il: Online

Content Creations Tools

Technical Session [Ill: Online

Classroom Management

Technical Session 1V: Role of
Feedback Mechanism in Quality
Enhancement

Technical Session V MOOCs &
NPTEL/SWAYAM

Resource Person

Dr. Anil Kumar Challa, Department of Biology,
University of Alabama, Birmingham, AL. USA,
and Center for Advancement of Research Skills
Dr. Reddy’s Institute of Life Sciences.

Dr.  KhairunnisaAmreen,  National = Post
Doctorate (SERB), BITS-Pilani, Hyderabad
campus, Faculty, Dept. of Chemistry, St. Anns’
College for women, Hyderabad.

Ms. AparnaBulusu, Assistant Professor, Dept.
of Computer Science, St. Ann’s College for
Women, Hyderabad.

Ms. K. Rajeswari, Assistant Professor, Dept.of
Computer Science PG, St. Ann’s College for
Women, Hyderabad.

Ms. D. Srikala, Head, Dept.of Statistics,
St.Ann’s College for Women, Hyderabad.

Dr. D. Sarala, Head, Dept.of Physics &
Electronics, St.Ann’s College for Women.
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% Three Day National Level FDP on Quality Enhancement: Assessment and
Accreditation - 23-07-2020 To 25-07-2020

Organizing Commi

Dr. Sr. P. ha,

Dr. Smita J1QAac
Ms. D. Srikala

Team IQAC
Under UGC- Paramarsh Scheme

REGISTRATION | For more information, please contact Conven.

REPORT
This FDP has been planned to throw light on the revised accreditation framework under NAAC,

primarily keeping in view the institutes which are not accredited yet, and other institutes as well.
The objectives of FDP are

e To mentor the faculty of various institutions to get acquainted with NAAC accreditation
process, sharing of knowledge and information.

e To give inputs about the criteria of assessment for NAAC assessment and accreditation
process with respect to Extended Profile and Data Templates/Documents for Quantitative
Metrics (QnM).

e To give insights about the documentation process required for the assessment process
under NAAC.
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Day 1 : 23 July 2020

The Principal, Dr. Sr. P.Amrutha gave the welcome address, giving few highlights about the
college and mentioning the role of NAAC assessment and accreditation process in improving
and sustaining the quality in higher educational institutions, followed by which
Dr.SmitaAsthana, IQAC Coordinator gave the preamble of FDP.

Day | had two technical sessions, followed by Q & A session and live feedback by the
participants.

Technical Session I - Curriculum Augmentation

Resource Person — Dr.Radhai Srinivasan, COE,St.Ann’s College for Women

The focus of this session was on Criteria | - Curricular Aspects and the ways and methods to
enrich the curriculum by augmenting. The speaker has thrown light on the key indicators of the
criteria and elucidated Effective learning techniques, Integration of cross cutting issues,
Academic enrichment —Teaching Strategies, Experiential & Reinforce Learning and
Feedback

Technical Session Il - Infrastructure Insights

Resource Person: Dr.MeenaPatangay, Head, Dept.of Nutrition, Dean Administration, St.Ann’s

College for Women

Dr.MeenaPatangay enlightened the participants on Criteria 1V, Infrastructure and Learning
Resources. Effective infrastructure planning is an important factor for higher educational
institutions that is conducive for a student’s learning and academic growth. The speaker has
elaborated on the key indicators of the criteria — Well maintained facilities, Facility to record the
lectures/tutorials, store rooms and other basic facilities, designated research room/lab,
Vermicompost& Rain harvesting pits, Digitalisation of Library, use of e-journals and books and
providing remote access to e-resources in the library, IT infrastructure &ICT facilities, policies
and strategies adopted by the institution for adequate technology deployment and maintenance,
effectiveutilization of infrastructure, effective mechanism for regular upkeep of the infrastructure
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and to promote the optimum use of the same and Annual budget allocation should be made for

maintenance of equipment and other infrastructure facilities on the campus.
Day 2 : 24 July 2020
Technical Session 111 - Instructional Strategies

Resource Person: Ms. D. Srikala, Head, Dept. of Statistics, IQAC Member, St.Ann’s College

for Women

The focus of the talk was on Criteria 1l - Teaching, Learning and Evaluation with insights into
Instructional Strategies. The speaker impressed upon the participants that the interactive
instructional techniques and multimode learning engagement of students enable them to develop
higher order thinking and reasoning. Focused group discussions, student projects, internships,
ICT enabled teaching etc. are to be a part of curriculum to enhance the efficiency and skill sets of
the students. Various key indicators like, feedback from stake holders, different teaching reforms
to be adopted for an enhancive teaching methodology pertaining to the employability status,
examination reforms to be adopted for the effective growth, etc. were highlighted. Apart from
the regular curriculum, different courses like career-oriented courses, skill enhancement courses
to be adopted by the higher educational institutions for an overall growth of the student was

emphasized on. Division of marks catering to the key aspects was explained in the presentation.
Technical Session IV — Research Reload
Resource Person: Ms. T. Anuradha, Head, Dept. of Commerce, St.Ann’s College for Women

This session was on Research, a part of Criteria Ill. The speaker showcased the importance of
research, to be taken up by every faculty in the higher educational institutions. Research is one of
the most happening criteria, for the personal and professional growth of teachers it is mandatory
to focus on higher education and keep oneself abreast with the current issues pertaining to the
subject. Paper presentations, publications in UGC recognized journals &scopus indexed journals
by the faculty add up to the overall growth of the institution.
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The speaker stressed that the promotion of research is a significant responsibility of the HEI’s
without which a research culture on campus cannot be realized. The HEI’s must be actively
engaged in research through evolving appropriate policies and practices, making adequate
resources available, encouraging active research involvement of teachers, students and scholars
in research, utilizing the financial support and resources of the Govt. agencies, collaboration with
research institutes to promote the growth and importance of research. Minor and major research
projects funded by government agencies need to be taken up by the institutions for producing
quality research, seeking solutions to the problems.

Technical Session V — Societal Cognizance

Resource Person: Ms. Jyothi Head, Dept. of Microbiology, ACOE, St.Ann’s College for
Women

This session was on Innovations & Extension, a part of Criteria I1l. The speaker of the session
spoke about the extension service and its importance. The process and strategies inherent in
social activities relevantly sensitize students to the social issues and contexts. Sustainable
practices of the institution leading to superior performance takes to successful outcomes in terms
of generating knowledge useful for the learner as well as the community. Apart from academic
excellence, higher educational institutions need to focus on various extension activities involving
clubs, NSS, NCC, etc. adopted by the faculty and students to cater to the social issues faced by
the society and find reforms to help the poor and downtrodden in every possible way. Institutions
can supply essential materials in schools, old age homes etc. which helps them for a better living.
She highlighted the aspect of developing social responsibility among the students. By this,

students can understand the society as a whole and can become better citizens of this country.
Technical Session VI — Institutional Tenets
Resource Person: Ms. Shailaja, Head, Dept. of Biochemistry, St.Ann’s College for Women.

The focus of the session was on Criteria VII - Institutional Values & Best Practices. Speaker of

this session highlighted the importance of best practices in the higher educational institutions.
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Every institution has a mandate to be responsive to at least a few pressing issues such as gender
equity, environmental consciousness and sustainability, inclusiveness, and professional ethics,
but the way it addresses these and evolves practices will always be unique. Every institution
faces and resolves various kinds of internal pressures and situations while doing this. Some
meaningful practices pertinent to such situations are evolved within the institution which helps in
smooth functioning and leads to enhanced impact. Such practices which are evolved internally
by the institution leading to improvements in any one aspect of its functioning-academic,
administrative, or organizational are recognized as Best Practices. Over a period, due to such
unique ways of functioning each institution develops distinct characteristics which become its
recognizable attribute. Best practices, Green Initiatives and Institutional Tenets are an

importance part and play a vital role in the overall development of the Institution.
The session ended with queries being answered by the speakers
Technical Session VII — Governance and leadership

Resource Person: Ms. Vijayavalli, Associate Professor of Chemistry, ACOE, St. Ann’s College

for Women.

Ms. Vijayavalli has highlighted the key indicators of Criteria VI - on Governance, Leadership

and Management. NAAC in regard to governance include; vision and mission of the institution,

IQAC role, annual financial audit, academic audit, promoting autonomy and e-governance.

Quality of governance is most important in ensuring sustainable policy outcomes.
She has discussed on effective leadership by setting values and participative decision- making, the
formal and informal arrangements in the institution to co-ordinate the academic and administrative
planning. The speaker explained about budgeting and optimum utilization of finance as well as
mobilization of resources, established procedures and processes for planning and allocation of
financial resources. She also talked about mobilizing resources and ensures transparency in
financial management of the institution by internal and external audit.

Technical Session V111 — Student Support
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Resource Person: Dr. Sarala, Head, Department of Physics and Electronics, St. Ann’s College

for Women.

An institution makes many efforts to provide necessary support to the students by giving good
campus experiences for the holistic development of an individual.

Dr. Sarala has highlighted Criterion V, Student Support and Progression and the efforts of an
institution to provide necessary assistance to students, to enable them to acquire meaningful
experiences for learning at the campus and to facilitate their holistic development and progression.
She also mentioned to look into student performance and alumni profiles and the progression of
students to higher education and gainful employment.

She has presented and discussed the questions of criteria V key indicators. She has highlighted on
facilitating mechanisms like Guidance Cell, Placement Cell, Grievance Cell and Welfare Measures
to support students. Specially designed inputs to the needy students with learning difficulties and

provision to be made for bridge and value added courses in relevant areas.

Technical Session 1X —Documents and DocumentationResource Person: Dr. SmitaAsthana,
Dean Academics, IQAC coordinator, Accreditation Ambassador (UGC Scheme Paramarsh), St.
Ann’s college for women.

Incorrect documentation is often worst then no documentation. Document and documentation is
the heart and soul in NAAC accreditation.

Dr. SmitaAshthana has discussed about all the seven criteria to serve as basis for assessment of
HEIs. She has also mentioned that NAAC continues with its focus on quality culture of the
institution in terms of Quality Initiatives, Quality Sustenance and Quality Enhancement, as
reflected in its vision, organization, operations and the processes. Experience has reiterated that
these can be ascertained either by on site observations and/or through the facts and figures about
the various aspects of institutional functioning.

She has highlighted about work pyramid for NAAC. She mentioned the establishment of the
Steering Committee for the preparation of the Self-study Report (SSR) of an institution. Another
step in this direction could be the identification of the strengths and weaknesses in the teaching and
learning processes as carried out by the institution.
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She has mentioned process to maintain academic record for NAAC assessment from criteria 1 to
criteria 7 and how to maintain record and make documentation in a correct way. She said to
participants to promote innovation in the institution and strengthen the urge to excel.

Queries raised were cleared by the speaker.Ms. Srikala, Convener of FDP and Head Dept. of

Statistics delivered vote of thanks.

1QAC StAnn's C 1QAC StAnn's C

Internal Quality Assurance Cell
St. Ann’s College for Women

(Autonomous) , Affiliated to Osmania University
Accredited by NAAC with ‘A+' Grade (3* Cycle), CPE by UGC
Mehdipatnam, Hyderabad

Welcome You All
Three Day National Level FDP

Quality Enhancement: Assessment and Accreditation
25th July, 2020
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=+ National Seminar - Revised Accreditation Framework: Issues & Challenges on 22/11/2022 &

23/11/2022

A Grade Forward -

Enhancement

Mrs. Bhanusree
IQAC Coordinator,
VNRVJIET, Hyderabad

Brochure

Session - 1
Assessment
Criteria

Dr.Smita Asthana

St Ann’s College for
Women

Session - 2
Data
=

Documentation

Mrs Srikala
Addl Coordinator, IQAC

Head, Dept. of

Statistics
St. Ann's College for

<BLENDED MODE _

T

Technical Sessions
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Time Event
1.30 pm Welcome Note
Dr. Sr. P. Amrutha, Principal, St. Ann’s College
1.35 pm Preamble of the Seminar
Dr. SmitaAsthana, IQAC Coordinator, Dean, Academics, St. Ann’s College
1.40 — 2.50 pm Keynote : A Grade Forward — Quality Enhancement
Mrs. Y. Bhanusree
IQAC Coordinator, VNRVIIET, Hyderabad
2.50 -3 pm Q&A
3pm Vote of Thanks
Day 2 : 23/11/2022: 1.00 - 3.30 pm
Time Event
1.00 pm Prayer
1.05-2 pm Technical Session 1: Assessment Criteria
Dr. SmitaAsthana, IQAC Coordinator, Dean, Academics,
St. Ann’s College for Women
2—2.05pm Q&A
2.15-3.10 pm Technical Session 2: Data & Documentation
Mrs. Srikala, Addl. Coordinator - IQAC
Head, Dept. of Statistics
St. Ann’s College for Women
3.10 pm Q&A
3.15 pm Reflections
3.30 pm Vote of Thanks & National Anthem

+ 2 Day National Workshop on Outcome Based Education 30/09/2022 & 01/10/2022
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YouTube Links
Day1:https://youtu.be/H54-mHY pess; Day2: Sessionl:https://youtu.be/Hewi0 Yj1z8
Session2:https://youtu.be/fqOFDOgbyCA

Inaugural

Dr. Amrutha, Principal, St. Ann’s College for women declared the workshop to be opened and
gave welcome address, followed by preamble of the seminar by Dr. SmitaAsthana, IQAC co-
coordinator and Mrs. P. Jayanthi Reddy, Vice Principal of Little Flower Degree college, Uppal,
Hyderabad, gave an over view of the workshop.

Keynote speaker,ProfessorLakshmipathiRao, Director, Methodist College of Engineering and
Technology, Abids shared his experience on OBE. Sir has set the tone of workshop by
emphasizing the importance of OBE, revised Blooms Taxonomy, OBE Architecture,
Organizational Structure, Challenges and Limitations of OBE. He quoted that “It is not

What we teach, it is what students learn is important in OBE”. He accentuated on the important
terms of OBE like Program Educational Objective (PEO), Program Outcome, Mapping, Program
Specific Out Come, Course Outcome and attainment.

Technical Session — 1 & Session-2 (OBE — A transformation perspective and Mapping
CO’s and PO’s

The session was headed by Dr. Bruce Matthew principal, MES College of Advance Studies
Ernakulum, Kerala. He gave an overview of OBE and OBE framework. He explained in detail
about graph analysis and curriculum. He suggested to follow knowledge structure in teaching


https://youtu.be/H54-mHYpess
https://youtu.be/Hewi0_Yj1z8
https://youtu.be/fqOFDOgbyCA

St. Ann’s College for Women —
@ (Autonomous), Affiliated to Osmania University
% NAAC Accredited with A+ Grade (3" cycle), CPE By UGC
ISO 9001:2015 and 14001:2015 Quality Connect
Mehdipatnam, Hyderabad

plans. He stressed on hierarchy of vision and mission establishment, COs, Pos and PEOs and
highlighted that the learning/ teaching has shifted from 3Rs — Reading, Writing, Arithmetic to
4Cs — Critical Thinking, Communication, Collaboration, Creativity and he gave a clarity of
mapping of CO, PO and PSO.

Day 2
Technical Session — 3 (Attainment of CO’s and POs & Assessment of OBE)

The session started with a review of day one session by Ms. Dhwani, Dept. of Statistics, and
Little Flower Degree College.

The Speaker threw light on the “Need of the Hour” i.e. T SHAPE workers and employees,
which states about the expertise of a person in soft skills and hard skill. He also explained in
detail about three kinds of OBE namely,

1. Traditional
2. Transitional
3. Transformational OBEs.

Dr. Bruce explained on top priority of outcomes which focus about overall LOTS (Lower Order
Thinking Skills) and HOTS (Higher Order Thinking Skills). He emphasized few examples of
OBEs along with characteristics of OBE and defines exit outcomes, gave an example of mapping
of COs to POs and PSOs, he summarized the session on revised Blooms Taxonomy, instructional
delivery mode, learning retention and integrated active learning on modes for OBE.

TechnicalSession — 4 (Best Practices in QP setting)

The speaker said when we have diversity in POs there would be diversity in PSOs. He gave
clarity on effective learning psychomotor domain and the structure of CO. The speaker has
demonstrated the POs and COs and mapping with an example. Best practices of QP settings. Sir
gave examples of OBE course outline, questions moderation, weekly lesson plans. Demonstrated
PO attainment using direct method.All the four sessions were very informative. He clarified all
the queries which were put in online and off line by the faculty.

Outcomes of the Workshop:
e Overview and effective implementation of OBE
Role of teachers as Facilitators
OBE based Curriculum
Practices &Assessment methods of OBE
Computation of Course attainment &Mapping
Best practices in QP setting
Participants gained good knowledge of Revised Bloom’s Taxonomy
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= Establishment of IPR and Awareness Program on IPR Cell 14 -11-2019

IPR cell of the college is christened as SAIPRC- St. Ann’s Intellectual Property Rights Cell
It was established on 14/11/2019. SAIPRC has been set up with the following objectives
e Encourage, provide a common platform to guide, expedite, aid and make the
faculty,students, aware about protecting their scientific inventions, discoveries,
pursuits anddesigns.

e It will mainly focus on speeding up the process of filing the patent applications.

e Spread the awareness regarding IPR.

e Establish an ambience which can cherish the augmentation of IP in the college.
Facilitate the filling process and financial aid for any faculty, student, who believes to being
possession of an IP.

SAIPRC was inaugurated by Mr. Ashok Ram Kumar(L.L.M in IPR), legal advisor and a lecture
on “Intellectual Property Rights- Foundation for India’s Intellectual Capitalism” was delivered

by him followed by an interactive session.
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<+ Webinar on Intellectual Property Rights protection, on 23" November 2020

“Intellectual Property Protection—
A way to stimulate your innovation and creativity™

s
V. Swapna
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Date: 23th November, 2020
Time: 10:30 am

Department of Commerce in association with the IIC at St. Ann’s organized a webinar on

Intellectual Property Rights protection, on 23 November 2020. Mrs. V. Swapna, is Associate
faculty member and Head of Intellectual Property Facilitation center at NIMSME was the
resource person. The main objective of this event was to spread the awareness about protection

of creativity and conceptualization of innovation.

Benefit in terms of learning/ skill/ knowledge obtained

The event was attended by more than 200 participants which included faculty and students. The
speaker gave a detailed knowledge about the patents, rights, designs and trademark. She also
explained about the patent filing benefits, procedure and rights. Complete details about the patent
requirements were also given. She also gave examples, case study of Amul-Imul trademark. The
session was interactive participants’ queries were clarified.
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<+ Financial Support for participation in Academic Enrichment Events, Publications
and Membership in Professional Bodies
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Financial Support for participation in a Workshop
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Structural Changes in Stomata in Plants Exposed to Air Pollution

P. Usha Shri' and Haritha®
I. Lecturer, Department of Botany,5¢. Ann's College for wonen Mehdi - 28, Tel state
2. Siedent, 51, Ann's Callege for women Mehdipatma nfbﬂuuhd?.!’ Telangana sate
Corresponding Authar: P. Usha Shri

Abstract: Air poliution, is now aimast i B af wrian life ing: beh planes awd animals
equiaily. The in the epid iow revend marked iom i temara, epide
ﬂaummuwmmmmnﬂmﬂmumﬂmgnr
poltusian. These pollwants mat amly affect the morphalogy of plars but aisa alter the physiology. Reduction in
variaus peramcters of the fwe plant species studied frompalined sites ciearly indicate the deleteriows effect af’
mr,mnhm..mph..-nmun-nummﬁummmm;m@mrkavwm;uknsmsa. Nk,
and (3 from eutamabile exheust and indusiries alamg with many sther i
qummwmmmﬁrshmhmlﬂmInhﬁfmmﬂwmnpknh
Froving in poltued sones.

Diate of Submission: (3-08-201% Drate of acceptance: 19-08-201%

L. Introduction

Continuously increasing vehscular pollstion i the major cities of the warld has bed ko scrious
environmental problems. Air pellution i now almest inescapable component of urban life effecting both plants
and animals cqually. The major pollutants arc pitrogen oxides. carbon menoxide. carban dsaxsde. sulphur
oxsdes, volatle crgansc ncds amd matter whach comtribute 1o #0%% of air poliution.
Agpart from these small amounts of metaks such as Cd, Cu. Hg and #n have been discovered (MassimaCucher,
005 Aksu 201 5)

&0-70% of the pollution found in an urban envirooment is on account Mator vehicles (Singh. er af.,
1995; Tripathi and M. Gautam 2007; Dwivedi and B. D). Trapathi 2008). Maximum pollution lead in the major
metros of India, is contributed by two wheelers alone (Central Pollution Controd Boarnd, MEZ).

Plants act as good imdscators of air pollation. They play signi role im

of Under polhated plants dn‘elnp differemt marphclogical. Eﬁﬁm{upﬂﬂ
armd anatomical changes {Inamdar and Chasdbri, 1984; Igkal, 1985; Gupta and Ghouse, 1988:Gravanaer al.,
2003:; Movak ef ai, 2003). Plants the entry af gas. thraugh . Imjury ta

the planis by pollutamts depends an the amount of pollutants entering the cells and their mteraction with celbular
constituents. Responses of plants to gascous pollutams vary from species to species. Chronic expasure of leaves
to pollution can break dawn the cuticle leading to excessive boss of water and also interferes with phatosynthesis
amd growth. Adverse effects of air polluton on plants have been studied by wvarious warkers (Kaur,
2004: Deneva, 20046 E.m-:dKl.lh-hn..M Sbunndﬂmmzml.

In the present i the i of vehicul on Tridaxpr and )
species was studied bo d their adaptive resp ta &t These planis were selected as they were found
growing in the polluted sites.

Tridatprocumbens, 3 member of Asteracese is best known @ a widespread weed in felds, meadows,
nnphﬁ.mhdmhmudmdn*smmwuhnmlnrmmchmm

af is o p ial herb. Both the plants have medscinal importance.

Athakiran tuiiee Hope Cantre HospaL S5 Mo, 318,
Batali Chowk, Chindad, Pune. MSharsintrs 411019
Emait: intogiapen co.in

Website: hitp/ /v aper.co.in

Letter of Appointment

Dr.Meena Patangay

Dean. HOD, St.Ann’s college for women
Hyderabad,
Dear DrMeena Patangay,

It is my pleasure to inform you that, we, myself Dr.Janaki.B, Hon.Scc. IAPEN Hyd Chapter and Sri
Bheem Rao Kunj Bihari, President IAPEN Hyd.Chapter, appoint you as "Vice President” of the
IAPEN Hyd.Chapter.

This recommendation is made, under the policies of the Associate members of the Executive
Council of the IAPEN, Pune, Maharashtra, India. As per the policies, the appointment is for a
period of five years term.

We are looking forward with and with of your valuabie
and unique to the IAPEN, Chapter.

Congratulations and Welcome.
Kindly acknowledge
Thanking You

Drianakl.8
Hon. Secretary
Regional Officer
IAPEN Hyd.Chapter
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=% A Seminar on Good Laboratory Practices and Applications of ICT, 01-12-2023
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M“m::p:‘m' Q StAnn's College for W (Aut ) Q
Seminar on Good Lab Practices{GLP) and Applications of ICT Seminar on mpm:(m)m of ICT
HAzzm22
01-12.2022

Internal Quality Assurance Cell (IQAC) has organised a Hands on Training
Session ed a5 ' Seminar on Good Lab Practices and Applications of
ICT" on 1st December 2022 &t AV Reom for Suppon staff of UG and PG
Departments from 12.30pm to 2.30pm.

The Seminar wes Inaugurated by Dr.Smita Asthana , Dean Academics and
IQAC Coordinstor, DrSrikala |, AdoW [QAC Coordinator snd Head
Departmen! of Sfatielics along with the invited Guest Speakers - Dr.P.Sateesh
Kumar and Mrs.Rajeshwari.

The seminar began with opening remarks by Dean Academics and IQAC
Coordinator - Dr.Smita Asthana.

Session |
Topic - Good Lab Practces by Dr.P.Seteesh Kumar, Assistant Professor ,

Govt.Degree College , Swddipet. Lecture by Dr.P.Sateesh Kumar, Department of Chemistry , Govt. Degree
Coliege

The Session was Commenced by Green Greetings to DrP.Sateesh kumar

folowed by Infroduction of Speaker by Dr.Tasneem Jahan, Member [JAC Session Il - Venue - Computer lab

and Hesa Deapartment of Zoology:

Topic - Appication of ICT by Mrs. Rajeshwarl, MCA BEd

DrPSatessh kumar provided valusble insights on effective  Lab Practices Assistant Professoc , Department of Computer Science,

whie being in Science Labs dragoing Me atiention of the lab staff tewands

safely measures, Precautions when handing chemicals for the well being of StAnn's College for Women(Autonomous), Member IQAC
supgport atafl with numerous examples on eafety , Risk and Exposure.
The Seminar was highly informative with regard 1o safety , hazards &nd risk As ICT have made it possible to have fast access o, and shanng of,
management . information allowing refined ways of doing work In real time more efficiently
and effectively.
To bridge the language gap, the speaker explained in English and In this Regard , The Hands on Tralning session was laken up by
simulianeousty ranstated info Telugu Language. Mrs.Rajeshwan.
The enlightening session was very useful and informative mainly focusing on
Indeed the talk was very effective for the benefit of support staff. tha importance and benefits of using technology at the workpiace .

The session was concluded by the “Vole of Thanks" fo e Speaker by
Ms.Nazia Fathima , Member /QAC , Assistan! professor , Deparment of

Chemistry. The Wide spectrum of ICT Applications were presented and by Hands on

Training the attendees were taught Ms Office applications in administration.

The session concluded by the "Vote of Thanks" to the speaker by Dr.Tasneem
Jahan, Member IQACand HOD, Zoology.
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Hanads on Training session on Applications of ICT

St.Ann’'s College for Women(Autonomous)
IQAC Report
Seminar on Good Lab Practices(GLP) and Applications of ICT
01-12-2022
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Process of Innovation Development & Technology Readiness Levels,
Commercialization of LL.ab Technologies
OQuarter No. 1 Activity No. 3
Date: 17/2/2023 o 17/2/2023

Brochure
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Db jective

Process of Innowvation Development&&s Technology: Readiness Levels,
Commercialization of Lab Technologies

Beneflt in Terms of learming/SkKill/ K nowledge

Complete understanding of taking an idea and developing a market ready
innovation that can be patented based on Technology Readiness Lewvel

Total number of participants : 820

Faculty Coordinator and active Faculty members of yvour growge.:

M= Apama Bulusu, Dept of CS | Social Moedia Cell Conwvenor

M s Prashanthi, Dept of BACA

M= Sujatha. HolD, Dept of BE.A

Mr Rawvi, Programuner and MNetwork ASadministrator

Student Volunteer name/n:ames

Ms Vintha Onman, MO2A T Y car

M= Kiranmawves, B Sc 111 MSIDS

Brief report of the activity

A blended session was organized on Feb 18", 2023 on the topic: “Process of
Innovation Development., Technology Readiness Level, Commercialization of
Lab Technologies and Tech Transfer™.

The session was taken by cmunent resource person, Dr. Agalya, Professor and
Associate Head (R & D), IIC President and Innowvation Ambassador, MoE s
Imnmovation Cell, WNew Horizon College of Engincering., Bengalura

The session was very informative and provided a bird s eyve view of the jowrmey
from converting an Idea to a Prototype. [dentifying real world problems and
coming up with viable solutions is the first step to be followed. An idea nesds o

o through wvarious levels of technology readiness before it can become a
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minimum viable product. A mindimuoum level of 4 is necded before a prototype can
be ready for production.

The session also threw light on some interesting patents of the resource person
like 1. Filter to remowve cancer causing @asces from Sanitary napkin Incinerators,
creation of bectroot jellies to make consumption casy etc. Students wers wery
inspired by these real world examples of how new prodouct ideas and patents
sernminate from innovative solutions o everyday problemms.

The process o be followed to apply for patents was also covered as part of the
SoesSlor.

Url lmk of activity video : hitps Ofyvoutu. be/ HECS —ofoc S

Url links of Social modiac

Twitter:

hopsStwitter.conmnuy'StAnnsHywd/'status/ 1 626 1482385449094 3057t HOalBwS -
LI e 2 F TR T N e S5 v e s—AhS

Facebook:

hoaps-//m. facebook comysstory . php?stor oid—p fbidd2 1 a>N  GpbnHMRER R Ad4kbhMrce
TBEBoRIFFIC?2bGEFvpMKOoqoR T Btaqw3upS 2 3T For 2 E LT XN LTSel Sid— 1 (MG 3 69

S1863908 & mibextid=—MNifSoe=
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= Courses on startup, innovation, enterprise and entrepreneurship
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Department of Business VMianagement (MEB.A)

202223

~Erons C lassroos

to Boardroosn™

Board of Studies meecting held on 10 February 2023 at 10:00 amm
For MEBA I Year R23 Batch (Z2023-25) Semester I & 1R

WEF AY 2023-24

a Dr. A Niary M(or
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Department of Business hManagement (MAB.A)
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Teaching hours: 6400
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Conrse Titke Entreprencurship amd

Conrse (b jective The course

P H Entrep hip o
the coonomy. and the role of Gow in pro e
entrepreneurship

Ll ]|

Comrse (ot omes

Crmim an d clic o hi

CCRE

el B )

Learm The motives of being an entrep remnainr

Analyze the challenges and risks i 4 wwith ship

Ll s =

Aupply an entrepreneurial amitude to initiate a business

Wimminr

Courss Contents” Title e o« v e

s TR s—_—— Levels AL RSN
Entreﬁr\eneur and Entreprencurship:

TUnderstanding the Concept of Entreprencurship. :
Evolution of En cuarsh Characteristics of fatal] Fenmember

Understand

i

Factors A ecting B
Entreprencurship

Ec e Enwvico — Ea ic, MNMNomn-—
Economic, and psychological factors — Growth of

Entrepeemenrship in India — Role of (Soweonsrsent i o Rememben '
the promotion of Entreprencurship: Understand
v ip Developiment Programs { EDPs) —
MNeaed, Objectives, course content. and instresctiom —
Phase-wise dewvelopment of EIDP Curriculorem.

treprencmrinl Crowtbn:

WEF A 2023-22g -“az DT, A Frassemmma, THrecbor
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Bides Coeneratbon and Evaluatlon:
[Esatreprencurship

[deea Generation sirategies. Enirepremseuriz]
Oippeorvanity Recogniton and Evalustion;
prosctyping. des evabeation, enrepreneurial Analyee
i Omtloak, value proposicion Gesian, cus st insight, Do Cremie L. R&N
gnd pdens developmen. Producy Service Feasibaliny
Aralysis, Indusory & competition enabysis,
envvircieeni oralbysis, and finoncial feasibility
mnalysis.

SHE and Besiness Flan: Heaanemy

[ i o harse teristic s-Buildimg the baciness

plam- Feasibilimy study: Semting up of small business
enperpriees, Prodecibon manspenesn i sonall LUleedersiconsd

w business: prodoe: com and maienal psanesement. oo3 Cremie L. RaN

HEM in Smzll business: npomance of HBEN.

HRL, Industnal relanors, Labour lews, pollution

conored laws.

Instiguiioss and Sekmess in SBEs:
[Estre prencurship

Insariutiors supponing small busisess enierprises:
Iniroduction. Cenral level mstiiuiors, siste-level OO mede e mred
insitutons, other agencies. Sickness in small Analyee
business emierpnses: [hefininon and simius of
Suckness of 5515 in India, cosses of sickness,
Sympaoms, and cure of siclmess.

B & M

Essential Resdings:

1. Wasamth Desai. Dynaics of Entrepreseurial Development and Mansgement, Himaleya Publishing
Heorse, Hyd.

2, 5. 5 Ehanka, Enregrencanal Development, 5. Chasd Publishisg Houses, Mew Della.

Smppesicd Headings

5. Vassmth Deesai. Small Scale ndestry and Entregreneurship, Himaloyva Paeblishing House, Hyd.

4. A Sahay, and A Mirjar, Enreprensurship, Excel Books.

4. Poomina M Charsdhmath, Emreprencunal Developenent, and Small Business Enleprises, Pearson
Edecation Pablisher.

f. David H Hot., Enrepresssurship med Mew Yenture Creation, PRI Mew Delhi

7. 5. B Bowmick & M. Bhowmik, Entreprencurship, Mew Age Intensariomall Broodes.

WEF AY 303134 az . ﬁ.m
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=+ Patents filed
- = C @ ipindiaservices.gov.in/PatentSearch/PatentSearch/ViewApplicationStatus 2 2w 0O .
) >
Department of Industrial Policy & Promotion, INTELLECTUAL
Ministry of Commerce & Industry, PROPERTY INDIA

PATENTS] DESIGNST | TRADE MARKS
GEOGAAPTECAL INDICATIONS

Government of India

Application Details

APPLICATION NUMBER 202141036033
APPLICATION TYPE ORDINARY APPLICATION
DATE OF FILING 10/08/2021
APPLICANT NAME 1. Mrs. P.NAGA KAVITHA
2. Mrs. M.PRASANNA KUMARI
3. Dr. N RAMESH BABU
4. Dr.D. WILLIAM ALBERT
5. Dr. T.K. SHAIK SHAVALI
TITLE OF INVENTION AN Al AND NLP FRAMEWORK FOR DERIVING SOCIAL FEEDBACK FOR BUSINESS INTELLIGENCE
FIELD OF INVENTION COMPUTER SCIENCE
E-MAIL (As Per Record) patentagent@prometheusip.com

ADDITIONAL-EMAIL (As Per Record)

E-MAIL (UPDATED Online)

PRIORITY DATE

REQUEST FOR EXAMINATION DATE 10/08/2021
PUBLICATION DATE (U/S 11A) 20/08/2021

= Ph.D. Registered and Ph.D. Awarded
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Intermational Journal of Advance and Innovative Research
Wolume 6, Issue 1 (NXNXIIT): January - March, 2019

RO OF ST RAT ECGIC LEADER IN THE %ERCA WO LI

T Armumradba and D, Sojatha®
e Prof o= = St.Ann's College for Wonsen, Mohdipatnam
. ixa. ation, St Aaan’s College for Women., Moehdipa tnam

ABSTRACT
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mranagerial  decisiow ki o more Smnovarive s af decisiown  mmaking  fo overcome rhe  Valarilion,
Limcerairiy, Complecin: amd Admbigeein: (FECA40 of rhe orgary - Tihis o need o align e
T P amnd vhe FLACA aspeces of the organizarian. e this i Feadersiip B
crecial ard thiraking e Erenpres e, At a chalfenge fo the strategic leader to develop o
p—— whrigr ir e serespadle weordd of Business. Mfemnce this Poper fociases o e role of
S : e i she o ccertioer _fizces and fow these o e e e

Oy rremitios i noday s P world
By . Strategic feadership. FUATA_ famovaiion . Sermcice sector.

T RO LT RN
Change s incviable., the pace of change happening in the n-ud.:rn times in far beyond the bnagination of cven
the change makers, leave alonce the man. Ch hnology., and the pr ha= br

Farrcnching chammes im the lives of the poople and their cnvironmenr, These chonmes Raave e et
abnormal but  an uncertain and unsmable world posing many challenges to the scnior lewvel mangers of an
i i wivo  operate in the WiICA caovicomment  neesd Lo strengthen their
dymamic and fast changing naturs of our workd today is best
described by WILCA WLCA stands for Wolatiliy.  Uncertminty. Complexity and Ambiguinye prevailing o
characterize the natre of difficult i and =i in d = VLA is first derived from
military cducation and -was inroduced b} US army colleze for war o describe the resulis of cold war. The
WLC A concept has simce then b-e-etn adopted throughout busincsscs. industrics and various soctors o guide
lcadership and stratezmy pla rlance in carly 2000 paving the way for strategic leaders=hip
skills reguircd in opcrating in the I 1A
LITERATURE REVEIEW
To mest the challenses of a complex world, stratcsic plinnos need to understand the differences botween the
1

four clements of WiCA - . and ambiguity. There is a important oced o
sdenti fyring. metting ready for, e responding to cvenes i au.h category of the WA world. (Masfhar Sermere
BT, Sames Lenromme 20748 _The critical success iblc leaders living in a WVIDC.A world arc

bazcd on sound busincss principles. a firm s ability to rt:s'pclnl:l specdily, strong collaborative nctworks,
innovation and cthical practices. Thosce arc alisncd with a rcsponsible lecadcrship stylc. which i= a
combination of raasformetional aod aatheatic leadership (Anio Saorkar 2006). Dorng = crsis, Leados oot
o onoa specific set of competencies that will not on Ly drive the crisis toward resolution. but also do so ina
weay that prescrves or emhances the firm’s f i bilities, i inl and othcr resources, cmployee
morale and L ” 200rEs. The se'uual steps busincess leaders can take to deal inoa VLIC.A
world is hire agile managers, develop existing leaders to be agle | an orga I culture that
prime bohaviors and rotain agile cmploycoes. (Fik faremcs 208 40
OBIECTIVES OF THE STLUDNY
- To study the challenges faced by the stategic Leader in WVDCA world and  the strategices adopted o
transform these challenges into opportunitics to lead in the WL A world.
T O RO LAY OV T ST
The present paper attempts to undersiand the critical competencies rﬂ:lul:rm:] by strategic leaders to counter the
complexitics and ambiguity of the VLICA world The fast of E the rarorld around, the
=w. =mlobali and scweral other factors hawve lod to Wolatility. Uncortainty.
Conrpll:c:l:} .q_rnbu;uny in the opcrations of the busincss activitics. This papcr prescnts a cmpirical study of the
derstanding of the stra i in combating the wagarics of the WLCA workd bt finally
triumph with the age old values- led and principle — driven, the trwe vision of an business cnterprise. The study
has extensively gathered information from variouss online resources, rescarch papers and from several  other
online published articles.
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Understanding VUCA

VUCA LEADERSHIP IN A VUCA WORLD
Volatility = V V = Vision
Uncertainty = U U = Undcrstanding
Complexity = C © = Clarity
Ambiguity = A A = Agility

Corrmppliasxicy " g P = =y

Rate of chanse

Arvriisusitw

2 Ll s scer taairnty
L= oF clmritss

2 s E>couat
cslscreasl mEse—carzis s iR

O Emrn event

;

Source: https=//www._couragcrencwal org/th por
VOLATILITY: The challenge is uncxpected or unstable and may be of unknown duration. but it is not hard to
stand: knowlcedge about it s often accessible.

UNCERTAINTY: Despite lack of other information. the cvent basic causc and cffect arc known.
COMPLEXITY: The situation has many interconnocted parts and variables. Some information is on hand or
can be predicted. but the volume or nature of it can be vast to process.
AMBIGUITY: Causal r = hi arc p 155 1 - No pr d oxist:
FEATURES OF STRATEGIC LEADERS IN VUCA WORIL.D:
Strategic leaders work in an ambiguous cnvironment and these cnvir 1 £ are infl d by

and x i The main objccnvc of stratcgic lmdczsh.p s strategic productivity. forccasting the

or X requi motivating in idca and decision making ctc. To facilitate thas
str ic 1 must p ics to forcsce and comprchend the work caviroamcnt-

S i h dated P lcad kecp th Ives updated about what is happcning within
their organization.

Should Have wider perspective- Strategic leaders should have the ability to zo bevond the borders and think
out of the box

< = s ic lcad must understand the views of their subordinates. and make decisions after
considering them.

Self-control- Stratcgic leaders must have the potential to manage their moods and cmotions in casc of

= =

v of
Self-awareness- [_caders should be awarc of ins and outs of =i H and the lexity involved.
Readiness- Lcaders should be willing to ch as the si 1 o ds .

Articulacy- Strong lcaders should articulate cnough to communicate the vision of the organization and dnive
cveryone towards the attainment of that vision.
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Esscntials of a strategic leaders in YV UCA world:

Set up incr 1 il and develop consistent messaging and clear direction. particularly when goals
and prioritics kocp shifting

Should not lose sight of the big picture by tryins to solve all challenges at hand

Must respond to rapidly unfolding scenarios while also retaining a clear wision over which judgments should
b made

Dievelop processes and concepts to test new ideas and challenges that exist

Should alwaws stay opcn to new opportuntics without losing sight of the longor-torm goals

Should be able to cncourage nerwarks, develop interdisciplinary, collaborative tcams and  should be open o
communication among employees.

Swrategic leaders should develop new strategic-thinking mindsets among employees.

MMajor h turned opp itics of Str ic leaders in WA workd:

C hallenges =tr Fare——— i tra i these

Challenges into
Leadorship stylc Boing o visionary loado and di:vc]c]:l]ng agility
of resihicnce.
Drigitiration Dhiver=ifying  and  promoting cffscicncy | in
slnau:gu:. planmng by applicaiion of Bag Daita
nalytics

Sustasnability Bui]ding a responding and a proactive  culturs

of decision making by  including wvalucs of

intcority, trust and cmposeroecTit

Lack of future lecadcership Buillding cognitive recadiness to the situation
=hkalls

STRATEGIC LEADERSHIFP SEILLS IN MARNAGING THE ORGANIZATION I™N A VIEOCA WiorkRL D
Leadorship can be concoptualizred as a combined phenomenon where difforent andividuals contribute o the
PP. 1991; Sprciteer & Quinn, 2001). Leadership competencics. in turn., refer to
ty to perform a task (Boyateis, 1982: Ulrich, Zenger, &
Smallbaood, 19993 It is well accepted thar leadership is viewed as a active process in which roles evolve owver
time, and leadership influence can cxtend beyond the focal organization limits (Denis. Lamothe, & Langley.
2001 ). In a catastrophic situation, leadership is collective and dynamic, and it requires porception and cognitive
skills by leaders in order for them to cstablish appropriate courses of action (Walsh, 1995: Weick, 1988)
Therefore, we might expect crisis leadership competencies to include activities such as decision makimg,
nclmznun:lca[lccn creating organizational c,apabllnnﬂs. Smllll.ﬂ.g an cffective izational culiure. Managing
and develop 1 n & Deal, 1'997: Schoin, 1992},

= TOGCUIDE LEADERSHIF AND STRATEGY PLAMNMING
Agility feature in leaders hawve to be imbibed by froam ical, probl solving to more visionary.
innovative and bring right human talent to make the things happen. who work as a catalyst in stratogic
planning and consistently sirive for building agile compotencics by scanning the cnwviromment and
anticipating the future, cxplore mubltiple vicws when dealing with complex problems. cnvision himsclf by
aligning his behavior with values.

- CRISIS MANAGEMEMNT AND LEADERSHIF COMPETENCIES,
MMos=t cxccutives focus on commumkcation am:l public n:lancns as a strategy o deal with crisis mana sement
and L the de [} of 1 d with the crisis. But indecd it s the
requircment of every organization to develop the competencies exhibited by the leaders during cach phase of
crisis signal detection, preparation and prevention., damage control and contamment. business recovery. and
reflection and learning.

Ta
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Source: Linking Crisis M and Lea P ics: The Role of Human Resource Devclopment
Lymn Pory Waoten Erika Hases lamos
= PESTLE analysis of external cnviromment

PESTLE analysis of WUCA world deals whith macro cnvironmental factors like Political, Economical, Social,
Technological, legal Environment of the arganization in which it opcrates. This analysis. in Aing
~ariows threats faced by the organization.

WARLE OV F AMNALYSES OF VARIVUS THREATS FACELD BY O RCGA DN DS AT RON

FAocro Factors of Concorn for decision maling by e [ Ty for Soa Toad
environmment leaders in VLA world
Political Factors | sowt.  HResource allocation  and  thoir  Changing | To  deal  ssath  ihe amb;gun:,_
policies. Importance of local govermmsents  in it i
L. ip S Ml ming Pooplc
Econonic Mation rate =heill [ of  workforce.
actors ihoralization of trade policy.
Social Factors Tncomss  incgualitics. D Sraphic o .
Migration. Litcracy Bate, Norms of the Socicty
Tochnolosical Hescarch and
. o amed i - fom of Faraanlh T | resources o Prescrve P
S i l:nlla_'ru:e organizational
Environmental Waste manascmoent = imgz  the
Factors i 5 adverse cli ic ch Threats lrr.q:lq:sa:l T LI o
LTceal Factors Environmcnat  Laws. Hcalth norms  and  safcty | of Business.
normme. Dataicrber protostion laws. Laws relating to
R af propert ., P ——
copwrights, and vl

CONCLUSION

wwrever, winmang in a WA world is not just understanding the challenges and opportunitics. It is also about
rh.: new kind of leadership. that is vahies-lod and purposc-driven. Strategic leaders should redofine the role of
business in socicty. . As a business leader, it is about having a tree nocth, the true goal of the business — the

Entcznal ecith fables. it is mowvermed by comscicncc.  honcsty and  brothorhood.  most
Emportantly. it i= aboast stx:hng to thom in mood times and in advcrsitye. | WUCA aorld is buat masch the ==mc
walics - walucs of @ 5 n ihility. resp and a pi ing spirit, these arc izl Bei

Al b im oot the fonndaton that wadorine the Cormgany. Beims purpose-driven is about the common
objective that is larger than the Company itsclf. This common purpose should remain largely the same and it
should wmite all the . no par of the world they work, but working
tonards a common goal.

Companics acod to invest in lcadoarship dovelopment and building a pipcline of valucs-led and purposc-driven
< to halp navigatc th b othe WG A woorld.

-1

Intermational Jouarnal of Adyvance and Innovative Rescarch
Wolume &, Isswe 1T (XN IIT January - March, 20019

The two main ideologics, i.e to be vahics-led and to be purposc—driven, arc vital in; im
this nocw world. Those hclp an cntity to mavigate the WLUHCA world with case for a sustainable living  whilc
doubling the sizc of the busincss. The cmbodied valucs and purpose of an business allows strategic Icaders  to
face WUC A challenges with responsibility and commitment

We are clearly living in a new reality characterised by Volatility, Uncertainty, Complexity and Ambiguaity, and
this new world is hore to stay. For busincsscs to succeod in the fururc, leaders nood to redefine the righeful role
of busincss in sc-c,mq,- by pursuing responsible growth.

To hede str lead should bi ic forcsight with agility; lcaders should put consumecrs at
the heart of the busincss; lcadars should posscs the ability to think local and act global; lcaders should invest in
building commitment in the organisation and devcloping others. Most important. Icaders should be guided by a
sharcd sct of valucs and scnsc of purposc to overcome the challenges and scize the opportunitics to win in this
WILIC A wrorkd.
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= MoU with Incubation Foundation EdAVENTURE Park, Hyderabad

' 3 AT B Z .
SOOTT ed AHTTHT TELANGANA AS 026728
i
-..-:Mm:s;—os—mm:ooi. - SHANK T
Sola L : DR.SR.P.AMRUTHA LICENSED STANT VBNDOR
::'-IDI.- L P.‘r. REDDY R/O. HYD. L. No. 16-13-00¢ /1922
e AFUS CoLLEGE FOR _— R. L. No: 16-10-021 /2028
1 3. No. 13-6-331/C/53. Moghal Ka Nale
Ring Road. Near Langer Flouse-03
Hyd (South) District, T
CelhNe. 998v245463
2 b
- (B o ek
EJdAVENTURE
PARK
4 MEMORANDUM OF UNDERSTANDING (MolU)
v BETWEEN
@ Incubation Centre
1 St. Ann’s fncubation Centre (SAIC)
St. Ann’s College for Women, Hyderabad, Telangana
. AND
§ e
EJdVENTURE 1 bation F dation
£ FOR
1 bation Support for Stadents of’
¢ St. Ann's College for Women, Mchdipatnam, Hydcerabad, Tglangana
Page 1 oS CEO
Primcibal - e : . A e
St Agn's College for Waomen (Autonomonss). ::.‘:':Z‘ ::‘" ._::“o. Fomndution
HydeRsbud, Telangana, India —
R
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Mm?RAN DUM OF UNDERSTANDING

as the 'NMoll’) is entered into on this the

This M oru Bing: 0% o
8™ August 2022. by and between St. Annts C. for W, N iy .
Telangana AND EdVENTURE Incubation I ion. . Fiy . (First Party
and Second Party are horcinafler jointly referred to as “Parties® and individually as *Party - as
WHEREAS:
A) First Party is a Higher Ed i Institut d: St. Ann’s C for
= = . Tel
is hosted by MS Education

B) EAVENTURE Incubation Foundation, the Second Party

Academy: with its head office at Masab Tank, Hyderabad.
il 1 Skilnr

©) The Second Party is an
ion and R&D

> in :
Services in the ficlds of entreprencurship.

Den
D) First Party & Party beli that collaboration and. & =
will p more of i use of cach of their resources, and provide cach of them with

E) The Parties intend to cooperate and focus their efforts on cooperation within the area of
idi ¥ ' wp t for of St. Ann"s C for

e =
Hyderabad., Telangana.
fegal irc to sign this MoU for advancing their

F) Both Parties,

mutual interests.
NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES SET FORTEH IN
THIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS:

ithi the i ion and
=

itics for one - M
o Eav &x
Eav Incubation Foundation

Principar 2R —
= “ - HonSorabed, Tetangara, Sed

AnnTs C for

CLAUSE 1
CO-OPERATION =
Both Partics arc united by commeon interests and objectives, and they shall establish channels of
icats perati that will p an their respecti ions

its related wwings. The Partics shall keep cach other informed of

and shall share all information that may be relevant to secure additional

St
Hyderabad, Telangana, India
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::rsl l_’lany and Sccond Party co-operation will facilitate effective utilization of the intellectual
pabilities of the students of the First Party as entreprencurs by leveraging the incubation

expertise of the Second Party.

The First Party shall provide relevant pport to its stud and faculty that may join the
programs curated by the Sccond Party. The First Party understands that entrep

The general terms of <co-operation sfaall be governed by this MoU. The Parties shall cooperate

with each o:ha; and fhall. as promptly as is reasonably practical, enter into all relevant
and (the ‘Definitive Documents®) as may be required to give effect

to the aetions_ contemplated in terms of this MoU. The term of Definitive Documents shall be
mutually decided between the Parties. Along with the De

CLAUSE 2
SCOPE OF THE MoU

& The budding graduates from the institutions could play a key role in hnological up-, dation,
innovation and petiti ess of an ind ¥. Both partics believe that close co-operation
between the two would be of major benefit to the student community to enhance their skills and
knowledge. e

idance to the | of the First Party that

Design: Second Party shall offer its support and
express interest in entrepreneurship and enroll with the incubation programs curated by the

Second Party for their startup ideas. Additionally, interested students of the First Party shall be
eligible for the Campus Leads program of the Second Party that offers access to real-time
leadership opp ities Tusive skill d lop programs, connect & work with student

founders and the innovation ecosystem of the state.

Collaborations: The S d Party ds its support to conduct events and workshops at the
college campus for the stud and facul of the First Party to promote student
J entreprencurship and innovation culture in the campus. Furthermore, the Second Party shall
its i panies with the First Party to facili ingful opportuniti
between the collaborator and the First Party.
Guest Lectures: S d Party to d the y support to deliver guest lectu
students of the First Party on the technology trends and in house Requi

e s Page 3 of § ceo
Principal EdVv

to the

Incubation Foundation
gana, fndia

St. Ann’s College for Women (Autonomous), Hydernbed,
Hyderabad, Telaneana. India -
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issi and I or

/ Both Parties arc to obtain all internal approvals. per
whatsoever nature required for offering the Programmes on the terms specified hercin is agreed

upon by this Mol

CLAUSE 3
INTELLECTUAL PROPERTY

Nothing contained in this MoU shall, by expr efant. i
in enhcr Party any righ!. le, -nlercst. or licensc in or to lhc intcllectual property (including but
not o copyrights and designs) of the other Party.
CTLAUSE 4

FINANCIAL DETAILS
There is no financial commitment on the part of either Partics in binding to this MolJ.

ion, = or otherwisc. create

CLAUSE S
PERIOD OF CONTRACT
be walid ror a period of THREE YEARS, during which period

This Agreement will
will take effective steps for the implementation of the

EdVENTURE
e in writing. In the event of

proposed outcomes.
Both Partics may terminate this MoU upon 30 calendar days”™ no
i until is expressly terminated by

Termination, both parties have to ge their
cither Party on mutually agreed terms. Any act on the part of EdVENTURE Incubation
¥ the Pasrty after termination of this Agreement by way of communication.
correspondence etc., shall not be con as an extension of this MoU.

- CILAUSE 6
RELATIONSHIFP BETWEEN THE PARTIES
It is ﬂ(prewly agreed that the F‘rst Pn.rly nlld the Sccond Party arc acting under this MoU as
= il T e r this MoU shall not be construed
as a partnership. Neither Party is authorized to use the other Party’s name in any way. to make
any representations or create any obligation or liability, expressed or implied. on behalf of the
other Party, without the prior written consent of the other Party. Neither Party shall have. nor
represent itself as having. any authority undcr the terms of this MoU to make agreements of any
kind in the name of or binding upon the other Party, to pledge the other Party’s credit. or to

Page 4 of S
sa o Incikation Fenndatien
r.--w—-.

extend credit on behalf of the other Party.

Principal
S:. Ann"s College for Women (A-.oﬂornout).
Hyderabad, Telangana, India
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First Party - Sccond Party
Any divergence or '?"rm"cc derived from the interpretation or application of the MoU shall be
resolved by arbitration hct\w.?en the parties as per the Arbitmation Act, 1996. The placc of the
arbitration shall be at Di.slrlcl HeadQuarters of the First Party. This undertaking is to be
construed in accordance with Indian Law with exclusive Jurisdiction in the Courts of Hyderabad

city.
By: By
? Name: Dr. Sr. P. Amrutha Name : Mr. Meraj Faheem
Principal - CEO
St. Ann’s College for Women EJdVENUTRE Incubation Foundation
Mehdipatnam, Hyderabad - Masabtank, Hyderabad
Date: 08-08-2022 Date : 08-08-2022
& e - —— = - - =
poitnesst s e = withess = %»
112> <

Hyderabad, Telangana
Authorized Signatory: . “@"_’-——7“
PRINCIPAL
ST. ANN'S COLLEGE FOR WOMEN
TINAM, HYDERABAD-”'-
Address: Santoshnagar Colony, Mchdipatnam, Hyderabad, Telangana
Email: incubation. Stanns@gmail.com

AGREED:
For Name of Institution (First Party): St. Ann’s College for Women, Mehdipatnam,

Contact Details: 8019159580
d Party): EdVENTURE Incubation Foundation

For T of Institution (
Authorized Signatory:
3 NTURE PARK
‘Hydersbad - SO0 028, TS, INDIA.

Contact Details: 6309806633

T e <

St. Ann’s College for Women (Autonomous),
Hyderabad, Telangana, India
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= Student Startups/Innovative ldeas
“Porcini Parcels” — low cost mushroom and agri-waste food wrapsis among top 3 ideas in

Youth for Social Impact event (YFSI) event by TSIC
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PRSI HYDERABAD thelr idea Bite Systems: innovation showcase hekd on
hic Wednesday at T-Hab,
Three el eums sering b0 il at a5 4 communcation [ Hyderabod

become entreprencurs have  channed withsfety fetures or SK Joshl, former Chief

5 slood as winners in the Youth  underground mine workers Secretary o Tehngana, i, 1
o for Soctal bmpuct programme Grabya Yalavarthy, Vignya am happy 1o lear thattoday
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foacas Cell (T8IC) and Karlipudi Lakshmi B ot the ear from  beacheron

P o o el ey
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by theteam from Governme
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4+ “Kusuma” — making textile dyes with used flowers won first prize in WE Hub

About the program: We Hub launched the program We Alpha Cohort -1 as a part of student
entrepreneurship vertical .As many as 12 student teams from six colleges from Telangana took
the eight-week programme. They were exposed to ideation, technical mentoring, design
knowledge, business, interpersonal, team building and communication skills. The teams have
developed prototypes. About the project Kusuma: Team members Team leader: Tanisha Mantry,

B.Sc. Supporting team: GayathriPanchagnula, B.Sc- lIdea : Converting floral waste into
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sustainable fashion Extracting dyes out of Floral waste and using the dye to design the apparels,
bags etc. Winning Team of We Alpha Cohort -1-2022 :Kusuma Cash prize: 10,000 Rupees

Enter the alpha qirls: Telangana government launches 'We hub' initiative to empower women

entreprene- The New Indian Express
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- Forwarded message —————

From: Aboli Ingle <bassociate-rich@telangana.gov.in>
Date: Thu, May 11, 2023, 4:01 PM

Subject: Internship at Dr. Reddy’s Institute of Life Sclences
(DRILS)

To: vadlapranaviO23 <vadlapranavio23@gmail.com=>

Cc: Rashmi Pimpale <=ceo-rich@telangana.gov.in>

Dear Ms. Vadla Pranavi,
Congratulations once again!

We are delighted to Inform you that you have been
assigned to Dr. Reddy’s Institute of Life Sciences
(DRILS) for your internship. Your internship is
scheduled to start on May 15 2023. We have
scheduled your internship for 3 months. We kindly
request you to report to Dr. Reddy’s Institute of Life
Sciences (DRILS) at 10:00 am on May 15 2023.
Please remember to bring coples of all your
academic certificates and two photographs for ID
generation, on the reporting date. Once you join, you
will receive more information about your internship
project. If you have any queries, feel free to reach
out to me. Thank you.

Regards,
Aboli

Internship at Dr. Reddy’s
Institute of Life Sciences 2 . ¢
(DRILS) inbox

Aboli Ingle may 1

to me, Rashmi ~

Dear Ms. Sumaiya Abdul Bari,
Congratulations once again!

We are delighted to inform you that you have been
assigned to Dr. Reddy’s Institute of Life Sciences
(DRILS) for your internship. Your internship is
scheduled to start on June 12, 2023. We have
scheduled your internship for 2 months. We kindly
request you to report to Dr. Reddy'’s Institute of
Life Sciences (DRILS) at 10:00 am on June

12, 2023. Please remember to bring copies of all
your academic certificates and two photographs
for ID generation, on the reporting date. Once you
join, you will receive more information about your
internship project. If you have any queries, feel
free to reach out to me. Thank you.

Regards,
Aboli

Aboli Ingle

Business Associate

Research and Innovation Circle of Hyderabad (RICH)
(Hyderabad S&T Cluster)

T-Hub Foundation, Knowledge City, Sy. no. 83/1,
Raidura.
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