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CRITERION V
STUDENT SUPPORT AND PROGRESSION




Placements

Number and List of students placed along with placement details such as name of the company, compensation, etc and links to Placement order (the above list should be available on institutional website

Combination Name of the Company Compensation Number / Link
S.No Name of the Student with details
2019-2020 242
1 Tech Mahindra- Ms. Manisha- 888565739 1,80,000
K.Madhureema-9849226423 B.Sc 2019-2020 Link
2 B.Com Tech Mahindra- Ms. Manisha- 888565739 1,80,000
Bns Eshvitha- 9652806560
3 BBM Tech Mahindra- Ms. Manisha- 888565739 1,80,000
Syeda Farwa-8801815740
4 Tech Mahindra- Ms. Manisha- 888565739 1,80,000
Syeda Rabiya Banu-7330774807 B.Sc
5 BBM Tech Mahindra- Ms. Manisha- 888565739 1,80,000
Supriya-9493409342
6 BBC Tech Mahindra- Ms. Manisha- 888565739 1,80,000
Afifa-9849241250
7 BBM Tech Mahindra- Ms. Manisha- 888565739 1,80,000
D Akhila-9666041913
8 B.Com Tech Mahindra- Ms. Manisha- 888565739 1,80,000
Vaishnavi R_-9966686811
9 Tech Mahindra- Ms. Manisha- 888565739 1,80,000
M Gayathri-9948025258 B.Sc
10 B.Com Deloitte- Ms. Rushitha- 9673470695 3,30,000
Mahitha-9885445533
11 B.Com Deloitte- Ms. Rushitha- 9673470695 3,30,000
Rumeesa-9000419998
12 B.Com Deloitte- Ms. Rushitha- 9673470695 3,30,000
Vaishnavi Devi-9490319458
13 B.Com Deloitte- Ms. Rushitha- 9673470695 3,30,000
Vaishnavi Rangamgari-9966686811
14 B.Com Deloitte- Ms. Rushitha- 9673470695 3,30,000
Pravallika Reddy-9396512300
15 B.Com Corteva- Ms. N. Kranti- 9849827065 3,50,000
Madhureema. S-7407197100
16 B.Com Corteva- Ms. N. Kranti- 9849827065 3,50,000
Ankita Pande-9866807202
17 BBM Corteva- Ms. N. Kranti- 9849827065 3,50,000
Akhila D-9666041913
18 B.Com Corteva- Ms. N. Kranti- 9849827065 3,50,000
Syeda Zehra-8142569057
19 B.Com Corteva- Ms. N. Kranti- 9849827065 3,50,000
Naga Vaishnavi.-9573279180
20 B.Com Genpact- Mr. Mugeeth- 970320217 2,70,000
N. Devi Aishwarya-9346216363
21 B.Com Genpact- Mr. Mugeeth- 970320217 2,70,000
K Harshitha- 9866525424
22 B.Com Genpact- Mr. Mugeeth- 970320217 2,70,000
L Anitha-9966685961
23 B.Com Genpact- Mr. Mugeeth- 970320217 2,70,000
Nalwade Deekshitha-9440390642
24 B.Com Genpact- Mr. Mugeeth- 970320217 2,70,000
Harshitha Modi-9030078407
25 B.Com Genpact- Mr. Mugeeth- 970320217 2,70,000
Shruthy-9985235917
26 B.Com Genpact- Mr. Mugeeth- 970320217 2,70,000
P. Sharon Christana-9849372777
27 B.Com Genpact- Mr. Mugeeth- 970320217 2,70,000
Muskan Begum-8790277504
28 B.Com Genpact- Mr. Mugeeth- 970320217 2,70,000
Ankita Panda
29 B.Com Genpact- Mr. Mugeeth- 970320217 2,70,000
K Preethi-634044664658
30 B.Com Genpact- Mr. Mugeeth- 970320217 2,70,000
Sangepu Manasa-9440865547
31 B.Com Genpact- Mr. Mugeeth- 970320217 2,70,000
Jagthap Priyanka-9100302382
32 B.Com Genpact- Mr. Mugeeth- 970320217 2,70,000
Purnima Hore-9440392564
33 B.Com Genpact- Mr. Mugeeth- 970320217 2,70,000
Prekshitha M-9440392564
34 B.Com Genpact- Mr. Mugeeth- 970320217 2,70,000
B Rithika-9849586298
35 Genpact- Mr. Mugeeth- 970320217 2,70,000
Supriya G-9959425393 B.Sc
36 BA Genpact- Mr. Mugeeth- 970320217 2,70,000
Anjali Upadhyay-8374123545
37 BA Genpact- Mr. Mugeeth- 970320217 2,70,000
Syeda Faizah Hafeez-7097495797
38 Wipro-Ms. Flory- 6364880423 2,50,000
Vaishnavi-8977703969 B.Sc
39 Wipro-Ms. Flory- 6364880423 2,50,000
Swathi-8096959055 B.Sc
40 B.Com Wipro-Ms. Flory- 6364880423 2,50,000
Madhureema
41 Wipro-Ms. Flory- 6364880423 2,50,000
Varsha Reddy-9666784165 B.Sc
42 Wipro-Ms. Flory- 6364880423 2,50,000
Pavani-8464813704 B.Sc
43 Wipro-Ms. Flory- 6364880423 2,50,000
Priyanka-9394897030 B.Sc
44 Wipro-Ms. Flory- 6364880423 2,50,000
Sangeetha-9492179485 B.Sc
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45 Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
Yenugu Manasa-9603872023 B.Sc

46 M.Sc(Maths) Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
Katta Pooja 9000811302

47 M.Sc(Maths) Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
Parnam Vani Sri Devi 7013110379

48 M.Sc(Maths) Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
Alina Tazeen 8374656202

49 M.Sc(Maths) Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
Vodila Mamatha Sree 9000967782

50 Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
K Kavitha-9533829963 B.Sc

51 M.Sc(Chem) Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
Dommati Sandhya Rani 9603270108

52 M.Sc(Chem) Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
Gaddam/Sankuri Aishwarya 9866990799

53 B.Com Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
Maadi Srija Reddy-8096159484

54 B.Com Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
Andhol Deekshitha-*

55 B.Com Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
G Akanksha-9603907678

56 B.Com Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
Atloori Rebecca Priyadarshini*

57 MBA Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
Kata Niharika 7997143394

58 M.Sc(Maths) Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
S Poojitha 9666222092

59 B.Com Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
M Rameshwari-*

60 B.Com Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
Ch Shivani-9949017116

61 MBA Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
T Swarna Mai 9133711636

62 B.Com Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
A Vaishnavi Devi-9490319458

63 M.Com Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
S Alekhya 9440008078

64 B.Com Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
B Ashwini Reddy- 9951883463

65 Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
K Priyanka-9948640042 B.Sc

66 B.Com Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
B Goutami-8801413459

67 B.Com Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
Madha Tejaswini-9908463435

68 B.Com Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
Harshitha Modi-9030078407

69 B.Com Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
D L Sowbhagya Lakshmi/Laxmi-7013356328

70 B.Com Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
Juveria Rukshar-8297753141

71 B.Com Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
N Bhavana-9849129375

72 B.Com Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
Monika Kumari-9652040120

73 B.Com Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
Chindham Shireesha-9948013945

74 MBA Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
S Mary Mahitha 9948102734

75 MBA Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
Uppalagalla Sheela Rani 9603460687

76 MBA Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
M Sravya 9701387547

7 MBA Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
A Asrithani Ranjana 9985262289

78 MBA Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
Thota Mounika 9177882482

79 MBA Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
Thota Nithika 9246583155

80 MBA Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
Samreen Unnisa 7207149823

81 B.Com Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
K Sony-9640522523

82 MBA Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
M Anu Navya 7337023240

83 MBA Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
Thota Ruchitha 7993076863

84 M.Com Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
Phooldandikar Mounika 9849094444

85 B.Com Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
Swetha Sharma-9989020571

86 B.Com Chaitanya Educational Institutions-Ms. Swathi- 8008575165 1,32,000
Shruthi-9392413974

87 B.Com State Street- Ms. Kruthi Mehta- 7259107219 3,00,000
Bhureddy Preethi-9949999034

88 B.Com State Street- Ms. Kruthi Mehta- 7259107219 3,00,000
C Udaya Sree-9247766523

89 B.Com State Street- Ms. Kruthi Mehta- 7259107219 3,00,000
Harshitha-9266774723

90 B.Com State Street- Ms. Kruthi Mehta- 7259107219 3,00,000
Naga Vaishnavi--9573279180

91 B.Com State Street- Ms. Kruthi Mehta- 7259107219 3,00,000
Prekshitha- 9550534545

92 B.Com State Street- Ms. Kruthi Mehta- 7259107219 3,00,000
S Sandhya Reddy-7654387945

93 B.Com State Street- Ms. Kruthi Mehta- 7259107219 3,00,000

Sangepu Manasa-9440865547
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94 B.Com State Street- Ms. Kruthi Mehta- 7259107219 3,00,000
Shruthy R-9985235917
95 B.Com State Street- Ms. Kruthi Mehta- 7259107219 3,00,000
G Shivani Reddy-9908234255
96 B.Com State Street- Ms. Kruthi Mehta- 7259107219 3,00,000
Swetha Sharma-9989020571
97 B.Com State Street- Ms. Kruthi Mehta- 7259107219 3,00,000
Kothakonda Vyshnavi-9177200141
98 Infosys- Archana- 040-48488245 2,22,000
Gayathri-9948025258 B.Sc
99 B.Com Skillstride- Ms. Krithika Jain- 9963426006 4,40,000
Aamna Tahira-9000176125
100 B.Com Skillstride- Ms. Krithika Jain- 9963426006 4,40,000
Nikitha Raj-9000534545
101 B.Com Skillstride- Ms. Krithika Jain- 9963426006 4,40,000
Kritika Raj-9204052041
102 B.Com IKS-Ms. Monali Gajbe-9820656578 3,50,000
Purnima Hore-9440392564
103 B.Com IKS-Ms. Monali Gajbe-9820656578 3,50,000
Puja Bhosle-9908110499
104 B.Com IKS-Ms. Monali Gajbe-9820656578 3,50,000
R.Vineesha-9391959740
105 B.Com IKS-Ms. Monali Gajbe-9820656578 3,50,000
Bhureddy Preethi-9949999034
106 B.Com IKS-Ms. Monali Gajbe-9820656578 3,50,000
Swathi Raikoti-7896034255
107 B.Com IKS-Ms. Monali Gajbe-9820656578 3,50,000
Bhavana Jakula-8639387134
108 BBM IKS-Ms. Monali Gajbe-9820656578 3,50,000
P Sree Priya-9963143883
109 BBM IKS-Ms. Monali Gajbe-9820656578 3,50,000
Supriya-9493409342
110 IKS-Ms. Monali Gajbe-9820656578 3,50,000
K .Hima Bindu-9440110327 B.Sc
111 B.Com IKS-Ms. Monali Gajbe-9820656578 3,50,000
N. Devi Aishwarya-9346216363
112 IKS-Ms. Monali Gajbe-9820656578 3,50,000
Sherlin Michael-7680018803 B.Sc
113 B.Com IKS-Ms. Monali Gajbe-9820656578 3,50,000
M.Nvasanthi-9059129935
114 B.Com IKS-Ms. Monali Gajbe-9820656578 3,50,000
Simran Ladhani-8885150582
115 IKS-Ms. Monali Gajbe-9820656578 3,50,000
M. Monika Sai-9949362927 B.Sc
116 B.Com IKS-Ms. Monali Gajbe-9820656578 3,50,000

Merlyn Grace George-9497741175
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117 B.Com IKS-Ms. Monali Gajbe-9820656578 3,50,000
B.Rithika

118 B.Com IKS-Ms. Monali Gajbe-9820656578 3,50,000
Nikitha Raj

119 B.Com IKS-Ms. Monali Gajbe-9820656578 3,50,000
Vaishnavi Ragamgari-9966686811

120 IKS-Ms. Monali Gajbe-9820656578 3,50,000
K. Srilakshmi-9912336833 B.Sc

121 IKS-Ms. Monali Gajbe-9820656578 3,50,000
V Sravani Reddy-9440231758 B.Sc

122 B.Com IKS-Ms. Monali Gajbe-9820656578 3,50,000
P Swetha Reddy-9494555055

123 IKS-Ms. Monali Gajbe-9820656578 3,50,000
Satvika Divya-8801499686 B.Sc

124 B.Com IKS-Ms. Monali Gajbe-9820656578 3,50,000
Gowthanya C-8639829542

125 BBC IKS-Ms. Monali Gajbe-9820656578 3,50,000
Punnaramji Mamatha-7702456512

126 B.Com IKS-Ms. Monali Gajbe-9820656578 3,50,000
Bhavani Gutti-9703722263

127 IKS-Ms. Monali Gajbe-9820656578 3,50,000
Padmavathi Kollapuram-9490751353 B.Sc

128 B.Com IKS-Ms. Monali Gajbe-9820656578 3,50,000
Manasa Nadimpalli-8121104409

129 B.Com IKS-Ms. Monali Gajbe-9820656578 3,50,000
Anitha Lambersdhan-9966685961

130 IKS-Ms. Monali Gajbe-9820656578 3,50,000
Supriya Goda B.Sc

131 B.Com HGS-Mr.Parthasaradhi Sen Guptha- 9642477731 2,35,000
Punnaramji Mamatha-9550602407

132 HGS-Mr.Parthasaradhi Sen Guptha- 9642477731 3,50,000
Keshanagari Kavitha B.Sc

133 B.Com HGS-Mr.Parthasaradhi Sen Guptha- 9642477731 3,50,000
Bokka Ashwini Reddy

134 B.Com HGS-Mr.Parthasaradhi Sen Guptha- 9642477731 3,50,000
Goswamy Akanksha-9603907678

135 B.Com HGS-Mr.Parthasaradhi Sen Guptha- 9642477731 3,50,000
Nalwade Deekshitha-9440390642

136 HGS-Mr.Parthasaradhi Sen Guptha- 9642477731 3,50,000
Kovuri Priyanka Yadav B.Sc

137 HGS-Mr.Parthasaradhi Sen Guptha- 9642477731 3,50,000
Harshitha Daulagar-9849769355 B.Sc

138 B.Com HGS-Mr.Parthasaradhi Sen Guptha- 9642477731 3,50,000
Boggula Pallavi-9603054903

139 B.Com HGS-Mr.Parthasaradhi Sen Guptha- 9642477731 3,50,000
Atmakur Neha-8121663713

140 HGS-Mr.Parthasaradhi Sen Guptha- 9642477731 3,50,000
Srungavarapu Madhuri-9032549710 B.Sc

141 HGS-Mr.Parthasaradhi Sen Guptha- 9642477731 3,50,000
Ch.Varshini Prasad-9618734242 B.Sc

142 BBM HGS-Mr.Parthasaradhi Sen Guptha- 9642477731 3,50,000
Jalda Sri Kruthi-8125340547

143 HGS-Mr.Parthasaradhi Sen Guptha- 9642477731 3,50,000
Maya Durga- 8801408494 B.Sc

144 HGS-Mr.Parthasaradhi Sen Guptha- 9642477731 3,50,000
Bhupathi Ujwala Mudhiraj-9951075275 B.Sc

145 B.Com HGS-Mr.Parthasaradhi Sen Guptha- 9642477731 3,50,000
Balapuram Neha Raj-9848282708

146 HGS-Mr.Parthasaradhi Sen Guptha- 9642477731 3,50,000
Bommireddypally Sravani-9849815222 B.Sc

147 B.Com HGS-Mr.Parthasaradhi Sen Guptha- 9642477731 3,50,000
Tadepalli Meghala Lakshmi-8886055445

148 HGS-Mr.Parthasaradhi Sen Guptha- 9642477731 3,50,000
Kanchanapally Madhurima-9849226423 B.Sc

149 B.Com HGS-Mr.Parthasaradhi Sen Guptha- 9642477731 3,50,000
Simran Ladhani-8885150582

150 B.Com HGS-Mr.Parthasaradhi Sen Guptha- 9642477731 3,50,000
Ramya D-9346713830

151 BA HGS-Mr.Parthasaradhi Sen Guptha- 9642477731 3,50,000
Kulsum Fatima-8801666817

152 B.Com HGS-Mr.Parthasaradhi Sen Guptha- 9642477731 3,50,000
Mamtha Kumari-9963445957

153 HGS-Mr.Parthasaradhi Sen Guptha- 9642477731 3,50,000
Afeefa Aiman-9849241250 B.Sc

154 HGS-Mr.Parthasaradhi Sen Guptha- 9642477731 3,50,000
Ayaggari Sai Sagarika-9966344410 B.Sc

155 BA HGS-Mr.Parthasaradhi Sen Guptha- 9642477731 3,50,000
S. Ganga Bhavani-8099743854

156 HGS-Mr.Parthasaradhi Sen Guptha- 9642477731 3,50,000
Syeda Rabiya Banu-9849034135 B.Sc

157 BA TCS- Mr.Abhishek- 9700107452 1,56,000
Akriti Mishra-9059186598

158 BBM TCS- Mr.Abhishek- 9700107452 1,56,000
Sapna Sharma-9573607350

159 B.Com TCS- Mr.Abhishek- 9700107452 1,56,000
Pooja Puneriya-7995435745

160 B.Com TCS- Mr.Abhishek- 9700107452 1,56,000
Hanmanthraopeta Saisharanya-8106129987

161 B.Com TCS- Mr.Abhishek- 9700107452 1,56,000
Aningula Renuka-8965400234

162 TCS- Mr.Abhishek- 9700107452 1,56,000
P R Supraja-8008224926 B.Sc

163 B.Com TCS- Mr.Abhishek- 9700107452 1,56,000
Gurram Mounika-8686563179

164 B.Com TCS- Mr.Abhishek- 9700107452 1,56,000
Yogitha Kanetia-9705323921

165 BA TCS- Mr.Abhishek- 9700107452 1,56,000

Phalguni Pandya-8686563179
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166 BA TCS- Mr.Abhishek- 9700107452 1,56,000
Bks Alekya-7453600623

167 TCS- Mr.Abhishek- 9700107452 1,56,000
Pullannagari Manisha-9963668114 B.Sc

168 TCS- Mr.Abhishek- 9700107452 1,56,000
P. Pavani-7416695643 B.Sc

169 TCS- Mr.Abhishek- 9700107452 1,56,000
Dhandigari Vishnu Priya-9441865333 B.Sc

170 TCS- Mr.Abhishek- 9700107452 1,56,000
B.Sirisha-9705925783 B.Sc

171 TCS- Mr.Abhishek- 9700107452 1,56,000
Nadella Samyuktha-9966923333 B.Sc

172 TCS- Mr.Abhishek- 9700107452 1,56,000
Maya Durga-7093961314 B.Sc

173 B.Com TCS- Mr.Abhishek- 9700107452 1,56,000
Guijja Bhavani-7893328434

174 B.Com TCS- Mr.Abhishek- 9700107452 1,56,000
Tatikonda Dharani-8978854814

175 TCS- Mr.Abhishek- 9700107452 1,56,000
K Madhurima B.Sc

176 TCS- Mr.Abhishek- 9700107452 1,56,000
Vaishnavi Mamindla-9885432376 B.Sc

177 B.Com TCS- Mr.Abhishek- 9700107452 1,56,000
Mora.Varsha-8790596952

178 B.Com TCS- Mr.Abhishek- 9700107452 1,56,000
N Bhavana-9849129375

179 B.Com TCS- Mr.Abhishek- 9700107452 1,56,000
Priya Dwivedi-7207640348

180 B.Com TCS- Mr.Abhishek- 9700107452 1,56,000
Thalam Tejaswini-9704188675

181 TCS- Mr.Abhishek- 9700107452 1,56,000
Marishetty Srinidhi-9676945795 B.Sc

182 TCS- Mr.Abhishek- 9700107452 1,56,000
Sravani-9849815222 B.Sc

183 TCS- Mr.Abhishek- 9700107452 1,56,000
Rompicharla Geetha Madhuri-9652187756 B.Sc

184 TCS- Mr.Abhishek- 9700107452 1,56,000
Goswamy Akanksha-8332843029 B.Sc

185 TCS- Mr.Abhishek- 9700107452 1,56,000
Madhavi Kumari-9030811093 B.Sc

186 TCS- Mr.Abhishek- 9700107452 1,56,000
Saisri Kollipara-7893325674 B.Sc

187 TCS- Mr.Abhishek- 9700107452 1,56,000
Gangapuram Swetha Bhavani-9912872262 B.Sc

188 B.Com TCS- Mr.Abhishek- 9700107452 1,56,000
Monika Kumari-9652040120

189 B.Com TCS- Mr.Abhishek- 9700107452 1,56,000
H.Kumidini-9640522523

190 VCC India- Girish Kumar- 7097483101 2,50,000 - 3,00,000
K.Deepthi-8106804255 B.Sc

191 Amazon- Khaja Fazil Mohiuddin- 7989953482 2,80,000
Tayyaba Taheruddin-9293153865 B.Sc

192 BA Amazon- Khaja Fazil Mohiuddin- 7989953482 2,80,000
Syeda Faizah Hafeez-7097495797

193 Amazon- Khaja Fazil Mohiuddin- 7989953482 2,80,000
Afeefa Aiman-9849241250 B.Sc

194 MBA S & P Global- Ms. Sangeetha- 733118165 3,20,000 to 4,09,000
Mary Mahitha 9908448323

195 MBA HDFC- Mr. Masood- 9396674668 3,00,000
Sheela 9908448323

196 MBA HDFC- Mr. Masood- 9396674668 3,00,000
Amrutha 9441606397

197 MBA HDFC- Mr. Masood- 9396674668 3,00,000
Ruchitha 7993076863

198 MBA HDFC- Mr. Masood- 9396674668 3,00,000
Samreen 7207149823

199 MCom HDFC- Mr. Masood- 9396674668 3,00,000
Jaffar Fatima 7780550535

200 3,00,000
B.Sravani-8019103776 B.Sc PILOG India Pvt Ltd

201
0O.V.Yamini- 9018013776 B.Sc Cognizant ,Hyd 2,20,000

202
120416445005,Kubra Fatima-7337065484 B.Sc T indra 1,56,000

203
120416445060S.Spoorthy-9347050082 B.Sc T indra 2,20,000

204 3,00,000
120416588009, Shaik Ameena-9701696944 B.Sc Genpact

205
120417488022, Pariyada Shravani-9849464763 B.Sc Clinsync clinical research 1,00,000

206
120417488015, Asma Sultana-9032128135 B.Sc Cognizant 2,20,000

207 3,00,000
Kongari Lakshmi Kala-8686884207 BBA Maruti Suzuki India Pvt Ltd

208 3,00,000
Terala Vineetha-9849432629 BBA TECHNOGAINT HR RECRUITER

209 3,00,000
Nooreen Fatima-9985389300 BBA LEGATO HEALTH TECHNOLOGIES

210 3,00,000
Fariya Mehvish-8143140517 BBA Deloitte

211 3,00,000
Maheen Naaz-8106802082 BBA AMAZON

212 3,00,000
B.Manisha-8942983465 MCA Cognizant technology solutions

213 3,00,000
Nisha Lagdae 8125916265 MCA Amazon

214 3,00,000
Karishma Khan 8686383990 MCA Accenture
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215 3,00,000

Priyanka 9618354266 MCA Cognizant
216 3,00,000

Gayathri Nandagiri 9052002668 MCA NUKG Business solutions
217 3,00,000

Gurudu Sai Sudha 9661056004 MCA TCs
218 3,00,000

Swathi Sunkoju 7981625146 MCA CONCENTRIX
219

Sreenidhi Depala 8374640095 MCA Best Tax Filer 1,00,000
220

Tasneem Fathima 8801339286 MCA Deepija telecom Pvt Ltd 1,20,000
221

Gyraboina Mounika 9640184646 MCA Infosys 2,20,000
222

Natige Vijayalaxmi 9492122289 MCA Vainqueur Corporate Service pvt ltd 1,20,000
223

Saipriya Velaga 8186884446 MCA Capgemini 8,00,008
224

R Sneha 7396128156 MCA Verinon Technology Solutions 2,40,000
225

Kolanu Mounika 9989245256 MCA Verinon Technology Solutions Pvt Ltd 2,20,000
226

M.Kalpana 9908448323 MCA Telangana Academy For Skill and K 2,40,000
227

Asma Saleem 9908448323 MCA Capgemini 2,40,000
228

Kundeti Deepti Sri 9908448323 MCA Accuracy 2,40,000
229

Sai Sri Lakshmi Garlapati MCA Persistent Systems 2,40,000
230

Niharika 7997143394 MBA KARVY STOCK BROKING LTD 2,40,000
231

M.Sravya 9701387547 MBA TEKSKILLS INDIA PVT LTD 2,40,000
232

S.Alekhya 9440008078 M.Com St.Francis College For Women: 2,40,000
233

Nausheen Parveen 7097268651 M.Com Maiteyi College,Met 1,20,000
234

Syeda Juverioa Fatima 8125462608 M.Com Q- connect Buiness solution 1,20,000
235

Juveria Rukhsar 8801074016 M.Com Adp pvt. Ltd.co. 1,20,000
236

Sadia Samreen 9985744665 M.Com St.joseph college tolichowki 1,20,000
237

B. Anjali 8827566566 M.Com Cognizant technology services 1,20,000
238

Priyanka Waghmare 8121206763 M.Com Wipro 1,20,000
239

Syeda Jaffari Fatima 7780550535 M.Com HDFC bank shaikpet 1,20,000
240

P. Chanadana Narayan 7093648182 M.Sc(Chemistry) Chemveda life sciences, Uppal, Hyderabad 1,20,000
241

120417464039-8790136543 B.Sc | 1,20,000
242

120417478020-9705631730 B.Sc | 1,20,000
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secrel nature which you may come across during your academic study or become known to you by
virtue of your undergoing study under WILP or otherwise.

v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated /
Boa_zma on a periodic basis and new policies may be introduced and notified to Scholar trainees from
time to time and you will be bound to comply with the same.

Vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will
e made available o you, you will be required to comply with he Confidentiality Policy of Wipro.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
onfidential Information xcept s ay be required under obligation f aw ras may be required y
WILP/Wipro and in the course of your association with WILP. This covenant shall endure during your
association and beyond the cessation of your association with WILP (irrespective of the circumstances

of, or the reasons for, the cessation).

vii. In connection with your association with Wipro as part of the WILP and during the term of your
association pon conception r creation, you shall isclose and assign to  ipro as its exclusive
property, all inventions, ideas, concepts, discoveries, techniques, and improvements (including without
limitation legal documents, training materials, computer software and associated materials) developed
or conceived by you olely or jointly with others (whether r not during business or academic session

hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

During the period f academic study, if you develop or conceptualize nventions, deas, concepts, discoveries,
techniques and improvements (including without limitation computer software) solely or jointly with others in
relation to the operation of the WILP / Wipro, such developments will be fully communicated to the WILP
academy nd will be the sole intellectual property f Wipro. You gree to cooperate in he execution of
documents to facilitate the assignment of such intellectual property when required.

9. Confidentiality:

In consideration of the opportunities, training and access to new techniques and know-how that will be
made available to you, you will be required to omply with the onfident lity Policy of Wipro.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such

onfidential Information xcept s ay be required under obligation f aw ras may be required
Wipro and in the course of your enrolment. This covenant shall endure during your enrolment and
beyond the cessation of your enrolment with Wipro (irrespective of the circumstances of, or the

reasons for, the cessation).
During your training on projects at Wipro, you will be expected not to use or disclose any confidential
information, including trade secrets, of any former employer (if any) or other person with whom you

ave an obligation of confidentiality and by signing below you ffirm hat you have no conflicting
obligations or non-compete agreements that would prevent you from working without limitation for

Wipro.

10. Assignment of Intellectual Property:

In connection with your enrolment and during the term of your enrolment, upon conception or creation, you
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries,
techniques, nd improvements (including without limitation legal documents, training materials computer

Rey stored Gifice:

Wipro Umited T (+91/680) 2844 0011

Doddakannull F :401(80) 2844 0054

Barjapur Road E tinfo@wipracem ivity Internal & Restncted 9630052
Bengalury 00035 W . wipio com

India C :L3210ZKA1945PLLCOZOB00 Page 8 of 16 ’



others (whether or not

software and associated materials) developed or conceived by you solely or jointly with
tual Property.

during business hours), and shall comply with the Policies of Wipro in relation to Intellec

11. Posting:

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-
assigned or transferred to another division, department, establishment or new ocation where Wipro, has ts
office or operation and WILP classes are running in the particular location, in India, without enhancing the
scholarship amount. On placement of this nature, you will also be governed by the disciplinary rules and
regulations as applicable in that nitbranch. You may also be laced in any sister company f Wipro, for

practical studies.

12. Misconduct:

i n case you are charged with ny isconduct or isciplinary issue during our study eriod, your
enrolment with WILP may be temporarily placed on suspension without payment of scholarship
amount, for such period as Wipro may deem fit. If the charges against you are proved to be true, your
enrolment ay be immediately cancelled , without any notice or payment of scholarship n lieu of

notice not withstanding any clause of this letter of enrolment. It is clarified that S_mm clause is without
prejudice to Wipro's rights to enforce the Training Agreement duly signed by you even after
cancellation of your enrolment for whatever reasons as the case may be.

otice of termination and without rejudice to Wipro's

right to enforce the Training agreement, Wipro shall have the right to terminate your academic study
without any notice or payment of scholarship in lieu thereof, if any declaration given or information
furnished by you to WILP/ ipro s ound to be false or if you are found to have willfully uppressed

any material information.

ii. Notwithstanding the condition regarding written n

Please note that at any stage, hether during your selection process or upon nrolment with the WILP,
if it is brought to our notice that you have indulged in malpractices or used illegal means to clear your
online assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate

effect and we reserve our rights to take suitable action against you as we may deem fit.

13. Cancellation of Enrolment:

ompany reserves the right at its sole discretion

Notwithstanding any of the clauses of this letter of enrolment, C
y giving one months' (30 days)

to cancel this nrolment during the study period without assigning any reason,
notice or one month's scholarship/stipend in lieu of notice.

14. Study Hours:

i. As a Scholar Trainee — Work Integrated Learning Program, you will be called upon to undergo studies
during the hours and days as may be fixed by ILP from time o time s per the University

requirements.

Normally, your “Project work” would be from 8:30am o 6:00pm rom Monday to Friday. There shall e
a 45 minutes lunch interval.

Regietered Office:

Wipro Umited T . +61(80) 2644 0011

Doddakannulll F :+01(B0) 2844 0054

Sarjapur Road E :info@wiprocom O@»COMJ
o 5 b =
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Upon ccepting the bove terms and conditions, you are required to etumn the uplicate of this etter f
enrolment, duly signed by you as a token of your acceptance or the day of joining WILP program.
Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of

this letter of enrolment and submit the same on the date of joining.

Yours sincerely,
For Wipro Limited,

e
N\,

Sunil Kalachar
General Manager — Talent Acquisition

1 have read, undersiood and agree to accent the enrolment on the terms and conditions herein.
/| !

I shall be present for the induction session on __/__

Name:

Signature: Date: _ /_/

—_—

Place:

{Reg/stored Office:
Wipro Umited T :+01(80) 2044 001

Doddakanngll F :+01 (80) 2844 0054 . ’
Sarjapur Road F Info@wipro.com

Bengaluru 600035 W . wipro.com Sansitivity Internal & Restricted 9630052
indla € :L32102KA1945PLC0Z0800 Page 11 of 16 .



| . confirm that | am voluntarily sharing my Personal Information with Wipro Limited
(“Wipro®) being a part of WILP of Wipro for the following purposes:

a. validating my application form and retaining records on the same for any future reference/verification;
b. processing my application form including background verification checks:

c. academic study related actions ncluding ecord keeping, processing scholarship advance and
penefits and any action required in the context of my enralment with Wipro, being a part of WILP.

In this context, | also agree to the retention of such Personal Information by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and
is capable of identifying me."

Name:

Date: _[_/ Signature

Roy/stered Office 3

Wipro Umited T 481 (80) 7844 0011

Doddakannelli F o +01 (£Q) 2844 0054

Sarjapur Road E :into@wipro.com )5
Bengaluru LC0 0I5 W wiprg.com Sanaloiy: iniemal & Resiricied OOWOCUN
Indis

C :L32102KA1945PLCO20800

Page 12 of 16



| :mﬁg confirm that | m:m__ submit the required academic certificate including but not
Provisional or Ooa<oom=o= Degree Certificate within 3 months from my date of joinin
enrolment is subject to my aggregate meeting the Wipro eligibility criteria and su

mentioned documents.

| hereby declare that all the particular
my failure to submit the above mention
termination of my enrolment with Wipro.

Name:

Date: __/

/

Reg stered Office’
Wipro UmRed
Doddakannell
Barjapur Road
Bengaluru 560035
India

T 401 (80) 2644 0011
F :+01 (80) 2844 0054

E :info@wipreLom

W pro.coin

€ :L3210ZKA1845PLCO20800

ANNEXURE |l

s mentioned above are true to the best of my kno
ed documents or in case of any discrepancy,

Signature:......

Sensitivity’ Internal & Restricted

Page 13 of 16

mited to mark sheet and
g. | understand that
bmission of the above

wledge. In the event of
| shall be liable for
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ANNEXURE - Il

INITIAL INDUCTION PROGRAM

he Talent Transformation tea
m™m m at Wipro grooms ¢ 4
| | ﬂ __._ . pro g m ampus selects to help hem face th lleng ’

A holistic m.o _egree muuq.Omn: to training is adopted and helps them hone their fundamental omputer skills
followed by insights into Wipro businesses, process, technology and behavioral skills.

To j:am_.m.m:a and appreciate the indset fthe young rainees and ensure that the transformation is smooth,
the induction program is done by a team of dedicated professiona's who have exposure to the academic and
corporate sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic
leaming needs of the Trainees.

Corporate Readiness Program - CRP

The CRP program is ocused on making oung rainees comfortable in  corporate environment. This rogram

starts with a corporate induction.

“PINNACLE" a behavioral kills building training program nsures that the fresh Trainee start eeling at ease in
the “corporate world". This activity based behavioral intervention informs the new entrants about the corporate
work culture and business etiquette.

Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and
prepare to face the demands of the project world. We begin doing this by familiarizing with Wipro's businesses

and work environment.

The methodology of training is “Project Based Learning” (PBL) approach, the entire learning Is designed
around a series of rojects that the recruits are expected to omplete individually by leaming and applying
various lopics required to complete the project. Starting with individual projects, the PBL approach ends with

recruits working on a team project.

Reyoterad Office:

Wipro Limned T 481 (B0) 7844 GO1)

Douddakannell F . +41 (B0) 2844 0054

Barjapu fosd E info@wipro.com . COACO«.J
Bengalury 560035 W . wipra.com Sensitivity: Intemal & Restricled

india C - L3210ZKA 19465PLLOZUB0U Page 14 of 16 '



ANNEXURE -V

ent letter. | agree and acknowledge that | ama "
ny person within

| have read and understood the terms of my enrolm
rther undertake that | shall not represent toa

Student/Scholar trainee with Wipro's WILP. | fu h false
Wipro or any other third party that | am an employee of Wipro Ltd m:n | fully ::am@m:a that mco_ m_‘;
representation shall entail severe disciplinary action including immediate cancellation of my enro men

Name:

Dits: .l...l... mE-_mESu...................:.....:....:......
Rugstored Office: )
Wipro Limited T :+51(80) 2844 0011
Doddakannell F 1 +01(80) 2844 0054 .
Sarjapur Rosd E !info@wi
Serpeluru 00038 W :.v.Pooﬂ_che:. Sensitwity Internal 8 Restrictad 9630052
India C . L32102KA1945PLLO208L
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Travel

Eéﬁc%m

nt as a lump sum amount that will be

You would be entitled for Rs. 1500 from the date of appointme
s Travel and ou would not

credited with our first month stipend. You may utilize this amount toward
need to submit bills towards usage of this amount.

There Is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending
training or classes at different locations in the same city.

; il Eand 3 Miscal .

Regstored Office

Wipro Umited
Doddarannell
Garjapur Rosad
Ben galury L6003
India

You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining.
ou may utilize his amount towards ccommodation, ood & other miscellaneous expenses. his
would be paid as a lump sum amount that will be credited with your first month stipend and you would

not need to submit bills towards usage of this amount.

If your posting location (the location where you would be based out of after training) is different from
the training location (location where you undergo initial training), you would be entitled for the following:

ettlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,

conveyance & other miscellaneous expenses.

Any location change after reporting to posting location will be treated as relocation/transfer and will be
covered under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro->
My Policies -> India->My Travel>Transfer Policy-Team Rainbow.

Campus joiners would not be eligible for accommodation at the Wipro guest houses.

+91 (B0) 2844 0011
401 (80) 2844 0054
9630052
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Jan 21,2020 HR/BP/0120/525384
Atmakur Neha

Letter of Appointment

Dear Atmakur Neha,

1.0 Appointment: We are pleased to offer you an Appointment in our company as
“Trainee Process Consultant” The details of your entitlements and your salary are as per Annexure-II.

2.0 Date of Appointment: Your effective date of Appointment will be on or before May 28,2020. Any change
in the date of joining will be communicated to you at the aforementioned contact details and such change
will be at our sole discretion and without any liability on HGS.

3.0 Initial Posting & Reporting: Your initial posting in the normal course will be Hyderabad and you will
report to the respective Business and/or Functional Head.

4.0 Documentation: You are required to furnish the following at the time of joining duty-
4.1 Proof of age;

4.2 Certificates supplementing your SSLC (10th Standard) and highest educational / professional
Qualification attainments;

4.3 Appointment & Relieving letter of your previous employer, as applicable;

4.4 8 (eight) passport sized photographs;

4.5 Form 16 or any other authenticated document supplementing your earnings and income tax
deduction / Paid in the current financial year; PAN Card Copy.

4.6 Photocopy of Passport, if available.

4.7 Photocopy of your Aadhaar Card with number

4.8 PF No. / UAN (Universal Account Number) of previous employment.

4.9 ESIC Number of previous employment.

4.10  Any other documents as may be required by the Company.

5.0 Terms and Conditions of Employment: All the terms and conditions of your employment are attached
here with as Annexure - I. The said terms shall (and as maybe modified from time to time) be applicable to
you.

Please sign and return a copy of this letter within 3 days of receipt as a token of your acceptance.

Yours sincerely,

Aatreyi Sengupta

Senior Manager - Human Resources

Hinduja Global Solutions Limited [ have read the Appointment Letter and I fully understand and
accept the terms & conditions contained herein
Signature:
Name:
Date:

Encl: Annexure-1&II

Annexure- I Terms and Conditions of your appointment:



1.1
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2.2

2.3

2.4

Remuneration Details: The details of your entitlements and your salary are as per
Annexure - II. Besides salary, you will be entitled to other benefits and privileges as
per company’s policy, which the company may from time to time introduce.

You will also be entitled to contributory provident fund and gratuity as per the rules
and regulations of the company, subject to statutory provisions.

Deductions as applicable under law, namely tax deduction at source, fringe benefit tax
etc, shall be made on the salary month on month.

Employees are required to submit their tax planning and investment plans for a given
financial year to the company at the notified time and shall when called for submit
proof of the investments in the form and manner acceptable to the Income Tax
authorities. In the absence of the same, the company reserves its right to make the
deductions in the available time frame in the on-going year.

You will be governed at all times by the policies, procedures and guidelines of the
company related to salary, allowances, benefits and perquisites which are specified
in this letter of appointment. Further, the Management may modify or change such
allowances, benefits and perquisites from time to time, in accordance with its
policies.

Also, you are required to keep your salary information confidential at all times and
not to disclose to anybody in the company or to outside agency.

The other terms and conditions of your appointment are as follows:
Training: You will be initially, on training for a period of twelve months from the
date of your appointment. Please note that the following special terms and conditions
of service are applicable to you, only during the period of training

Your continuation in the service of the company is subject to your satisfactory
performance during the period of training and that the company reserves its rights
to terminate your services in the event that your performance is found
un-satisfactory

You shall be entitled for a cumulative annual / earned leaves of 30 days, as per the
HGS employee leave policy. However during the first 6 months of service, you are
not encouraged to avail leave even though the earned / annual leave shall accrue to
your account as per the Employee leave policy from time to time.

You will deemed to be confirmed on completion of 12 months of satisfactory
completion of your training unless otherwise communicated to you by the company
in writing. During the period of training your services may be terminated at the
discretion of the management, with or without assigning any reason, with a week’s
notice or one week’s basic salary in lieu of notice. During this period, you may also
resign your appointment with one month’s notice or payment of one month’s basic
salary in lieu of notice, at the discretion of the company.

Proviso: Provided, however, that the above requirement may be altered / modified
in such manner as may be necessary for the company to discharge it's existing and
forthcoming obligations.

Please note that in the event of your not joining the Company on or before the date
mentioned in this letter of appointment, this letter of appointment shall automatically
stand revoked

Work Week: The standard work week is Monday to Friday / Saturday. You will
be given day off(s) in a week as per the policy of the company. However, the actual
day off(s) may vary from week to week in view of the nature of business of the
company and the exigencies of work.

Regular Appointment: On satisfactory completion of your probation you will be
considered for regular employment in the Company. On being confirmed, the notice
period for termination of service on either side will be 2 month, however your
continuation in the service of the company is still subject to your satisfactory
performance during the period of employment. Your services may be terminated at
the discretion of the management, with or without assigning any reason, with 2
month’s notice or 2 month’s basic salary in lieu of notice. Similarly, during this
period you may also resign your appointment with 2 month’s notice or payment of 2
month’s basic salary in lieu of notice, at the discretion of the company.

Provision: Provided, however, that the above requirement for notice may be altered
/ modified in such manner as may be necessary for the company to discharge it’s
existing and forthcoming obligations.

Confidentiality: You shall not, as per the terms of the non-disclosure agreement
(NDA) signed by you and the terms herein, during employment or after cessation of
employment, divulge, disclose or impart to any person/organization by word or
otherwise particulars or details of systems, procedures, technical know-how, trade
secret, administrative, financial or organizational matters pertaining to the company,
which you may become aware of by virtue of your employment in the company. You
shall maintain confidentiality at all times during the currency of this letter of
appointment and otherwise all information in accordance with the company’s
confidentiality policy and sign such agreements that the company may require for
the adequate protection of all its information.
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Intellectual Property: The rights to any invention, discovery or creation of
any system or method related to the company’s operation and arising out of
any work done in the course of your employment shall automatically vest
with the company. In this connection wherever required, the company may
obtain patent rights in its name (or jointly with others) based on the fact of
your invention, discovery or other creative effort. The company may require
you to sign invention assignment and such other agreements as may be
necessary for the company to obtain patents and/or register its intellectual
property rights. You will not, in any event be entitled to any compensation
apart from as aforesaid for such acts. Notwithstanding anything contained
herein and any rewards/compensation/performance bonus or other
acknowledgment of whichever kind, shall be deemed to confer on you, any
rights towards that invention, discovery, process improvement, or other
intellectual property right in system or method.

Software & Legal Compliance: The Company shall be the sole owner of any
software developed by you during your employment with the Organization,
having rights to sell, license, and control duplication, distribution and
preparation of deliveries of the software. You shall not claim any income nor
benefit from any such development at any point of time. You shall also sign a
document to this effect if required by the company. Any duplication of
licensed software is not allowed except for backup or archival purpose. You
shall ensure that the Company complies with all statutory and/ or legal
requirements with regard to the area of your responsibility.

Statutory Compliance: You shall strictly adhere to the applicable laws

and regulations in India and other country (ies) including without limitation
work permits, immigration requirements, etc

Company Property: You shall take reasonable care in maintaining and
protecting the assets, properties, facilities, software and hardware, if and
when provided by the company, for your use. On demand, you shall take steps
to return such assets, properties etc., back to the company in the same
condition as given, subject to normal wear and tear, on cessation of
employment or any other time, as may be required by the Company. Failing
this, the company shall be entitled to recover such costs/ compensation as it
may deem fit, keepingin view the cost of such assets, properties etc.

Job Assignment: You may during the course of your employment be given
any assignment either arising out of the company’s business or that the
management in its subjective judgment deems fit with reference to your skill
sets, background, qualification or experience. Refusal to carry out such
assignments as are allotted to you solely on, amongst others, grounds that it
has not been part of your usual duties during your employment shall be
deemed serious misconduct and grounds for immediate termination of
employment. You will also not be entitled to any additional compensation for
carrying out any such assignments /job.

Transfer:

The company may in its business interest transfer you to any of its offices in
India or overseas or to any subsidiary or associate company, whether now
existing or still to be formed, on such terms and conditions as are applicable
to such transfer and as per the company’s policies.

Although the company will endeavour to ensure that such transfers do not
cause any disruption to your status, however the company does not
guarantee the continuation of any facility or perquisite in new situation.

In the event that you are deputed to perform work on / at client sites, you
hereby agree and undertake as follows: -

that you shall follow and be governed by the rules and regulations applicable.
That you shall honour and abide by the requirements under the work permits
/ approvals / consents and all related rules pertaining to your deputation,
including amongst others requirements under the applicable VISA / Travel
Program.

That you shall indemnify and hold harmless, the company, from all liabilities
arising out of any act / omission attributable to your negligence or otherwise,
whether arising in the course of employment or otherwise.

In all such cases of transfer you shall be governed by the company’s transfer
policy and procedure.

Other terms and conditions:

Working Hours - The business hours of the office are 9:30 A.M till 6:30 P.M
and the company is operational on a 24/7/365 basis. You are expected to
report to work promptly at the scheduled time each day as per shift that you
are assigned to as required. This is for ensuring smooth conduct of work as
per the company’s policy.

Double Employment Prohibited:

You will devote full time and attention to the work of the company and will
not, during the tenure of your service, take any employment / assignment,
direct/indirect business or work, honorary or remuneratory except with the
prior permission of the management, in writing in each case.
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You will not seek membership of any local/public body without obtaining prior
permission of the management, in writing, in each case.

Contact Details: You will keep us informed of any change in your residential
address, civil or marital status and other such matters.

Statutory Deductions: Taxes and other deductions such as Income Tax,
Professional Tax and any other statutory payments would be to your account,
including but not limited to those based on the information on tax planning and
investment plans for a given financial year provided by you to the Company
provided that you have, when called for by the Company, submitted proof of the
investments in the form and manner acceptable to the Income Tax authorities. In the
absence of the same, the company reserves it’s right to make the deductions in the
available time frame in the on-going year.

Company Regulations: You will be governed by the policies and the procedures, in
force, from time to time. You will also observe general decorum and discipline and
shall be subject to the same policies and procedures as applicable to the regular
employees of the company.

Verification:

Verification: Your appointment is subject to satisfactory verification of your
character, antecedents and testimonials. This appointment is based on the details
provided by you to the company.

Declarations & Representations: You are required to furnish, on your behalf and
if married, on behalf of your spouse, full details of any external directorships held
and any personal business interests including but not limited to partnerships,
shareholdings and trusteeships; involvement in any other business ventures
involving unlimited liability; personal liabilities in connection with business
activities; and involvement in other positions external to the Company of those
external Interests, including but not limited to involvement in political and
non-political associations. You also represent and warrant that the investment and
tax returns and proof of the same shall be genuine and that in the event that any of
the same is found to be falsified or in any manner incorrect or unacceptable, that you
agree to abide by any action that the Company may, in its discretion, initiate and as
allowed under law and you shall indemnify and hold the Company harmless from
such act/omission attributable to you.

Annulment of Employment: Please note that this letter of appointment shall stand
revoked automatically (whether you have accepted it or not) and if you have already
commenced employment with the Company and your employment will automatically
terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to the Company’s rights and remedies against you, in
the following event/s:

if during the pre-employment or the post-employment background checks, the
checking agency gives a negative report; or

in the event of unsatisfactory result of any of the Section 3.7 events;

in the event you are charged and/or arrested on allegations of having committed any
offence, criminal, economic or otherwise;

Termination for Breach: In the event of a breach of any of the terms of the
appointment letter and more specifically in terms of breach of any confidentiality
obligations, the Company shall initiate disciplinary and such other action against
you as it may deem fit and allowed under law, including but not limited to
suspension and / or immediate termination from employment.

Savings: Notwithstanding anything contained herein, the company hereby reserves
it’s right in the following manner: -

to proceed against you in such forum as it may deem fit in the event that you commit
any material breach of this letter of appointment.

To waive off the requirements stated in the para 2.3 and 2.1.4, more specifically as
provided in the proviso’s therein.

Validity of Appointment Letter: This contract is valid, subject to (a) satisfactory
verification as enumerated in para 3.6 above, (b) your acceptance of the offer within
the time limit stipulated and your joining duties.

Governing Law & Jurisdiction: The terms and conditions of this letter of
appointment/ employment contract shall be governed by the laws of India and
disputes arising herein shall be subject to the jurisdiction of the courts at Bangalore
or at your place of posting as on the date the cause of action of the said dispute is
said to have arisen.

Non-Solicitation: - You hereby agree not to solicit or cause to be solicited, either
during the currency of this letter of appointment and beyond (i.e. cessation of your
employment with the Company, either voluntary or involuntary, any employee in the
employment company, or directly or indirectly, individually or on behalf of any
other person, firm, corporation or entity, (a) interfere with the Company’s
continuing relationships with its existing employees,(b) attempt to induce such
other
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employees to leave their employment with the Company, (c) interfere with
Company’s continuing relationships with Company’s suppliers or customers,
(d) sell, attempt to sell or solicit the sale of products or services competitive
with those of the Company to Comp any’s customers, or (e) take any action to
discourage or divert any supplier or customer from doing business with the
Company

Non-Compete: - The Employee hereby understands and agrees that some
restrictions on its activities during and post the Employee’s employment is
necessary to protect the goodwill and other legitimate interests of the
Company. The Employee agrees to, during his employment with the Company,
to perform for the Company such duties as it may designate from time to time
and will devote his full time and best efforts to the business of the Company
and

Whilst in employment, the Employee agrees not to undertake any planning for
any outside business that may be directly or indirectly competitive with the
Company and during employment with the Company;

For a period of one year after your cessation of employment with the
Company the Employee undertakes not to compete, directly or indirectly,
with the Company, whether as an employee, a consultant, agent, partner,
owner, investor or otherwise.

The Employee also hereby undertakes, not to engage, in any manner in any
activity that is or maybe at any point in time & in any manner competitive
with the businesses of the Company

The Employee shall not, during his/her employment with the Company and for
a period of twelve months thereafter, without the prior written approval of
the Managing Director of the Company, engage in any other professional
employment or consulting or directly or indirectly participate in or assist
any business with any current client or customer of the Company.

The Employee shall not, during his/her employment with the Company, engage
in any gainful employment with any other Company.

Representation. The Employee represents and warrants that s/he is not
subject to any court order, agreement, arrangement or undertaking, including
but not limited to non-compete and non-solicit obligations or any other
disability which may in any manner restrict the Employee either from
accepting the terms and conditions detailed in this letter of appointment or
from performing your functions and providing services under the letter of
appointment.

Interpretation/Severability. If any term, condition, or provision in this
Letter of appointment is found to be invalid, unlawful or unenforceable to any
extent, the parties shall endeavor in good faith to agree to such amendments
that will preserve, as far as possible, the intentions expressed in this Letter of
appointment. If the parties fail to agree on such an amendment, such invalid
term, condition or provision will be severed from the remaining terms,
conditions and provisions, which will continue to be valid and enforceable to
the fullest extent permitted by law.

Waiver of Breach. Any waiver of the provisions of this Letter of
appointment or of a party’s rights or remedies under this Letter of
appointment must be in writing to be effective. Failure, neglect, or delay by a
party to enforce the provisions of this Letter of appointment or its rights or
remedies at any time, will not be construed as a waiver of such party’s rights
under this Letter of appointment and will not in any way affect the validity of
the whole or any part of this Letter of appointment or prejudice such party’s
right to take subsequent action. No exercise or enforcement by either party
of any right or remedy under this Letter of appointment will preclude the
enforcement by such party of any other right or remedy under this Letter of
appointment or that such party is entitled by law to enforce.

Survival. All such provisions explicitly stated to survive the termination of
this Letter of appointment and those which by the very nature and verbiage
are intended by Parties to survive shall so survive termination or expiry of
this Letter of appointment.

Relocation: expenses towards shipment of household goods/ car (as
applicable): You are entitled to avail relocation assistance as per the HGS
Employee Relocation Assistance Policy. In the event of voluntary cessation of
employment with the company within one year from data of joining. You shall
be liable to pay the amount received towards shipment of household goods
and / or car as per the retention clause in the policy.

Maternity Benefit: All women employees would be entitled for maternity
benefits as per the prevailing Maternity Benefit Act

Acceptance: If the terms and conditions of appointment enumerated in this
letter of appointment are acceptable to you, please sign the duplicate copy of
this letter of appointment as a token of your acceptance of the appointment
and the terms and conditions thereof and return it to the HR Department.:



ANNEXURE II - SALARY & ALLOWANCES

Candidate Name Atmakur Neha
Designation Trainee Process Consultant
Grade PC2 Location Hyderabad
Components w.e.f - DOJ Monthly Annual
"A" FIXED
Basic 4,380 52,560
House Rent Allowance 1,752 21,024
Shift Allowance 4,820 57,840
"A" Sub-total - Gross Pay 10,952 1,31,424
"B" RETIRAL BENEFITS
Advance against Statutory Bonus 365 4,380
Provident Fund - Employer’s Contribution 1,104 13,248
Gratuity 211 2,532
ESIC Contribution - Employer’s Contribution 368 4,416
"B"Sub-total- Retiral benefits 2,048 24,576
Total Salary Cost (A + B) 13,000 1,56,000
"C" VARIABLE PAY
Performance Incentives (@ 100% of given achievement targets) 1,000 12,000
"C" Sub-total - Variable 1,000 12,000
Total Cost to Company (A+B+C) 14,000 1,68,000
"D" INSURANCE / OTHER BENEFITS
Total Cost to Company: (A+ B + C + D) 14,000 1,68,000
Benefit / Scheme Description Value /PA

.Perfor‘mance Will be paid every month on achieving process defined targets goals as defined in table below Rs. 12,000 p.a**
incentives

Subsidized Transport Anindicative transport cost incurred by the employer for commuting between home to office and back Rs. 24,000 p.a**
Service which is a facility to avail and not to be encashed if not availed. R ’

Group Insurance in Lieu
of EDLI (Under PF Act)

An Insurance benefit in the event of demise of an employee is provided under this Group Insurance
Scheme during an employees term, to his Nominee/Family:

Rs. 6,02,000*

gz(c)il:l[;;ztersonal You are covered under group personal accident insurance policy of the company for a sum of - Rs. 6,00,000**
Group Term Life You are covered under Group Term Life Insurance policy of the company for a sum of - Rs.1,00,000**
ESI Scheme Selfand your dependent family members as declared will be covered under the Employees State As applicable*p.m
Insurance (ESI) Act.
Gratuity is payable on cessat.ion ofemployment after a mipimum offive years cor}*c.inuous employment as per the As applicable*
norms of the Gratuity Act or in the event of demise or permanent disability ofan employee.
Advance against ided 9% of . bi hecl he ad . b il
provisional minimum Provided @ 8.33% ofyour Bas.lc pay (PA) subject t(.).t eclause: The advance against statutory bonus wi As applicable*
be calculated on maximum Basic Pay subject to a ceiling of minimum wages of the Land
statutory bonus
Provident Fund You will be covered under Employees Provident Fund (EPF) Scheme under PF Act. As applicable*p.m
Income Tax Appropriate Income tax would be deducted in the payroll every month. As applicable*p.m
Professional Tax Ifany as per the applicable rules in your state. As applicable*p.m
Process Target achievement >80-<85% >85-<95% >95-<100% >100-<110% >110%
PIEligibility (%) 50% 70% 100% 110% 125%
PIEligible amount (Rs. p.a.) 6,000 8,400 12,000 13,200 15,000
PI Eligible amount (Rs. p.m.) 500 700 1,000 1,100 1,250
* Statutory Schemes are subject to change as per the Law from time to time.
** These are voluntary schemes offered by the Employer, which may change, including withdrawal at any time without any notice.
Aatreyi Sengupta Atmakur Neha

Senior Manager - Human Resources

Date:

Hinduja Global Solutions Limited

i As per ESIC, family means all or any of the following relatives of an insured person namely :- a spouse, a minor legitimate or adopted child dependent upon the insured person, a child who is wholly dependent

on the earnings of the insured person and who is (a) receiving education, till he or she attains the age of twenty five years, (b) an unmarried daughter, a child who is infirm by reason or any physical or mental
abnormality or injury and is wholly dependent on the earnings of the insured person, so long as the infirmity continues and department parents




EXHIBIT - A

Designation Specialist
Location Hyderabad
Reporting to Operations Leader
SSGL H
Base Salary 256,256

Basic

Proposed

180,000

15,000

Flexi Allowance

Base - Basic

76,256

6,355

* All the figures are in INR

Variable (PRP/SIC) 7% 22,422
Others -
Retirals
Employer's Contribution of PF 12% of Basic 21,600 1,800
Gratuit 4.81% of Basic 8,658 722

In addition to the above you will also be eligible for insurance as below:

Hospitalization insurance = Rs. 5 lacs for a family unit of Self, Spouse & 2 dependent children

Accident Insurance [only self] = 2.5 times of the Annual Base Salary with a capping at minimum

of INR 1,000,000 and maximum of INR 15,000,000
Life insurance [only self] = 2.5 times of the Annual Base Salary with a capping at minimum of

INR 1,000,000 and maximum of INR 15,000,000, given to beneficiary

Note:

The above offer of employment is contingent on you clearing the pre-employment medical check and

satisfactory background screening
Please note that the Performance reward Plan (PRP)/Sales Incentive Compensation(SIC ) will be

contingent on the actual performance of Company, unit and your own individual performance. The
Company reserves the right, and at its sole discretion, to cancel or modify the PRP/SIC at any time
subject to payment of applicable statutory amounts



Accept Offer
@ Additional Information - New Hire (India)
@ FADV Form to complete - India
Dependant and Bank Account Details

@ Background Vetting - India

Offer Acceptance eOffer

Required fields are marked with an asterisk.

Please note: the offer letter and any attachments will no longer be available
to you once you accept the offer. If you would like this information for your
records, please print them out prior to acceptance.

Offer Letter Body

@ CORTEVA

agriscience

APPOINTMENT LETTER

Dear Mr. /Ms. Madhureema S
Date: January 12, 2020

On behalf of the Corteva Agriscience Company, | am pleased to offer you the
position of AP Specialist within Corteva Finance. Your position will be based in
Asia Pacific>India>Telangana>Hyderabad>AP-IN-Hyderabad-DSCI-2 with an
anticipated start date of June 1, 2020.

As a worldwide leader, Corteva is committed to success in everything we do.
Part of this commitment is providing an extensive total compensation
package for our employees. We are pleased to present the following offer
with below terms and conditions:

With Best Wishes,

Yours sincerely,
Veeraraghavan M, Director- HR, South Asia



EXHIBIT - |
TERMS OF EMPLOYMENT

1. COMMENCEMENT OF EMPLOYMENT

Your employment is effective from June 1, 2020. Your employment is
contingent on the results of a background check which includes reference
checks, medical check up and verification of education and work history. The
Company may at its own discretion terminate the employment at any time on
finding any of the background checks non satisfactory, untrue or in-
consistent with the information and documents provided by you.

2. LOCATION

Your location shall be AP-IN-Hyderabad-DSCI but you may be required to
travel to other offices in India or abroad from time to time.

The Company may transfer or assign or second you to any place of business
of the Company or its Group Company that may presently be operating, or
which may subsequently be acquired or established, in any part of India or
abroad

3. REMUNERATION
a) Salary
Your emoluments s details are enclosed in EXHIBIT- 1A of the offer letter.

The remuneration shall be paid to you on a monthly basis subject to tax and
other statutory/legal deductions, as applicable per prevalent laws and
regulations.

b) Other Benefits

The details of benefits that Company extends to its employees are as per the
existing Company policy (ies) as may be revised and in force from time to
time.

4. RETIREMENT AGE
The Company's retirement age is 60 years.
5. PROTECTION OF INTELLECTUAL PROPERTY

a) If you make or conceive any improvements and/or inventions during the
period of your employment (whether alone or with any other person or
persons, and whether patentable or not) relating in any way to the activities
or business of the company (whether or not such improvements and/or
inventions are conceived by you in the course of your normal duties during
your employment with the Company), you must disclose it to the Company
immediately. At the Company's request, you shall execute any and all
applications, assignments and instruments and render all such assistance as
the Company may require in order for the company to apply for and obtain,
in its own name, intellectual property protection (including without limitation
trade mark, service mark or design registration and/or letters patent) in South
Asia and/or other countries covering the said improvements or inventions and
in order to assign and convey to the Company absolutely the sole and
exclusive right, title and interest in such improvements and/or inventions.

Your obligations hereunder shall continue beyond the termination of your



employment, with respect to improvements or inventions conceived or made
by you during the period of your employment, and for the avoidance of
doubt, shall be binding upon your heirs and legal representatives.

b) You shall not, at any time either during the currency of your employment or
at any time thereafter, use or knowingly cause the use by any third party of
the Company’s trade secrets or inventions (whether or not made by you) or
the Company's confidential information concerning the organisation, its
business or operations or about the finance of the Company or any of its
dealings, transactions, affairs, accounts, finances, customers, suppliers,
clients or employees (“confidential information”), which are or may come
within your knowledge during the course of your employment, and you shall
use adequate endeavours to prevent such use of the Company'’s trade
secrets, inventions or confidential information by any such third party.

c) You shall not, except where necessary, in the course of your duties or as
required by law, at any time either during the currency of your employment or
at any time thereafter, disclose, divulge or discuss any of the Company'’s
trade secrets, inventions (whether or not made by you) or confidential
information which are or may come within your knowledge or possession
during the course of your employment.

d). Upon termination of your employment, you shall promptly deliver to the
Company all drawings, blueprints, reports and materials of a secret and
confidential nature relating to the Company'’s activities or business, and all
copies, records and reproductions of the Company'’s trade secrets, inventions
(whether or not made by you) or confidential information contained in any
media, which are in your possession or under your control.

6. PERSONAL DATA PROTECTION

By signing these Terms and Conditions of Employment you agree to the
Company for collection, saving, use, transfer and disclosure of your personal
information to the external service providers and group Companies in India
and or outside India. This will be done for the purposes of the administration
and management of employees' related services and for compliance with
applicable company policies, procedures, laws and regulations.

7. CONFLICTS OF INTEREST

During your employment with the Company you must not, except with the
prior written permission of the Company belong to or have any financial
interest in any business or organisation which gives rise or may give rise to a
conflict of interest. You must notify the Company as soon as possible if you
become aware that such a conflict exists or may exist or if there is any
appearance of any conflict interest arising.

8. TERMINATION OF EMPLOYMENT

Your employment with the Company may be terminated by either you or the
Company by providing 60 (sixty days) prior written notice or by payment of
salary in lieu of the notice period, or part thereof.

The Company also reserves the right to terminate your employment
summarily without notice or payment in lieu of notice if it has reasonable
grounds to believe that you are guilty of misconduct or negligence, or have
committed any breach of this Contract or act or omit, committing violation of
the rules and regulations of your employment and of the Company.

On the termination of the employment, you must return to the Company, or its
authorized representative, any Company property which may be in your
possession or under your control. This includes but is not limited to, all



documents in whatever form, electronic or otherwise, (including tapes and
computer discs) received or made by you relating to the business of the
Company (without taking copies or extracts), Company car, passes,
computer, fax or keys.

9. ENTIRE AGREEMENT

The terms of this letter of Appointment shall be treated as the binding
contract between you and the Company.

Your joining will be contingent on your accepting additional terms specified in
the Company's Employee Handbook, Corteva Code of Conduct, and Security
& Safety guidelines, Confidentiality, Export Control Policy. Besides that you
will be bound by policies, rules and regulations enforced by the management,
from time to time in relation to conduct, discipline, leave, holidays or any
matter relating to service conditions which will be deemed as rules,
regulations and orders as part of your terms of employment.

These Terms and Conditions of Employment supersede all prior agreements,
understandings and arrangements, both verbal and written between you and
the Company and constitute the entire agreement between you and the
Company in respect of the subjects described.

10. CHANGES TO THE TERMS

The management of the Company reserves the right to modify, alter or delete
the existing service rules/policies or to introduce fresh service rules/policies
which will be binding upon you.

11. GOVERNING LAW

This Contract is governed by and construed in accordance with the laws of
India and all disputes, claims or proceedings between the Parties relating to
the validity, construction, performance or termination of this Contract shall be
subject to the exclusive jurisdiction of the Courts at Gurgaon.

I hereby acknowledge that | have read the above Terms and Conditions of
Employment and | am pleased to accept and confirm the offer of
employment with Corteva Agriscience and the Terms and Conditions of
Employment.

| confirm that | shall commence employment on:

Madhureema S Date

Offer Letter Attachments
Campus-AP Specialist-Madhureema.S.pdf

Response
Accept the offer

Confirm your password

NN

Full Name
MADHUREEMA SANKAR


https://apply.corteva.com/careersection/correspondencemanager/MessageAttachmentViewer.jss?attachmentName=Campus-AP+Specialist-Madhureema.S.pdf&contextKey=com.taleo.systemcomponent.cm.entity.Message__1595689600020248

E Offer Signature Date
1/15/20

LI T T .

Copyright © 2019 Corteva. All rights reserved.

® ™ Trademarks of Corteva, DuPont, Dow AgroSciences and Pioneer and affiliated companies or their respective
owners.
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Deloitte

Deloitte Consulting India Private
Limited

Opposite Meenakshi Tech Park, 15th
Floor,

Sy.No 41, Gachibowli Village, Ranga
Reddy,

Hyderabad, Telangana - 500032

Tel: +91 040 67621000
www.deloitte.com

08/07/2020

Ms. Rumeesa Reyaz
Darul Raihan 8-1-398/pm/273 ,Amna Masgjid, Paramount Hills colony, Tolichowki,
Hyderabad - 500008

Subject: Offer of Employment
Dear Rumeesa Reyaz:

On behalf of Deloitte Consulting India Private Limited (the "Employer" or "Company"), | am pleased to confirm
our offer of employment to you as Associate Analyst - Talent based in Hyder abad. In accordance with the level
mapping, your position with the Employer as Associate Analyst is closely aligned with the position of Car eer
Level 2 of the Employer. Thistitle alignment is provided for informational purposes only and does not create any
additional benefit, entitlement or obligation with regard to your employment with the Employer. We extend this
offer, and the opportunity it represents, with great confidence in your abilities. Y ou have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on August
24, 2020.

Y our immediate manager will communicate details of your role and work responsibilities in the initial weeks of
your joining the Employer. As part of your annual compensation, you will receiveaTota Salary of Rs.3,00,000/-
and, will be eligible for a performance linked variable bonus. At your level, the variable bonus opportunity could
range from 0-10% of your Total Salary. The actual paid amount could vary depending upon the business and
individual performance each fiscal year and, in some situations, could exceed the payout range indicated. Any
amounts paid will be subject to statutory and other deductions as per Employer policies and practices. The details
of your compensation breakdown are provided in the attached Annexure A.

Y our employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as
any and all rules, regulations, guidelines, policies and practices of the Employer, which may be amended from
timeto time. Deloitte LLP and its U.S.-based subsidiaries (the “ Deloitte U.S. Firms”) requires their employees to
make the necessary representations regarding independence and other matters. Because the Employer isan Indian
subsidiary of Deloitte LLP, we must a'so comply with these independence requirements. Accordingly, this offer
is conditional upon you agreeing to make such representations under the Employer's Independence
Representations requirements, as further explained in Annexure B.

Your compensation details are confidential and you may discuss it only with the undersigned in case of any
clarification. It is our hope that your acceptance of our offer will be just the beginning of a mutually beneficial
relationship with our organization. We would like you to join the Employer on August 24, 2020, or an alternative

Regd. Off.: Floor 4, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India
GST Reg No: 36AABCD0476H1ZT CIN: U72900TG2000PTC039976


http://www.deloitte.com/
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mutually agreed upon date. At the time of joining, it is mandatory for you to submit the documents mentioned
below.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and
Intellectual Property Rights Assignment Agreement, the Information Security Policy (which you are required to
sign upon joining), constitute the entire agreement between the parties with respect to the subject matter of this
offer, and supersedes all other previous or contemporaneous oral or written representations, understandings or
agreements relating to the subject matter of this offer between you and the Employer or its affiliates.

In compliance with applicable laws, Deloitte U.S. India provides its professionals with home pick-up and drop
transport servicesif their shift timingsare between 8:30 pm - 6:00 am in Hyderabad; 9:30 pm - 6:00 am in Mumbai;
and 8:00 pm - 6:00 am in Delhi and Bengaluru. Additionally, in Mumbai and Delhi, the firm also provides day-
transportation services from central locations to the office and back, at time periods other than those stated above
and the associated costsfor thisconveyance allowanceisINR 2,000, deducted on amonthly basisfrom the payroll,
for professionals choosing to opt for the service.

This letter and Deloitte Consulting I ndia Private Limited employment application are intended to be final. To
accept the offer and the terms of this letter, please sign below in the space provided within three business days.

Rumeesa Reyaz, everyone you have interviewed with joins me in extending to you congratulations and warm
regards. We look forward to you joining our team.

Sincerely,

For Deloitte Consulting India Private Limited

Best regards,

DocuSigned by:

81EFAOBBA494426...

Authorized Signatory
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Rumeesa Reyaz
Acceptance

I, Rumeesa Reyaz, hereby accept the terms and conditions of this employment offer.

Please sign and date your Acceptance

DocuSigned by:
Emma E
[ 77 08/09/2020

EQD4BOFCDFEG4DF ...

Signature Date
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AnnexureA
Ms. Rumeesa Reyaz Associate Analyst - Talent
Description Monthly Annual

(Rs. per month) (Rs. per Annum)
Basic Pay 8,750 1,05,000
House Rent Allowance (HRA) 4,375 52,500
Special Allowance!24 1 7,000 84,000
Leave Travel Allowance? 875 10,500
Meal Card® 2,200 26,400
Employer’s contribution to PF 1,800 21,600
Total Salary (in Rs)) 25,000 3,00,000
Variable Bonus* You will be eligible for a performance linked variable bonus. If

applicable, it will be paid out on the 31st of August on the basis of

vniir nerfarmance and nerfnrmanca nf tha hiidnece

Medical Insurance 1,737 20,854
Premium?

* The Variable Bonus will vary, primarily based on your performance and the performance of the business,
during the Employer’ s fiscal year which is June through May. Y our performance will be formally assessed asa
part of the Employer Performance Review Cycle Process. At your level, the variable bonus opportunity could
range from 0-10% of your Total Salary. The actual paid amount will vary depending upon the business and
individual performance and in some circumstances, could exceed the payout range indicated. The performance
of al the employees who have joined the Employer prior to March 1st will be assessed for the fiscal year ending
in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active on the rolls of the
Employer on August 31st following the close of the fiscal year. For employees joining during the period March
1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in
the subsequent year and paid on August 31st of that subsequent year. The Variable Bonus will not be paid in the
event of termination of employment for any reason on or before the disbursement time. The application and
interpretation of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer.
Employer may amend or terminate the Variable Bonus at any time.

All compensation and benefits are based on employee’ s position with the Employer in India.
Contd/-....
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Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component, expenses
incurred towards communication and Driver / Fuel & Maintenance Expenses as per eligibility mentioned below:

1a Communication Expenses 16 Fuel Expenses
Employeein Level - Only one Post paid mobile, one
Land Phone and One internet Petrol / Insurance / Repairs &
Associate Analyst connection bill(s) can be Maintenance
claimed.
Rs.3,000/- per month Rs.7,500/- per month

1aThe internet/tel ephone/mobile bills should be in the Employee’ s name.

v For claiming vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the
Employee and the current tax rules are as under. The above limits will be applicable for all those who are on company car lease program
and the below limitswill apply for all those who are on self-owned car. In case of company leased car, taxability would be as per the current
perquisite valuation rules.

Own Vehicle -Maximum Tax exemption limit per month
Nature of Expenses 4 Wheelers (Engine Capacity) Two Whedlers
<= 1600 cc > 1600 cc
Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900
Driver's Saary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit, the amount
towards lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure will be adjusted
accordingly. A revised letter with the new compensation structure will be issued that will supersede this letter for all practical purposes.

2The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose to avail
the tax benefit on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents. The taxability
or otherwise of LTA will be as per the Income Tax Act 1961, details of which will form part of the LTA Form.

3Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be processed
as part of payroll. If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The premium
amount is subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the coverage limit, the
additional premium will be adjusted accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which could be
referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the applicable taxes,
policies and practices of the Employer.

Origina hills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure to get
Income Tax exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expensefor any of the above componentswill result in disciplinary action including
termination of employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the prevailing tax laws.
Thismay change from timeto timein linewith the amendmentsdonein tax laws.
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Deloitte

Date: 08/07/2020

Conditional Hire Clause

Dear Rumeesa Reyaz,

Asacampus hire, you arerequired to read and acknowl edge to the following clauses as applicable in two scenarios
prior to you joining Deloitte US.

Scenario 1. If your examinations are deferred BUT conducted later (owing to COVID-19 related
ambiguity):

* You will need to provide regular transcripts and certificates to conduct background verification within six
months post your examination.

» If your examinations are scheduled to adate later than your onboarding date with Deloitte, you will be allowed
to take PTO accrued by you or go on aleave of absence.

» Any travel-related costsincurred to attend your examinations will be borne by you.

» All travel-related reguests for the above will need to be planned and discussed with your manager. Y ou will
also need to follow office entry protocols as applicable (including disclosure of health and travel location).

Scenario 2: If your examinations ar e cancelled:

* Youwill needto provide provisional clearance certificate/document as deemed by your university/educational
ingtitute.
* Youwill need to clear other elements of the background verification.

For Deloitte Consulting India Private Limited

el

g Ca

OMKAR CHANDRAMOULI KONCHUR
Talent

Authorized Signatory

| acknowledge that | have read and understood the terms of this conditional hire clause and agree to comply
throughout my employment/association. | acknowl edge that failure to clear the background verification or non-
compliange to provide relevant documentation will result in my offer being rescinded.

igne:
E9D4BOFCDFE6G4DF ...

Signature Name Date

Rumeesa Reyaz 08/09/2020






DocuSign Envelope ID: AED416E7-7468-41E6-A201-D4E7B96D68FA



DocuSign Envelope ID: AED416E7-7468-41E6-A201-D4E7B96D68FA

Deloitte

Rumeesa Reyaz Hyderabad
Annexure B

Non-Disclosure, Non-Solicit and I ntellectual Property Rights Assignment Agreement (“ Employment
Agreement”)

In consideration of my employment by Deloitte Consulting India Private Limited, an Employer incorporated
under the provisions of the Companies Act, 1956 and having its registered office at Deloitte Tower 1, Survey
No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad — 500 032 (the “Employer”) as Associate
Analyst - Talent and other vauable consideration, | acknowledge and agree that:

PRELIMINARY MATTERS

1 Defined Terms. The italicized terms in this agreement (the “Employment Agreement”) are defined in
Exhibit A hereto.

2. Pre-existing Agreements or Arrangements. | warrant and agree that | have listed on Exhibit B al Pre-
existing Agreementsor Arrangements. The Employer expects meto abide by all restrictions or obligations
that are contained in such Pre-existing Agreements or Arrangements and to avoid involvement, while
employed by the Employer, in any matter that could pose a conflict as aresult of confidential information
or intellectual property obtained by me prior to my Employment. | further represent that none of these
restrictions or obligations, including those set forth in any non-compete agreements with prior employers,
is inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving
as, Associate Analyst - Talent of the Employer. To the extent applicable and if | am joining the Employer
after having served as an employee or officia of the United States Government, | further represent that:
(D I have disclosed my prior participation, if any, in any discussions or negotiations with, or decisions to
award contracts to, the Deloitte U.S. Firms while | was employed by the United States Government; and
(2) I had either recused myself or had not played an activerolein the applicable United States Government
agency’s decision to award any contracts to the Deloitte U.S. Firms while | was employed by the United
States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of Proceedings. Except as provided by law and except as | have disclosed in writing in
Exhibit C to this Employment Agreement, | represent and warrant that | have no Proceedings to report.
Should | become a subject of any Proceedings during my association with the Employer, | agree to
immediately report, in writing, all relevant factsto the Chief Talent Officer of Deloitte LLP, the Regional
Talent Director of the Employer, and the Chief Ethics and Compliance Officer of Deloitte LLP. |
understand that my responses are subject to audit and review by the Employer and others in accordance
with applicable professional, ethical, legal, or Employer requirements, rules, regulations, policies, or
practices, or other requests.

4, Confidentiality. | acknowledge that, by virtue of my Employment, | will acquire and be exposed to, have
access to, make use of and/or create Confidential Information. Therefore, | agree to hold in trust and
confidence al such Confidential Information. | will neither disclose any such Confidential Information
to anyone outside a Del oitte Entity without the prior written approval of an Authorized Signatory, except
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as required by my authorized duties for the Employer, nor use any such Confidential Information for any
purpose other than for the benefit of a Deloitte Entity.

5. Third Party Information and Property. | agreethat during my Employment, | shall not use or disclose
any Confidentia Information or Intellectual Property of any former employer or other person or entity
without the prior written authorization of such employer, person or entity and the prior written consent of
an Authorized Sgnatory. If | were to use or disclose any such Confidential Information or Intellectual
Property without prior consent, and any of the Deloitte Entities become the subject of any claim from a
third party regarding such unauthorized use or disclosure, | agree to hold harmless and indemnify the
Deloitte Entities for any legal defense costs and/or damages related to any such claim.

6. Authorization. Only employees of the Employer holding a senior or managerial position with the
Employer will be authorized by a specific authorization, delegation, or power of attorney to sign lega
documents, representing the Employer. Similarly, only such authorized employees of the Employer may
speak about the Employer, the business and plans, various client-related projects etc.

7. Competing Activitiesand Conflict of Interest. During the period of my Employment | will not, directly
or indirectly, participate in or in any way render services or assistance to any business that is or may be
competitive with a Deloitte Entity, whether or not for compensation, or engage in any conduct which
might result in, or create the appearance of using my position for private gain or other than for the benefit
of a Deloitte Entity, or otherwise create a conflict, or the appearance of a conflict, of interest with a
Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial interest
in any vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a
nominal value from vendors, clients or suppliers, or having an undisclosed relationship with a family
member or other individual who is employed or associated with any entity in active or potential
competition with a Deloitte Entity, and which creates a conflict of interest. | represent and warrant that |
am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property. |
understand that while employed with a Deloitte Entity, | will use and have access to the Systems. | also
acknowledge that a Deloitte Entity has the right at any time to access, retrieve, delete, monitor, examine,
use and/or disclose my Electronic Communications and information from (or about) me and the content,
without notice to me, and that such Electronic Communications are considered part of a Deloitte Entity’'s
business and client records and are not to be considered private or personal to me or any other Personnel.
| further acknowledge that this right extends to Electronic Communications transmitted for either a
business or personal purpose.

| agree that | am authorized to access the Systems only for approved business purposes and occasional
persona use if such use does not interfere with my work responsibilities and other required business
activities, business operations, or Systems performance. However, | also acknowledge that such
occasional personal use does not create an expectation of privacy as to any of my personal Electronic
Communications and, as such, are Deloitte Property.

| further acknowledge that | am not authorized to use the Systems for persona gain or any illegal or
unethical use. | agree that under no circumstances am | authorized to access any of the Systems for the
purpose of obtaining Del oitte Property for acompetitor of a Del oitte Entity, transmitting Del oitte Property
to me (e.g., emailing Confidential Information to my persona email address) or to a third party for
purposes other than furthering the business objectives of a Deloitte Entity. | am not authorized to
download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media
such as a CD Rom, disk or thumb drive other than as authorized for furthering the business objectives of
aDeloitte Entity.
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10.

I will beresponsiblefor the safe keeping and return in good condition and order of all the Deloitte Property
that may be in my use, custody, care or charge. For the loss of any Deloitte Property in my possession or
custody or for which | have been assigned responsibility, the Employer will have aright to assess on its
own basis and recover from me, the damages in respect of such materias (out of the amounts due to me
or otherwise) and to take such other legal action as it deems appropriate including termination of my
employment without notice or payment in lieu thereof in the event of my failure to account for such
material or property to its satisfaction.

Security. | am provided with aworktable and lockable storage space. | will ensure they are locked when
unattended and understand that a duplicate key will only be provided if | sign for it. | am required to
display my identity card to the appropriate security personnel on demand and at all timeswithin the office
premises.

Owner ship of Works.
a. | agree that the Employer owns all rights, title and interest in and to all Works.

b. | agree that all Works are deemed works made for hire under India copyright or applicable laws or
equivalent laws of any applicable foreign jurisdiction, and all Intellectual Property Rights therein vest
automatically in the Employer upon creation of the Works. | agree that, to the extent any Work is held not
to be awork made for hire, | hereby irrevocably assign all Intellectual Property Rightsin the Work to the
Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 1957, |
agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not the
Employer exercisesits rights as the assignee for any period of time.

c. | will at all times, even after termination of my Employment, do whatever the Employer reasonably
requests of me, at the Employer’s expense, to document the assignment of any Works to the Employer or
to assist the Employer in pursuing, renewing, extending or assigning any Intellectual Property Rights, and
otherwise perfecting, protecting and enforcing said Intellectual Property Rights in, any Works. | agree
that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner of all
such Works and Intellectual Property Rights therein throughout the world, and that the Employer shall
have the sole right to seek copyright registrations, patents or trademark registrations, including all
extensions and renewals thereof. | also hereby agree that | waive al moral rightsin any Works.

| aso agree to assign all my right, title and interest in and to any particular Works to a third party as
directed by the Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any
document needed in connection with the actions specified in the preceding paragraphs, | hereby
irrevocably designate and appoint the Employer and its duly authorized officers and agents as my agent
and attorney in fact, which appointment is coupled with an interest, to act for and in my behalf to execute,
verify and file any such documents and to do all other lawfully permitted acts to further the purposes of
the preceding paragraphs with the same legal force and effect as if executed by me. | hereby waive any
and al claims, of any nature whatsoever, which | now or may hereafter have for infringement of any
Works assigned hereunder to the Employer.

d. During a 12 month period after termination of my Employment, | agree that any Intellectual Property
| create or conceive that results from and is related to any work assigned to or performed by me for the
Employer, or that was created using Del oitte Property, isaWork that is subject to Paragraph 10(b) above.
For purposes of clarification, the foregoing provision isin addition to, and not in limitation of, any rights
and remedies the Employer may have under the applicable laws protecting Intellectual Property of the
Deloitte Entities.
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11.

12.

13.

14.

e. | agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings
and in any other form that may be required by the Employer) of al Works developed by me during the
period of my employment with the Employer, which records shall be available to and remain the sole
property of the Employer at all times.

Pre-existing Creations; Personal Creations. My obligationsin Paragraph 10 do not apply to Pre-existing
Creations and Personal Creations. | warrant and agree that | have listed on Exhibit B all Pre-existing
Creations. | acknowledge and agree that | will not assert any ownership rights against the Deloitte
Entities, or their respective clients, with respect to any Pre-existing Creations unless they appear on
Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Sgnatory who has signed at
the bottom of such Exhibit B. | further agree that | shall not use any Pre-existing Creations or Personal
Creations in connection with my Employment without the prior written consent of an Authorized
Sgnatory. To the extent that | use any Pre-existing Creations or Personal Creationsin connection with
my Employment, | agree that, except as otherwise provided in a written agreement executed by me and
the Employer, | hereby grant to the Employer an irrevocable, royaty free, perpetua, fully paid up,
transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create
derivative works of and otherwise exploit such Pre-existing Creations or Personal Creations for any
purpose including, but not limited to, client engagements.

Post-Employment Restriction re: Clients. | acknowledge that, because of the nature of my work for a
Deloitte Entity, my solicitation or serving of certain clientsrelated to my work for a Deloitte Entity would
necessarily involve the unauthorized use or disclosure of Confidential Information, and the proprietary
relationships and goodwill of the Deloitte Entities, and, in the case of my serving of certain clients, could
compromise the full compliance of the Employer or another Deloitte Entity with the applicable laws, rules
and regulations of a U.S. or India regulatory body or other independence-related requirement of a
regulatory body. Accordingly, for a period of one year following the termination of my Employment for
any reason, | will not, directly or indirectly, solicit or provide servicesto any client or prospective client
of aDeloitte Entity to which | provided (or participated in a proposal to provide) services during the two-
year period prior to termination of my Employment.

Exceptionsto Post-Employment Restriction re: Clients. | understand that the obligations of Paragraph
12 will not apply for aperiod of three (3) years after my start date or the date of my promotion or transfer
to clients of a Deloitte Entity and/or certain specified kinds of services rendered to such clients that meet
all of the following criteria: (a) are personal clients of mine who came to a Deloitte Entity solely to avail
themselves of certain specified kinds of services rendered by me and only as a result of my own
independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise financially
supported as part of a program of client development, (b) are listed on Exhibit D expressly by name with
respect to client and with sufficient specificity with respect to the kinds of service(s) that | will be
permitted to render, and (c) are accepted and agreed to as to their listing on Exhibit D by an Authorized
Sgnatory who has signed at the bottom of such Exhibit. | agree that after a period of three (3) yearsfrom
my start date or the date of my promotion or transfer the Employer will have invested sufficient time,
financial support and effort in developing and serving the clients listed on Exhibit D to support the
application of the obligations of Paragraph 12 to those clients.

Future Employment with Clients. Except as otherwise provided herein, | understand that | am not
prohibited from accepting employment with a client (or an affiliate of such client) of a Deloitte Entity.
Before entering into substantive discussions with an Attest Client regarding any employment opportunity,
| acknowledge and agree that during my Employment and for five years thereafter | must first notify
Independence and obtain prior written approva from Independence. | acknowledge and understand that
it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the full
compliance of the Deloitte Entitieswith applicable U.S. and Indialaws, rules, and regulations; (b) to serve
the public interest; and (c) to protect the legitimate interests of the Deloitte Entities or their respective
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15.

16.

Attest Clients under applicable U.S. or Indialaws, rules and regulationsin a manner that is no greater than
isreasonably necessary to protect such interests and without being unduly harsh and oppressive to me and
my interests in future employment with an Attest Client. Further, | acknowledge and agree that because
of, among other things, the importance of the Deloitte Entities remaining in compliance with applicable
independence rules, such approva may be withheld by Independence in the event that my employment
with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable laws, rules and
regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

Restriction re: Personnel and Contractors. | acknowledge that, because of the nature of my work for
a Delaitte Entity, my solicitation or hiring of any of its Personnel or contractors of the Deloitte Entities,
or my participation in their hiring, admission or retention would necessarily involve the unauthorized use
or disclosure of Confidential Information or the proprietary relationships and goodwill of the Deloitte
Entities. Accordingly, during my Employment and for oneyear thereafter, | will not, directly or indirectly,
(a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to solicit any Personnel
to leave a Deloitte Entity, or to join any firm or business with which | may be or become affiliated, (b)
participate in the hiring or admission of any Personnel, or (c) cause a contractor of a Deloitte Entity to
cease providing services to, with, or on behalf of the Deloitte Entity.

Post-Employment Restrictions re: Deloitte Property. Upon termination of my Employment: (a) | will
not use or disclose Deloitte Property, including, but not limited to, Confidential Information and Works,
for any purpose; (b) | will not retain or take with me any Deloitte Property; (c) | will immediately deliver
to a Deloitte Entity at any location that it designates, at my expense, within one business day after the
termination of my Employment or on an alternate date designated by a Deloitte Entity, any Deloitte
Property that | may then or thereafter hold or control; and (d) | agree to allow a Deloitte Entity to inspect
any of my persona or home computers, including smart phones, tablet computers, or any device, media
or location capable of storing electronic data, to determine whether any Deloitte Property resides on such
computers and to permit a Deloitte Entity to remove such Deloitte Property.

OTHER POST-EMPLOYMENT OBLIGATIONS

17.

18.

19.

Transition of Work and Cooperation. Upon termination of my Employment for any reason, | will
cooperate with a Deloitte Entity in all matters relating to the completion of pending work and its orderly
transfer. | will also cooperate fully with a Deloitte Entity in connection with any threat of or actual legal
proceeding against a Deloitte Entity or any client, customer or licenser of a Deloitte Entity arising out of
any matter with or of which | had contact or knowledge during my Employment.

Notification of Post-Employment Obligations. | agreethat prior to accepting employment or affiliation
with another firm or business | will advise such firm or business of my duties and obligations under this
Employment Agreement. After my Employment ends, | agree that a Deloitte Entity shall be permitted to
advise any firm or business with which | have accepted an offer of employment or affiliation concerning
my duties and obligations under this Employment Agreement.

Certification. | agreethat during or after my Employment | will, if requested, provide written certification
in such form as the Employer may requirethat | have complied with my obligations hereunder, including,
without limitation, those abligations set forth in Paragraphs 4, 5, 7, 8, 10, 11, 12, 14, 15 and 16 of this
Employment Agreement.

OUR ENFORCEMENT RIGHTSAND REMEDIESIN THE EVENT OF A BREACH
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20.

21,

22.

23.

Equitable Relief and Attorney’s Fees. | acknowledge and agree that a breach of this Employment
Agreement, including, but not limited to, a breach of my duties and obligations under the terms and
conditions of Paragraphs 4, 5, 7, 8, 10, 11, 12, 14, 15, or 16 would cause irreparable harm to the Deloitte
Entities and that, in addition to other remedies, the Employer on behalf of itself or another Deloitte Entity
is entitled to a temporary restraining order, an injunction or other equitable relief to prevent any such
breach. | also acknowledge that, to the extent permitted by law, a Deloitte Entity will be entitled to the
payment of the Deloitte Entities reasonable costs and attorney’s fees incurred in enforcing this
Employment Agreement. | also acknowledge that, to the extent permitted by law, the Employer may
request that a court extend the one year period following the termination of my Employment, as provided
in Paragraphs 12 and 15, to correspond with the period that | participated in activities prohibited by
Paragraphs 12 and 15.

Liquidated Damages: Client Fees. | agree that in the event of a breach under Paragraph 12, the
Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to
50% of all fees received by me (or any person or entity with which | am associated) in connection with
such breach. Such percentage shall be paid within thirty days after each fee payment is received and in
respect of all services in connection with such breach during the two years following the termination of
my Employment for any reason.

Liquidated Damages: Compensation. | agree that in the event of a breach under Paragraph 15, the
Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to the
annual compensation, inclusive of overtime, bonuses, and sales incentives, received by any person who
leaves the Employer in connection with my breach over his or her last twelve months at the Employer.
Such amount shall be paid within thirty days from the mailing of a written notice to me advising of the
amount due.

Right of Inspection. | agree to permit the Employer (or to use my best efforts to enable the Employer)
to inspect my books and records (and the books and records of any entity which employs or is associated
or affiliated with me), upon request and at reasonable times, to enable the Employer to confirm the
calculations described above and to verify compliance with Paragraphs 12 and 15. The Employer shall
keep confidential any proprietary information obtained, except as may be necessary or desirable to enable
the Employer to enforce its rights under this Employment Agreement and except as may be required by
any statute, court or administrative order to decree or government ruling or regulation.

MISCELLANEOUS

24,

Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in
the Employer's office in [HYDERABAD: Hyderabad, Andhra Pradesh, Indiag] [MUMBAI: Mumbai,
Maharashtra, India] [BENGAL URU: Bengaluru, Karnataka, Indiagg [GURGAON: Gurgaon, Haryana,
India] and will be construed and governed in accordance with the laws of the Republic of India without
regard to its conflicts-of-law principles. Y ou agree to submit to jurisdiction before any court of record in
which the Employer’s office to which you were assigned is located, or in which a breach of this
Employment Agreement may occur, at the election of the Employer, and you waive any right to raise
guestions of personal jurisdiction or venue in any action the Employer may bring against you in any such
court. You further agree to accept service of process/'summons/legal notice from the Employer when that
process/summons/legal notice is either sent to your last known address by certified mail or served by any
other means permitted under the law of the jurisdiction in which the Employer may bring an action against
youl.
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25.

26.

27.

28.

29.

30.

31

Modifications. My obligations hereunder may not be changed or modified, released, discharged,
abandoned or terminated, in whole or in part, except by an instrument in writing signed by an Authorized
Sgnatory.

Severability. Every provision of this Employment Agreement is intended to be severable. If any term
or provisionisillegal or invalid for any reason whatsoever, such term or provision will be enforced to the
maximum extent permitted by law and, in any event, such illegality or invalidity shall not affect the
validity of the remainder of the Employment Agreement.

Blue-Penciling. If any court determines that any provision of this Employment Agreement, or any part
hereof, or the application of any such provision, or any part hereof, to any person or circumstance is
unenforceable or void, such court shall have the power to modify such provision, or any part hereof, to
the extent necessary to render it legal and enforceable while preserving its intent, or if such modification
is not possible, by substituting therefor another provision that is legal and enforceable and that achieves
the same objective.

Waiver. Noneof my obligationsunder this Employment Agreement shall be deemed to have been waived
by the Employer except if the giving of such waiver is contained in a written notice given to me and no
such waiver shall be deemed to be a waiver of any other or further obligation | have under this
Employment Agreement.

Entire Agreement. This Employment Agreement, the Employer’s employment application, the Terms
and Conditions of Service issued pursuant to the offer of employment and any documentation employing
me or transferring me to the Employer, contain the entire understanding between me and the Employer or
any other Deloitte Entity with respect to the subject matter hereof and supersedes all prior representations,
warranties, and agreements with respect to such subject matter, and no representations, warranties or other
covenants exist with respect to such subject matter that are not contained or expressly referred to herein.
Notwithstanding the foregoing, any written agreement between a Deloitte Entity and me with respect to
the subject matter hereof that was signed by me prior to the effective date of this Employment Agreement
shall remain valid and enforceable according to the terms of such agreement with respect to all acts and
omissions occurring prior to the effective date of this Employment Agreement. In the event of a conflict
between this Employment Agreement and the employment application or any other document purporting
to set forth terms and conditions of my Employment, this Employment Agreement will control.

Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations
and benefits of the Employer under this Employment Agreement, including but not limited to those
rights and benefits relating to my post-Employment obligations set forth in this Paragraph 30 and in
Paragraphs 4, 5, 8, 10, 11, 12, 14, 15, 16, 17, 18, 19, and 23 above, are transferred and assigned, in
whole or in part (as the Employer shall determine) and without the need for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer to
that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer.
All provisions of this Employment Agreement shall inure to the benefit of and be binding upon the
respective heirs, executors, administrators, representatives, successors, and assigns of the Employer and
me, and any Deloitte Entity to which | may be transferred during my Employment, provided, however,
none of my duties or abligations under this Employment Agreement may be assigned or transferred by
me to any other person or entity without the Employer’s prior written approval of such assignment or
transfer. Any purported assignmentsin violation of this Paragraph 30 shall be null and void.

Headings. The headings contained in this Employment Agreement are for reference purposes only and
shall not affect in any way the meaning or interpretation of this Employment Agreement.
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I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Consulting India Private Limited

4ol

OMKAR CHANDRAMOULI KONCHUR
Talent

Authorized Signatory

Effective as of August 24, 2020, | accept al the terms and conditions of the Employer as stipulated in this
Employment Agreement.

Signature Name
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EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the
exhibits):

Attest Client — attest client (or an affiliate of such client) of Deloitte & Touche LLP or a Deloitte Entity.
Authorized Signatory —adirector, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information — any information not generally known to the public, in any Form, that (1) relatesto
the operation of a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of
Personally Identifiable Information (PIl) or other personal information about Personnel, client and other third
party personnel, independent contractors, subcontractors, agents, vendors, suppliers or others which the Employer
or another Deloitte Entity receives in the course of business, and (3) all other information entrusted to the
Employer or another Deloitte Entity by clients and other third parties. Confidential Information includes, but is
not limited to, Intellectual Property, supplier information, designs, business or marketing plans, forecasts and
financial information, tax returns, tax identification numbers, agreements, client or prospective client lists, specific
information about clients or prospective clients such as preferences for specific products and services, client or
prospective client needs based on financial history and past purchases of services, client or prospective client
development plans, specific rates charged to a client or offered to a prospective client and other business or client
records. Confidential Information also includes, but isnot limited to, debit or credit card information, employment
applications, organization charts, performance ratings and other personnel records.

Deloitte Entity — the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability
company or other entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the
“Deloitte U.S. Firms’), including but not limited to Deloitte LLP subsidiaries in India, the Deloitte Touche
Tohmatsu verein, Deloitte Global Services Limited, Deloitte Global Services Holdings Limited, Deloitte Touche
Tohmatsu Limited (“DTTL") or any member firm of DTTL or affiliate thereof (collectively, the“DTTL Member
Firms”) or (ii) contrals, is controlled by or is under common control with any of the entitieslisted in clause (i); or
(b) in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. For
purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under
common control with”) means the possession, directly or indirectly, of the power to direct or cause the direction
of the management and policies of a person or entity, whether through the ownership of voting securities, by
contract, or otherwise.

Deloitte Property — Confidential Information, Systems, equipment, debit and credit cards issued in connection
with my Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte
Entity, including, without limitation, computerized or electronic information and all copies thereof in any form or
media, created by, furnished to, obtained by or prepared by mein the course of my employment in any capacity.

Deloitte USIndia - Thefollowing companies shall be deemed to be the affiliates of each other and are collectively
referred to as Deloitte US India: (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax Services India
Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services
India Private Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications — all text, audio, video, images, information, data, files and attachments created,
displayed, sent, received, posted, accessed or stored, whether deleted or not, by means of the Systems.
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Employment —the nature of my relationship with the Employer or a Del oitte Entity pursuant to this Employment
Agreement. Alternatively, and depending on context, Employment is the period of time during which this
relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information
may be stored or accessed; and human memory.

Independence — National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations,
software and other copyrightable materials), materials, patents, inventions, designs, techniques, methodol ogies,
processes, discoveries, know-how, ideas, trade secrets, moral rights, trademarks and other indicia of origin
together with the goodwill therein, and all patent applications, copyright and trademark applications and
registrations, and extensions and renewals thereof, throughout the world.

Intellectual Property Rights—all rights, title and interest in Intellectual Property.
PCAOB - the United States Public Company Accounting Oversight Board.

Personal Creations— Intellectual Property that meet all of the following criteria: (1) it is conceived, developed,
and created by me on my own time without using Deloitte Property or Personnel (during work hours), facilities,
Confidential Information or Works of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated
business or research and development of a Deloitte Entity, and (3) it does not result from any work performed by
me and the Personnel (during work hours) for a Deloitte Entity.

Personnel — partners, principals, members, officers and employees of a Deloitte Entity.

PIl —information (excluding business contact information such as an individual’s name and one or more of the
following: organization name, organizational title, organizational role, business address, business telephone
number (including business cell phone number and business email address) relating to an identified or identifiable
natural person. An identifiable natural person is anatura person who can be identified, directly or indirectly, by
reference to an identification number or factors specific to his or her physical, physiological, mental, economic,
cultural or social identity. Set forth below is a hon-exclusive list of information that constitutes Pll when such
information relates to an identified or identifiable natural person:

»  Account number (bank account, credit card, etc.)

* Address

* Biometric identifier

» Certificate or license number

» Dateof birth

»  Government identifiers (such as PAN)

* Name*

*  Personnel Number

»  Photograph or video identifiable to an individual

» Vehicleidentifier or serial number

»  Other information related to an individual that may directly or indirectly identify that individua (e.g.,
saary, performance rating, purchase history, call history, etc.)

* Note: When an individual’ s name is used with PII that is not business contact information, it isincluded in
the definition of PII.
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Pre-existing Agreements or Arrangements — agreements or arrangements that (1) relate to any Pre-existing
Creations; or (2) may affect my ability to comply with the requirements of this Employment Agreement, including
all contractual and other restrictions or abligations with other parties, including any post-employment restrictions
and required notifications to the extent applicable under 18 United Stated Code 8207, CFR 3.104-4, and India
laws, rules and regulations that may or will impose limitations on my professional activities during my
Employment (such as any non-compete agreements with prior employers and the one-year ban on lobbying
contacts).

Pre-existing Creations — any Intellectual Property and Intellectual Property Rights that were developed or
created by me, alone or with others, or otherwise acquired by me, before the period of my employment in any
capacity with the Employer, in which | claim any ownership or right.

Proceedings— past or pending (1) actual or threatened claims or complaints of, or arising out of serviceto, present
or former clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or crimina investigations,
inquiries, charges, complaints, actions, sanctions, alternative dispute resolution proceedings, other proceedings or
matters (other than criminal proceedings which relate solely to the operation of a motor vehicle) of any kind or
nature, in India or any other jurisdiction, against me, including criminal proceedings arising out of my provision
of professional services, proceedings brought by a professional association, or proceedings involving the
Securities and Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other
professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or nature which
could adversely affect my association with the Employer or my ability to perform my duties or responsibilitiesto
the Employer, whether set forth in this Employment Agreement or otherwise, or my registration with or licensure
by any governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the United
States or India.

Systems — the communications systems or any part of such systems that a Deloitte Entity owns, licenses or
operates and approves for use, including, but not limited to, e-mail, text messaging, L otus Notes, Deloitte Online
(eRoom), instant messaging, local areanetwork, wide areanetwork, Intranet (e.g., DeloitteNet, D Street), Internet,
extranet, collaborative tools (e.g., blogs, wikis, etc.), laptop and desktop computers, servers, air cards, Personal
Digital Assistants, cell phones, telephones and voicemail.

Works - al Intellectual Property, in any Form, created by me, alone or with others, during the period of my
Employment that (1) is created within the scope of my Employment; (2) relates in any manner to the actual or
anticipated business, research, or development of a Deloitte Entity; (3) results from any work assigned to or
performed by me, alone or with others, for the Employer; or (4) is created with the use of Deloitte Property.
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EXHIBITB

Pre-existing Creations; Pre-existing Agreements or Arrangements

[none, unless otherwise specified]

ACCEPTED AND AGREED TO:
DELOITTE CONSULTING INDIA PRIVATE LIMITED

bl

g Can

OMKAR CHANDRAMOULI KONCHUR
Talent

Authorized Sgnatory

Date

An Authorized Sgnatory's signature is required only if Pre-existing Creations or Pre-existing Agreements or
Arrangements are listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The signature of an
Authorized Sgnatory indicates his or her judgment made in light of Paragraph 2 that Pre-existing Creations, if
any, are described and explained in sufficient detail so that the likelihood of confusion between the employee’s
Pre-existing Creations and the Intellectual Property of a Deloitte Entity can be avoided or minimized in the future
and further indicates that the Pre-existing Agreements or Arrangements have been obtained and reviewed and that
the Authorized Sgnatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with
the employee’ s ability to comply with the requirements of this Employment Agreement.
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EXHIBIT C

Proceedings

[none, unless otherwise specified]

My signature below certifies that to the best of my knowledge, the information | have provided above, pursuant
to Paragraph 3, is complete and accurate.

Signature Name Date
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EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, | agree that after a period of three (3) years from my start date or the date of my
employment, as the case may be, the Employer will have invested sufficient time, financial support and effort in
developing and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph
12 to those clients.

Name of Client Specified Kind of Services(s) Permitted

Deloitte Consulting India Private Limited

Lol

OMKAR CHANDRAMOULI KONCHUR
Talent

| have read and understood the above policy terms.

Signature Name Date

An Authorized Sgnatory’s signature is required only if information is provided pursuant to Paragraph 13 of this
Employment Agreement. The signature of an Authorized Sgnatory indicates his or her judgment that criteriain
Paragraph 13 have been fully satisfied, the clients listed have been properly identified, and the kinds of services
permitted have been described with sufficient specificity.
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Terms and Conditions of Service

In continuation to our offer of employment with Deloitte Consulting India Private Limited (the “Employer”),
please note the terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure,
Non-Solicit and Intellectual Property Rights Assignment Agreement hereto.

1. COMPLIANCE WITH INDEPENDENCE, ETHICSAND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence
reguirements of, among others, the United States Securities and Exchange Commission (SEC), the United States
Public Company Accounting Oversight Board (PCAOB), and the American Institute of Certified Public
Accountants (AICPA). These requirements mandate that certain of the Employer's employees and their relatives
be independent of some or all of such attest clients and their affiliates in accordance with the policies of Deloitte
LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such
clients of certain of the Deloitte US Entities and disclose relationships or financial holdings that you or your
relatives may have that could affect the independence of the Deloitte US Entities. Any relationships or holdings
that conflict with, among other things, the requirements of the SEC, the PCAOB or the AICPA or the
independence or ethics policies of the Deloitte US Entitieswill need to be resolved immediately. Further, you will
be required to comply with these policies throughout your career with the Employer, including, when applicable,
maintaining a current list of certain of your financial interests (but not their value) in the independence tracking
system.

As a condition to your joining the Employer and continued employment, you are required to complete a
representation regarding your understanding of, and compliance with, independence and other matters, on a
periodical basis (as requested beginning on or prior to the date of you joining the Employer, annually thereafter,
and upon certain changes in your role in the Employer), the details of which are provided in the independence
representation. An example copy of this representation form is available for your reference on
www.del oittenet.com. The representation should be made to the best of your knowledge and ability. It is your
responsibility to consult on any matter should you be uncertain or have aquestion. Y ou are also requested to refer
to www.del oittenet.com and Independence for more information in this respect. The representations made by you
will be subject to an audit and may be reviewed by Deloitte LLP representatives and shared with certain third
parties. If you are selected for such an audit, you will need to submit certain personal financial records to Deloitte
LLP s internal audit team. Please be assured that Deloitte LLP fully intends to keep al information obtained
through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use the
information provided by you for such purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the
necessary representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action
including and up to termination of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have any
specific concernsin this respect.
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2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS
ASSIGNMENT AGREEMENT (* Employment Agreement”)

Y ou will be expected to sign the Employer’s Employment Agreement. Please contact Talent for further details.

3. HARRASSMENT POLICY

Administrative Policy Release (“ APR”) 213 is the Employer’s policy prohibiting harassment. Deloitte LLP's
subsidiaries located in India (“ Deloitte USIndia”) are committed to providing a working environment that is free
from harassment based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex,
gender, sexual orientation, marital status, disability, genetic information or any legally protected basis, in
accordance with applicable Indian central, state or local law. Expressly forbidden are unwel come sexual advances,
requests for sexual favors, and other verbal or physical conduct of a sexua nature. Depending on the
circumstances, such harassment may also include conduct such as stereotyped or demeaning remarks or gestures
or the display or circulation, whether in writing or electronically, of materials or pictures offensive to persons
because of their caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender,
sexual orientation, marital status, disability, genetic information or any legally protected basis in accordance with
applicable Indian central, state or local law. The full policy will be accessible to you on DeloitteNet after joining
Deloitte U.S. India.

4. WORKING HOURS, HOLIDAYS, LEAVESAND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The
Employer may, from time to time, subject to applicable laws, require the employee to work beyond these hours.

Y ou shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity
benefit act, 1961, including having 26 weeks of maternity leave with pay, as applicable.

5. RETIREMENT AGE

The age of retirement for employees of Deloitte US India is 60 years.” Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

6. TRANSFERS

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or
third parties in India or abroad with or without additional compensation. In such an event, you will also be
governed by the terms and conditions of service applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your servicesis 60 Days by either side and/or salary in lieu of notice period
on part of the Employer only.

* This provision is not applicable for U.S. citizens (and citizens of any other country where enforcing Deloitte US India’s mandatory retirement age would
be prohibited by the laws of that country) for whom there is no mandatory retirement age.
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The Employer expects all employees to maintain the highest standards of professional conduct at all times.

In order to assure orderly operations and provide the best possible work environment, the Employer expects you
to follow rules of conduct that will protect the interests and safety of all personnel, including but not limited to
the Code of Ethics and Professional Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, hon-performance of a contractual
obligation or the terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or
not in connection with or affecting the business or affairs of the Employer or the work conduct, as specified by
Employer, you will be subject to disciplinary action up to and including termination of your services/ employment
with the Employer without any notice or payment in lieu of notice notwithstanding any other terms and conditions
stipulated herein.

8. MISCONDUCT

Misconduct may include but is not limited to:

» lrregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without
approval.

» Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or
deviation from assigned and accepted schedule for more than five days.

» Fasification or manipulation in background verification process or employment records, employment
information, or other records prior to or after joining the Employer.

» Falsification or manipulation of Deloitte Time & Expense (DTE).

» Knowingly providing false statements, either verbally or in written form.

* Neglect of normal duties and functions.

» Practices such as reading personal materials during working time, having obscene or inappropriate posters or
screen savers at your work station, playing games at your work station, etc.

» Continued discharge of work functions that do not meet the standards reasonably expected.

» Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights
Assignment Agreement including disclosing to any unauthorized person any Confidential Information or PII.

e Willful insubordination or disobedience, whether or not in combination with another, of any lawful and
reasonabl e instructions of any member of management or any authorised person.

* Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)
(https://del oittenet.del oitte.com/A bout/Policiess Admin/Pages/218 OutsideEmploymentActivities US.aspx).

* Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games,
or attachments on any computer system of the Employer or of any Deloitte Entity or its clients.

» Engaginginany illegal activities.

»  Workplace violence, including threats of physical violence.

e Corporate credit card delinquencies.

» Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel

» Going on or abetting a strike in contravention of any law.

e Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel,
clients, or visitors

* Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly
weapon in the workplace or at any Deloitte Entity sponsored event.

»  Corruption, fraud, or misappropriation of funds.



https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx
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e Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as
applicable.

»  Excessive persona use of the Employer’ s telephone, fax or computer systems.

» Failureto adhere to applicable laws.

* Any act prgjudicia to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s palicies,
guidelines, procedures and other rules currently applicable, including but not limited to Administrative Policy
Releases (APRs) and Deloitte US India’s other policies, guidelines, rules, and regulations. The above rules are
subject to amendments from time to time and the amended rules, policies, procedures, and guidelines would be
posted on the Employer’s Intranet site i.e. https://deloittenet.del oitte.com/Pages’/Home.aspx for employee
reference. The policieswill be updated from time to timein the future and we deem to have your consent to any
and all such changes. Furthermore, upon acceptance of employment with the Employer, you may be regquested to
read and acknowledge acceptance of various policies and guidelines of the Employer. It isexpected that you will
read and acknowledge all such communications.

Effective as of August 24, 2020, | accept al the terms and conditions of the Employer as stipulated in these Terms
and Conditions of Service.

Signature Name


https://deloittenet.deloitte.com/Pages/Home.aspx
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Deloitte

Dear Rumeesa Reyaz,

On behalf of Deloitte Consulting India Private Limited, please accept our congratul ations on your recent offer
of employment to join the Company as Associate Analyst - Talent pursuant to the terms and conditions of your
offer letter dated August 24, 2020. Y ou made a very favorable impression with everyone you met and we are
excited about the possibility of you joining the Company. As you may be aware, as a condition of employment
with the Company, you may be required to travel Overseas to attend a series of training sessions for a period of
up to 90 days. This training will be a combination of classroom procedural training as well as on-site training to
observe employees conducting similar work at various client locations. This training represents the confidence we
have in your ahility to be a valuable member of the practice of the Company. As per Company policy, we kindly
bring to your attention that all employees attending training overseas are required to sign a Training Agreement
which will obligate the employee to repay a calculated amount of the costs associated with the training, only if
the employee resigns his’her position or are terminated for cause within a specified period after completion of the
training (usually between 6 to 18 months). This repayment obligation disappears after the specified period of time
has |apsed.

We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincerely,

Human Resources Department
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sdidate Name | Boggula Pallavi
Location | —E'MTLMA\['\-‘

Ve
| M
signaton | Trainee Process Consultant
| Monthly

| PC2 i S
w.el - DOJ nnua
——2naual

fomponents |

Fasic ATTIED ’ LELTN Iy

Touse Rent Allowance l' ]'7.52 2':”24
Shift Allowance , et 57.840
“A" Sub-total - Gross Pay i — Lai'i?_"_
: "B" RETIRAL BENEFITS T 365 ET

Advance against Statutory Bonug i)
[ 1,104 13,248

[ 211 2532

l
Provident Fund - Employer's Contribution l
[ Gratuity S | = 'l
4,416
— 2,048 ,] 24,576
— 0 |

[ ESIC Contribution - Employer’s Contribution
"B"Sub-total- Reti :
[ Retiral benefits ] 13,000 156,000
| Total Salary Cost (A + B) -
f{ Performance Tncent] "C"VARIABLE PAY 1000 | 17555
__— OUTance ‘ncentives (@ 100% of given achievement targets) 1,000 | 12,000
| "C" Sub-total- Variable
RIS e i I 14,000 | 1,68,000
|_Total Cost to Company (A+B+C)
[ "DTINSURANCE / OTHER BENEFITS —— T W T TTTT
[ Total Cost toCompany:(A+B + C+D) 1 Value / PA
£l m Description
Performance J 15 as defined in table below { Rs. 12,000 p.a**
incentives Will be paid every month on achieving process defin ed targets goals as
LS"bSidiZEd Transport Anindicative transport cost incurred by the employer for commuting between home to office and back I Rs. 24,000 pa**
Service which is a facility to avail and not to be encashed ifnot availed. : ; T :
Group Insurance inLieu | An Insurance benefit in the event of demise of an employee is provided under this GroupIn I Rs. 6,02,000
of EDLI (Under PF Act) Scheme during an employees term, to his Nominee/Family:
Group Personal i ) ; ; sum of - I Rs. 6,00,000**
Accid';nt You are covered under group personal accident insurance policy ofthe company for asum sl
Group Term Life | You are covered under Group Term Life Insurance policy ofthe company for asum of- | Midnte
ESI Scheme Selfand your dependent family members as declared will be tovered under the Employees State ] As applicable*p.m
’ Insurance (ESI) Act.
Gratui is payable on cessation ofemployment after aminimum offive years continuous employment as per the f As applicable* l
il norms ofthe Gratuity Act or in the event ofdemise or permanent disability ofan employee.
Provided @ 8.33% ofyour Basic pay (PA) subject to the clause: The advance against statutory bonus will / As applicable*

provisional minimum
As applicable*p.m I

——
—

Advance against
be calculated on maximum Basic Pay subject to a ceiling of minimum wages of the Land

statutory bonus
Provident Fund You will be covered under Employees Provident Fund (EPF) Scheme under PF Act. I
I Income Tax , Appropriate Income tax would be deducted in the payroll every month. I As applicable*p.m }
Professional Tax Ifany as per the applicable rules in your state. As applicable*p.m
y pp p
| Process Target achievement | >80-<85% | >85-<95% | >95-<100% | >100-<110% ] ~110% |
[ PTEIigibility (%) | 50% | 70% | 100% ] 110% | 125% ]
’_PIEIigibieamuunt[Rs. p.a) I 6,000 , 8,400 ] 12,000 ) 13,200 ' 15,000 ]
[ PEligible amount (R p.m.) | 500 [ 700 ’ 1,000 ! 1,100 l 1250 }
* Statutory Schemes are subject to change as per the Law from time to time.
* " These are voluntary schemes offered by the Employer, which may change, including withdrawal at any time without any notice. Q
an >
g D1l
at . """""‘“'"--------A—"---'---—--u”.....
A f'eyi Sengupta Boggula Pallavi
Senior Manager - Human Resources Date:
Hinduja Global Solutions Limited
A : / i i i ;
1 As per ESIC, family means allor any of the [ollowing relatives of an insured person namely :- a spouse, 2 minor legitimate or adopted child dependent upon the isured person, . ¢ hild who s whally dependent
daughter, a child who s infirm by reason or iny physical or mental

on the eamings of the insured person and who is (a) receiving education, till he or she attains the age of twenty five years, (b) an unmarried
abnormality or injury and is whally dependent on the earnings of the insured person, so long as the infirmity continues and department parents
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Jan 21, 2020

Boggula Pallavi

Dear Boggula Pallavi,
Appointment

1.0

2.0

3.0

4.0

5.0

Letter of Appeintment

Appointment: We are pleased to offer you an in our cnm[)alfz)’”as

“Trainee Process Consultant” The details of your entitlements and your salary are as per Anpexure-1l.
nt will be on or before May 28, 2020. Any change

Date of Appointment: Your effective date of Appointme
d contact details and such change

in the date of joining will be communicated to you at the aforementione
will be at our sole discretion and without any liability on HGS.
Hyderabad and you will

Initial Posting & Reporting: Your initial posting in the normal course will be
report to the respective Business and/or Functional Head.

Documentation: You are required to furnish the following at the time of joining duty-

4.1  Proof of age;
4.2 Certificates supplementing your SSLC (10th Standard) and highest educational / professional

Qualification attainments;
4.3  Appointment & Relieving letter of your previous employer, as applicable;

44 8 (eight) passportsized photographs;
4.5  Form 16 or any other authenticated document supplementing your earnings and income tax

deduction / Paid in the current financial year; PAN Card Copy.

4.6 Photocopy of Passport, if available.
4.7  Photocopy of your Aadhaar Card with number
PF No. / UAN (Universal Account Number) of previous employment.

4.8
4.9  ESIC Number of previous employment.

410  Any other documents as may be required by the Company.

Terms and Conditions of Employment: All the terms and conditions of your employment are attached
here with as Annexure - I. The said terms shall (and as maybe modified from time to time) be applicable to

you.

Pleasc sign and return a copy of this letter within 3 days of receipt as a token of your acceptance.

Yours sincerely,

Aatreyi Sengupta
Senior Manager - Human Resources
I'have read the Appointment Letter and I fully understand and

Hinduja Global Solutions Limited

Encl:

accept the terms %;l ndﬂ)i/ons contained herein

Signature: a
Name: 2 . Pallavt
Date: bl\b['\ii’.-bz_o

Annexure-1&1]

Annexure- I Terms and Conditions of your appointment:
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Sub: Letter Of Intent (LOI)

— . oleasad to
‘ ® 10 your aDphcation, the subsequent interview and discussions you had with us. we are plea o
L s 3 y q fro
la-Jh'r Ty o prov Sionally selected for the position of Revenue Cycle Officer conTnEancNg
- 3010 " a mutually agreeqd date after the final results are declared whichever is later

3 tor
Payments .. ¥ annual rfemuneration will pe INR 3,50,000/- (subject to deduction of tax and other :tat:;:’:,;
.MM‘! 'S as May be applicable) which will include Basic Salary, all allowances, perquisites, statutory stipu
"8, and ail retirement benefits as per Company's rules in force from time to time

Py |

2888 note you will be On probation for a period of Six Months from the date of commencement of semlécer’
Which may be éxtended at the sole discretion of the company. You would not be eligible for any increment, IJP o
viP during the Prabation periogd

You will be entitlied 1o a Variable Incentive Pay. Variable Incentive Pay (VIP) quantum will be as per the
Organization 5 current policy and subject to change in accordance to the circumstances at the discretion of the
Organization's Mmanagement. The actual VIP payable shall depend on the employee’s performance during that
year as well as the Orgamzation'sfProcess's performance as assessed by the Senior Leadership team. The
adisbursement of the vip is subject tn the employee being on the active rolls of the Organization on the day of the

VIP disbursement and should not be serving the notice period,

You may be required to work in the night shift or any other shift timing deemed fit by the organization.
An offer letter will be issued to you 15 days prior to your date of Joining.

Please note that this LOl is valid subject to you clearing your graduation with a minimum of sixty (60%) in
the aggregate. This letter cannot be used to solicit other offers and will be nujj and void if so used,
Please note that this Letter of Intent should not be construed as an Offer Letter,

We wish vau all the best
Thanking you,

" Inventurus Knowledge Solutions Pvt. Ltd.

Uday Kiran
Senior Vice President HR

o W2
‘\r" -

o el

I'have read & understood all the terms mentioned above and accept the same.

S S
Candidate Signature Date
P N )2 ol
ta - S AA
-
il "
18 Private Limited. Unit 3. M/is NSI 'aFZrH,du:abad)analulellm Block 1, 11th Floos Piot No. 6, survey No 1 L

4 ol W39 ndia | Board +91 40 6616 1100 | Fax: +91 40 6615 1199 | info@ikshealth inl
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Gmea - Leltar of Intent vaishnavi Kulkarni - Ref No 9630052
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Vaishnavi Kulkarni <vaishnavivnk@gmail.com>

Letter of Intent - Vaishnavi Kulkarni - Ref. No.: 9630052

. MPSSAl

careers@wipro.com <careers@wipro.com> Sun, Feb 2. 2020 at 5 46 PM

To vaishnavivnk@gmail.com
Cc manager.campus@wipro.com

February 02, 2020
Dear Vaishnavi Kulkarni,

Based on our discussions with you, we would like to inform you of our intent to

offer you the role of Trainee - Computer Applications which will be in Career

Band WASE/WIMS of the organization. !
712 157‘12.«-

The salary stack for this role is detailed below. Do reach out to us should you )

have any clarifications.

First Year 15000

Second Year 17000 810 1?.3;0!-
Third Year 19000 910 19.(91;0/-
Fourth Year 23000 0 23.?'())&

Kindly note this letter of intent, if accepted, shall be followed by a letler of appointment from us. Please confirm you
interest to receive the offer of appointment by accepting the contents of this communication within 15 calendar days.

Your communication of interest is a precondition to the issuance of the offer of appointment.
Please login to your Candidate Deskiop to Accept or Decline the offer.
Yours sincerely,

For Wipro Limited
Sunil Kalachar
General Manager - Talent Acquisition

The information contained in this electronic message and any attachments to this message are intended for the
exclusive use of the addressee(s) and may contain proprietary, confidential or privileged information. If you are not
the intended recipient, you should not disseminate. distribute or copy this e-mail. Please nolify the sender
immediately and destroy all copies of this message and any attachments. WARNING. Computer viruses can be
transmitted via email. The recipient should check this email and any attachments for the presence of viruses. The

company accepts no liability for any damage caused by any virus transmitled by this email.
https Small google com/mailiu/07ik =811 236608 view=t&search=all&permihid=thread-f%3A 1657427 15817 1324693&simpl=msg-1 L JA 16572277 13



Mon Feb 3 2020 at 7 3b PM

ravi Kulkarni <vaishnavivnk@gn

Somaill.com
i

cop. 2020, 548 PM

o re FARFAT R

» i Jaishnavi Kulkarni - Ref. No

stter of Intent -

9630052

>
>

February 02, 2020

Dear Vaishnavi Kulkarni,

o inform you of our intent lo

Based on our discussions with you, we would like t |
s which will be in Career

offer you the role of Trainee - Computer Application

Band WASE/WIMS of the organizalion. ) 15.712/-
)
The salary stack for this role is detailed below. Do reach out to us should you (
have any clarifications.
First Year 15000
17,810/
Second Year 17000 810 )
19,910/-
Third Year 19000 910 )
23,000/-
Fourth Year 23000 0 )

all be followed by a letter of appointment from us. Please confirm your

Kindly note this letter of intent, if accepted, sh
accepting the contents of this communication within 15 calendar days.

interest to receive the offer of appointment by

Your communication of interest is a precondition to the issuance of the offer of appointment.

Please login to your Candidale Deskion to Accept or Decline the offer.
Yours sincerely,

For Wipro Limited
Sunil Kalachar
General Manager - Talent Acquisition

The information contained in this electronic messaqe and any attachments to this message are intended for the
exclusive use of the addressee(s) and may contain proprietary, confidential or privileged information. If you are not
the intended recipient, you should not disseminale, distribute or copy this e-mail. Please notify the sender
immediately and destroy all copies of this message and any atiachments. WARNING: Computer viruses can be
ransmitted via email. The recipient should check this email and any attachments for the presence of viruses. The
company acuepts no liability for any damage caused by any virus transmitted by this email I

i et googhe com/mailiu/07ik=1811c23cBehview=pi&search=all&permthic =thread-1%3A 165742735617 132480 3&impl =m0 1A T .
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Signed:

C CHMNAYI P NOK LQ:P¢'
Name in Capitals: VAISH 1

Date(DD-MM-YYYY): 1302|2020




Jan 21, 2020 HR/BP/0120/525406

Mam ha Kumari

Letter of Appointment

Dear Mamtha Kumari,

1.0 Appointment: We are pleased to offer you an Appointment in our company as
Trainee Process Consultant” The details of your entitlements and your salary are as per Annexure-Il.

2.0 Date of Appointment: Your effective date of Appointment will be on or before Jun 22, 2020. Any change
in the date of joining will be communicated to you at the aforementioned contact details and such change
will be at our sole discretion and without any liability on HGS.

3.0 Initial Posting & Reporting: Your initial posting in the normal course will be Hyderabad and you will
report to the respective Business and/or Functional Head.

4.0 Documentation: You are required to furnish the following at the time of joining duty-

4.1 Proof of age;

42 Certificates supplementing your SSLC [10”‘ Standard) and highest educational / professional
Qualification attainments;

43 Appomtment & Relieving letter of your previous employer, as applicable;

4.4 8 (eight) passport sized photographs;

4.5 Form 16 or any other authenticated document supplementing your earnings and income tax
deduction / Paid in the current financial year; PAN Card Copy.

4.6 Photocopy of Passport, if available.

4.7 Photocopy of your Aadhaar Card with number

1.8 PFNo./UAN (Universal Account Number) of previous employment.

4.9 ESIC Number of previous employment.

4.10  Any other documents as may be required by the Company,

5.0 Terms and Conditions of Employment: All the terms and conditions of your employment are attached
here with as Annexure - I. The said terms shall (and as maybe modified from time to time) be applicable to
you.

Please sign and return a copy of this letter within 3 days of receipt as a token of your acceptance.

Yours sincerely,

Aatreyi Sengupta

Senior Manager - Human Resources

Hinduja Global Solutions Limited I have read the Appointment Letter and I fully understand and
accept the terms & conditjons contained herei
Sign:llture: “\W '
Name: asotaa Xutoea
Date: ELllLO :

Encl: Annexure-1&11

Annexure- | Terms and Conditions of your appointment
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the terms hereof or refusal on your part 1o carry out the lawful instructions of any ”‘embe"':" 4 e" ever, post
being guilty of misconduct, the Company may terminate your employment forthwith without ”’J“’Jf *f‘:__ n,;fo:ﬁ

completion of probation period, contract of employment between you and the Company may be temminated Dy

@ither party as per company policy.

You will be entitied to a Variable Incentive Pay. Vanable Incentive Pay (VIP) quantum will be as per "-:9
Organization's current policy and subject to change in accordance to the circumstances at the discretion 'Jr'.-._:e
Organization's management. The actual VIP payable shall depend on the emploves's performance Sunng ‘,':ﬂ
year as well as tne Organization's/Process’'s performance as assessed by the Senior Leadership team. ; =
SisGursernent of the VIP is subject to the employee being on the active rolls of the Organization on the day of the

VIP disbursement and should not be serving the notice penod.

You may be required to work in the night shift or any other shift timing deemed fit by the organization.

An offer letter will be issued to you 15 days prior to your date of Joining.
An appointment letter will be issued to you on the first day you report to work.
At the time of joining Inventurus Knowledge Solutions you are required to submit to the HR Department,

the attested photo copies of your documents as mentioned in Annexure II.
Kindly sign and resturn the duplicate copy of this letter as a token of your acceptance.
Your Employment will be subject to you Passing the toll gates (tests) during the training session.

Please note that this LOI is valid subject to you clearing your graduation with a minimum of sixty (60%) in
the aggregate. This letter cannot be used to solicit other offers and will be null and veid if so used.
Please note that this Letter of Intent should not be construed as an Offer Letter.

We wish you 2! the best
Thanking you,

*Inventurus Knowledge Solutions Pvt. Ltd.

Uday Kiran
Senior Vice President HR

I have reaq & understood all the terms mentioned above and accept the same.

¥ aytadld

Candidate Signature Date

]
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09 /p)/2020

Dear Parents,

tis not what you do for your children but what you have taught them to do for themselves that will

make them successful human beings”

4

-Ann Landers

t is said, and | can safely bet that your child has been taught well! You have steered your ward’s
intelligence and enthusiasm in the right direction leading to a place where Success is just the
beginning.

promise you that your child will experience an atmosphere developed with result oriented work
ethic, world class client service coupled with integrity and relentless pursuit of excellence.

AL IKS Hezlth, we believe in providing each employee with excellent opportunities to work with
world class clients in a world class environment.

Assuredly, you can now sit back, relax and see your child grow towards success. As we embrace your
ward as a part of “The IKS family” this coming year, | hope it brings you immense joy and prosperity.

I'm proud to have K- PaAm Mdha , as a part of this family and you too ought to be

because, “The best words of wisdom that a parent can say to their child are | am proud of you”.

Regards,

Uday Kiran

Senior Vice President — Human Resources

s Mnowledge Sohition ;_P ’!e Limited Unit 3, W's. NSL SEZ (Hyderabad) Privaté Limited. Block 1, 11th Floor, Plot No 6. :.mrmp "
U= ool “,"~'=*a 00 0335, India | Board: +31 40 6616 1100 | Fax: +91 40 6616 1199 | info@ikshealth.in | wyew ik shaaip ~oir

regisiered Addeess pa‘r‘f:f-:aTm'mi')dusms Akash Bhavan, 2nd Floor. Opp. Canara Bank. Panjim, Goa - 404007 tndiy .
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Sub: Lefter Of Intent (LOI

O yo pPicaton the subseque BTView and dacussons you had with Us we are pisated
y Selecied for the position of Revenue Cycle Oficer conymen:

¥ LT have b BN
I3 IH{— 2020 o a mutus y agreed date after the final resulls are declared whichever i ale

TANIng, your annual remunerat ON will be INR 3,50,000/- (sutvec ic deduction of lax and ofher siatutory
PRYments as may be applicaty 9) which will include Basic Salary, al alowances. pergu shes statitory stipulatedt

il rolirteroaas —— T e PRIy S L ey
I W retirernent benefits as per Co pany s rules in force from time o time

Please note you will be on probation for a period of Six Months from e date of commencement of service
Which may be extended at the solg discretion of the company. You would not be e igibie for any increment. P or
/1P -h”-r.,,' the probation period.

During the first 3 months of your probation, your services are terminable by giving 7 (Seven) days notoe in
Willing by either side. Post completion of 3 montns, contract of employment between you and the company may
be lorminated by either party by giving 30 days notice in writing. In the event of willful neglect or breach of any of
he terms hereof or refusal on your part 1o carry out the lawful instructions of any member of the Company o
being Quilty of misconduct, the Company may terminate Yyour empioyment forthwith without notice. However, post
tompletion of probation period, contract of employment between you and the Company may be terminated by
wither party as por company DOIIC}(.

‘ou will be entitled to a Variable Incentive Pay. Variable Incentive Pay (VIP) quantum will be as per the
Organization's current policy and subject to change in accordance to the circumstances at the discretion of the
Qrganization's management. The actual VIP payable shall depend on the employee's performance during that
yoar as woll as the Organization's/Process's performance as assessed by the Senior Leadership team. The
disbursernent of the VIP is subject to the employee being on the active rolis of the Organization on the day of the
VIP disbursement and should not be serving the notice period.

You may be required to work in the night shift or any other shift timing deemed fit by the organization.

An offer letter will be issued to you 15 days prior to your date of Joining.

An appointment letter will be issued to you on the first day you report to work.

At the time of joining Inventurus Knowledge Solutions you are required to submit to the HR Department,
the attested photo copies of your documents as mentioned in Annexure Il

Kindly sign and return the duplicate copy of this letter as a token of your acceptance.

Your Employment will be subject to you passing the toll gates (tests) during the training session.

Please note that this LOI is valid subject to you clearing your graduation with a minimum of sixty (60%) in
the aggregate. This letter cannot be used to solicit other offers and will be null and vold if so used.
Please note that this Letter of Intent should not be construed as an Offer Letter.

We wish you a!! the best
Thanking you,

"“Inventurus Knowledge Solutions Pvt. Ltd.

Uday Kiran
Senior Vice President HR

(y
¥
~ 4
I'have read & understood all the terms mentioned above and accept the same.

Candidate Signature ’ Date Jan 2620
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0A 01/2020

Dear Parents,

“It is not what you do for your children but what you have taught them to do for themselves that will

make them successful human beings”
-Ann Landers

It is said, and | can safely bet that your child has been taught well! You have steered your ward’s
intelligence and enthusiasm in the right direction leading to a place where Success is just the

beginning.
d with result oriented work

| promise you that your child will experience an atmosphere develope
ethic, world class client service coupled with integrity and relentless pursuit of excellence.

At IKS Health, we believe in providing each employee with excellent opportunities to work with

world class clients in a world class environment.

Assuredly, you can now sit back, relax and see your child grow towards success. As we embrace your
ward as a part of “The IKS family” this coming year, | hope it brings you immense joy and prosperity.

I'm proud to have \ ] , as a part of this family and you too ought to be

because, “The best words of wisdom that a parent can say to their child are | am proud of you”.

Regards,

o
A N
/- £

Uday Kiran

Senior Vice President — Human Resources

Inventurus Knowledge Solutions Pri
IDA Uppal, Hyderabad - 500

vate Limited. Unit 3, M/s. NSL SEZ (Hyderabad) Private Limited, Block 1, 11th Floor, Plot No. 6, survey No. 1,
9,33, India | Board: +91 40 6616 1 100 | Fax: +91 40 6616 1199 | info@ikshealth.in | poww. ikshealth.com

e

x Faw: o e Rl e = Wi e 2
- e S ENARe P Pl il Damiins Man AN AAY India




Sri Chaitanya School |

Techno Currlculum |

————— e

The right menter for HT (JEE). Medical, Olympiad & all other Compelitive ¢ mrn'

( TEMPORARY APPOINTMENT ORDERj

Name of the Applicant ; Ke&\nana ms?l "I‘(O\?‘“'?& . l
S/o 5;0 W/o DK Sftvaes Qedd'a ] :‘
Qualification : De_%-gee_ | .‘
Department / Designation  : “Wierthemeari ¢S [
Date of Birth ‘ ; 05_. 0Q- 2060 [[ ‘
Age : 3 0' ‘ ;

With reference to your Application dated on 1., 7.

interview held at Sri Chaitanya School,RTC X ROADS Branch, Hyderabad, on 27/Feb/2020 The .‘uLagc:

pleased to offer you the post of Academic Instructor for subject of Metne mathcg at _ MEHDI Eﬂl ﬁ_{iﬂ_ Lol

8ranch on a consolidated pay of Rs IIDQQL with (accommodation given or not) CTC Plul mo’

words___ E(EVEN THOWBAND EQEEgS Q,,n.;{ for a period of one year on probation. | ; JI
_ | |
Note: The finalization of Branch will be done at the teachers’ workshop. The teacher’s choic

|

i

choide pn
preference will be considered for the finalization of branch, which will be within the zone preferred pby|the

candidate.

%* You are advised to report to the workshop

<

|

|
|
|

K gl
|
Appointmeht A tliiority
|
|
CERTIFICATE OF ACCEPTANCE JI |
|
Having understood the terms and conditions, | acknowledge to abide by them in the!interest nf
the institution. | promise that | shall strive hard to come up to the expectations of the m‘m! agement

in all my endeavors.

coll j
S{LF’(IY‘N”! ﬁe‘?m ° zlesubs‘qwnt

et s

it n

|

J
|
| hereby promise to join the workshop on: 1|
Place: -\%Ladnabcd koﬂ\*"* ||
Date: 2% -02- 3630 Signature of the appllcantl

I’:
ji

P —

PO —— S p— —

e ———




VOO Indine Privete Limited

NSL Arena L W7, YiWM e, W
‘. urvey No .1, Mot No 6
"- cc |ND‘A Hamanthapur Hoasd, 1A Uppms
f Hyderabad - 500 639
'C CIN: UZ49991G2016FTC1111 24
A VMEDIA COMPANY
Dear K Deepthi,

to your application and subsequent assessments you had with us during the on campus
ce oy
o r:femtndnvev we are pleased to inform you that you have been selected for the position
recruitmen ;

of Technical Support Representative at VCC India Private Limited.

Please treat this as a letter of intent (LOI) valid for a period of 90 days from the date of ‘lssue of this
letter upon which, the letter of intent will expire without any further conditions or liabilities on your
or our side unless an Offer Letter duly executed by the company is issued to you before the expiry of
the aforesaid S0-day period. The issue of an Offer Letter to you is subject to the Company's future
business requirements and will be issued at the sole discretion of VCC India. Upon issue of the Offer
Letter, this LOI stands automatically terminated. This LOI shall also be terminated automatically in the

event that you take up employment with another organisation (other than the Company) before the
issue of the Offer Letter.

You are required to carry Originals and copies of the following documents on 31" March, 2020
between 6pm to 8pm:

® Educational Certificates (Class 10 to highest level of education)
2 Previous employment details includin
including any internships (If any)

Last 3 payslips from the previous employer where applicable
Aadhar card

Current Address Proof

PAN card

8 Passport Size photographs

g appointment letter, experience and/or relieving letter

You are hereby notified that you are not employed in the absence of a signed offer letter.
This LOI relates only to your potential employment with the company and does not constitute an offer
of employment with respect to the Company or any affiliate or related entity. In the event that you

receive an offer of employment from any other employer (apart from the Company), you are
requested to immediately intimate VCC India in writing of such offer.

You are required to return the duplicate copy of this letter duly signed indicating your acceptance of
the terms and conditions stated above. Acceptance of this LOI will be construed as a confirmation that
you do not have any obligations arising from contract or otherwise in favour of a prior employer or
third party, which would impose restrictions on your ability to accept employment with anc.l carry out
your company related functions and duties upon employment, if and once the offer letter is issued.

In case of any queries, please write to: iIHR@vmedia.ca

Tentative Date of Joining: 1st June 2020
Reporting Time: 6.30 PM IST

CTC: 3 LPA

4 o S
i

(yinish Kumar Gopa

[ hrector




Jan 21,2020 HR/BP/0120/525336
Goswamy Akanksha

Letter of Appointment

Dear Goswamy Akanksha,

1.0 Appointment: We are pleased to offer you an Appointment in our company as
“Trainee Process Consultant” The details of your entitlements and your salary are as per Annexure-II.

2.0 Date of Appointment: Your effective date of Appointment will be on or before May 28,2020. Any change
in the date of joining will be communicated to you at the aforementioned contact details and such change
will be at our sole discretion and without any liability on HGS.

3.0 Initial Posting & Reporting: Your initial posting in the normal course will be Hyderabad and you will
report to the respective Business and/or Functional Head.

4.0 Documentation: You are required to furnish the following at the time of joining duty-
4.1 Proof of age;

4.2 Certificates supplementing your SSLC (10th Standard) and highest educational / professional
Qualification attainments;

4.3 Appointment & Relieving letter of your previous employer, as applicable;

4.4 8 (eight) passport sized photographs;

4.5 Form 16 or any other authenticated document supplementing your earnings and income tax
deduction / Paid in the current financial year; PAN Card Copy.

4.6 Photocopy of Passport, if available.

4.7 Photocopy of your Aadhaar Card with number

4.8 PF No. / UAN (Universal Account Number) of previous employment.

4.9 ESIC Number of previous employment.

4.10  Any other documents as may be required by the Company.

5.0 Terms and Conditions of Employment: All the terms and conditions of your employment are attached
here with as Annexure - I. The said terms shall (and as maybe modified from time to time) be applicable to
you.

Please sign and return a copy of this letter within 3 days of receipt as a token of your acceptance.

Yours sincerely,

Aatreyi Sengupta

Senior Manager - Human Resources

Hinduja Global Solutions Limited [ have read the Appointment Letter and I fully understand and
accept the terms & conditions contained herein
Signature:
Name:
Date:

Encl: Annexure-1&II

Annexure- I Terms and Conditions of your appointment:



1.1

214

2.2

2.3

2.4

Remuneration Details: The details of your entitlements and your salary are as per
Annexure - II. Besides salary, you will be entitled to other benefits and privileges as
per company’s policy, which the company may from time to time introduce.

You will also be entitled to contributory provident fund and gratuity as per the rules
and regulations of the company, subject to statutory provisions.

Deductions as applicable under law, namely tax deduction at source, fringe benefit tax
etc, shall be made on the salary month on month.

Employees are required to submit their tax planning and investment plans for a given
financial year to the company at the notified time and shall when called for submit
proof of the investments in the form and manner acceptable to the Income Tax
authorities. In the absence of the same, the company reserves its right to make the
deductions in the available time frame in the on-going year.

You will be governed at all times by the policies, procedures and guidelines of the
company related to salary, allowances, benefits and perquisites which are specified
in this letter of appointment. Further, the Management may modify or change such
allowances, benefits and perquisites from time to time, in accordance with its
policies.

Also, you are required to keep your salary information confidential at all times and
not to disclose to anybody in the company or to outside agency.

The other terms and conditions of your appointment are as follows:
Training: You will be initially, on training for a period of twelve months from the
date of your appointment. Please note that the following special terms and conditions
of service are applicable to you, only during the period of training

Your continuation in the service of the company is subject to your satisfactory
performance during the period of training and that the company reserves its rights
to terminate your services in the event that your performance is found
un-satisfactory

You shall be entitled for a cumulative annual / earned leaves of 30 days, as per the
HGS employee leave policy. However during the first 6 months of service, you are
not encouraged to avail leave even though the earned / annual leave shall accrue to
your account as per the Employee leave policy from time to time.

You will deemed to be confirmed on completion of 12 months of satisfactory
completion of your training unless otherwise communicated to you by the company
in writing. During the period of training your services may be terminated at the
discretion of the management, with or without assigning any reason, with a week’s
notice or one week’s basic salary in lieu of notice. During this period, you may also
resign your appointment with one month’s notice or payment of one month’s basic
salary in lieu of notice, at the discretion of the company.

Proviso: Provided, however, that the above requirement may be altered / modified
in such manner as may be necessary for the company to discharge it's existing and
forthcoming obligations.

Please note that in the event of your not joining the Company on or before the date
mentioned in this letter of appointment, this letter of appointment shall automatically
stand revoked

Work Week: The standard work week is Monday to Friday / Saturday. You will
be given day off(s) in a week as per the policy of the company. However, the actual
day off(s) may vary from week to week in view of the nature of business of the
company and the exigencies of work.

Regular Appointment: On satisfactory completion of your probation you will be
considered for regular employment in the Company. On being confirmed, the notice
period for termination of service on either side will be 2 month, however your
continuation in the service of the company is still subject to your satisfactory
performance during the period of employment. Your services may be terminated at
the discretion of the management, with or without assigning any reason, with 2
month’s notice or 2 month’s basic salary in lieu of notice. Similarly, during this
period you may also resign your appointment with 2 month’s notice or payment of 2
month’s basic salary in lieu of notice, at the discretion of the company.

Provision: Provided, however, that the above requirement for notice may be altered
/ modified in such manner as may be necessary for the company to discharge it’s
existing and forthcoming obligations.

Confidentiality: You shall not, as per the terms of the non-disclosure agreement
(NDA) signed by you and the terms herein, during employment or after cessation of
employment, divulge, disclose or impart to any person/organization by word or
otherwise particulars or details of systems, procedures, technical know-how, trade
secret, administrative, financial or organizational matters pertaining to the company,
which you may become aware of by virtue of your employment in the company. You
shall maintain confidentiality at all times during the currency of this letter of
appointment and otherwise all information in accordance with the company’s
confidentiality policy and sign such agreements that the company may require for
the adequate protection of all its information.

2.5

2.6

2.7

2.8

2.9

2.10
2.10.1

2.10.2

2.10.3

2.10.3.1
2.10.3.2

2.10.3.3

2.10.4

3.0
31

3.2
321

Intellectual Property: The rights to any invention, discovery or creation of
any system or method related to the company’s operation and arising out of
any work done in the course of your employment shall automatically vest
with the company. In this connection wherever required, the company may
obtain patent rights in its name (or jointly with others) based on the fact of
your invention, discovery or other creative effort. The company may require
you to sign invention assignment and such other agreements as may be
necessary for the company to obtain patents and/or register its intellectual
property rights. You will not, in any event be entitled to any compensation
apart from as aforesaid for such acts. Notwithstanding anything contained
herein and any rewards/compensation/performance bonus or other
acknowledgment of whichever kind, shall be deemed to confer on you, any
rights towards that invention, discovery, process improvement, or other
intellectual property right in system or method.

Software & Legal Compliance: The Company shall be the sole owner of any
software developed by you during your employment with the Organization,
having rights to sell, license, and control duplication, distribution and
preparation of deliveries of the software. You shall not claim any income nor
benefit from any such development at any point of time. You shall also sign a
document to this effect if required by the company. Any duplication of
licensed software is not allowed except for backup or archival purpose. You
shall ensure that the Company complies with all statutory and/ or legal
requirements with regard to the area of your responsibility.

Statutory Compliance: You shall strictly adhere to the applicable laws

and regulations in India and other country (ies) including without limitation
work permits, immigration requirements, etc

Company Property: You shall take reasonable care in maintaining and
protecting the assets, properties, facilities, software and hardware, if and
when provided by the company, for your use. On demand, you shall take steps
to return such assets, properties etc., back to the company in the same
condition as given, subject to normal wear and tear, on cessation of
employment or any other time, as may be required by the Company. Failing
this, the company shall be entitled to recover such costs/ compensation as it
may deem fit, keepingin view the cost of such assets, properties etc.

Job Assignment: You may during the course of your employment be given
any assignment either arising out of the company’s business or that the
management in its subjective judgment deems fit with reference to your skill
sets, background, qualification or experience. Refusal to carry out such
assignments as are allotted to you solely on, amongst others, grounds that it
has not been part of your usual duties during your employment shall be
deemed serious misconduct and grounds for immediate termination of
employment. You will also not be entitled to any additional compensation for
carrying out any such assignments /job.

Transfer:

The company may in its business interest transfer you to any of its offices in
India or overseas or to any subsidiary or associate company, whether now
existing or still to be formed, on such terms and conditions as are applicable
to such transfer and as per the company’s policies.

Although the company will endeavour to ensure that such transfers do not
cause any disruption to your status, however the company does not
guarantee the continuation of any facility or perquisite in new situation.

In the event that you are deputed to perform work on / at client sites, you
hereby agree and undertake as follows: -

that you shall follow and be governed by the rules and regulations applicable.
That you shall honour and abide by the requirements under the work permits
/ approvals / consents and all related rules pertaining to your deputation,
including amongst others requirements under the applicable VISA / Travel
Program.

That you shall indemnify and hold harmless, the company, from all liabilities
arising out of any act / omission attributable to your negligence or otherwise,
whether arising in the course of employment or otherwise.

In all such cases of transfer you shall be governed by the company’s transfer
policy and procedure.

Other terms and conditions:

Working Hours - The business hours of the office are 9:30 A.M till 6:30 P.M
and the company is operational on a 24/7/365 basis. You are expected to
report to work promptly at the scheduled time each day as per shift that you
are assigned to as required. This is for ensuring smooth conduct of work as
per the company’s policy.

Double Employment Prohibited:

You will devote full time and attention to the work of the company and will
not, during the tenure of your service, take any employment / assignment,
direct/indirect business or work, honorary or remuneratory except with the
prior permission of the management, in writing in each case.
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3.4

3.5

3.6
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3.9

4.0
4.1

4.2

5.0

6.0

7.0

You will not seek membership of any local/public body without obtaining prior
permission of the management, in writing, in each case.

Contact Details: You will keep us informed of any change in your residential
address, civil or marital status and other such matters.

Statutory Deductions: Taxes and other deductions such as Income Tax,
Professional Tax and any other statutory payments would be to your account,
including but not limited to those based on the information on tax planning and
investment plans for a given financial year provided by you to the Company
provided that you have, when called for by the Company, submitted proof of the
investments in the form and manner acceptable to the Income Tax authorities. In the
absence of the same, the company reserves it’s right to make the deductions in the
available time frame in the on-going year.

Company Regulations: You will be governed by the policies and the procedures, in
force, from time to time. You will also observe general decorum and discipline and
shall be subject to the same policies and procedures as applicable to the regular
employees of the company.

Verification:

Verification: Your appointment is subject to satisfactory verification of your
character, antecedents and testimonials. This appointment is based on the details
provided by you to the company.

Declarations & Representations: You are required to furnish, on your behalf and
if married, on behalf of your spouse, full details of any external directorships held
and any personal business interests including but not limited to partnerships,
shareholdings and trusteeships; involvement in any other business ventures
involving unlimited liability; personal liabilities in connection with business
activities; and involvement in other positions external to the Company of those
external Interests, including but not limited to involvement in political and
non-political associations. You also represent and warrant that the investment and
tax returns and proof of the same shall be genuine and that in the event that any of
the same is found to be falsified or in any manner incorrect or unacceptable, that you
agree to abide by any action that the Company may, in its discretion, initiate and as
allowed under law and you shall indemnify and hold the Company harmless from
such act/omission attributable to you.

Annulment of Employment: Please note that this letter of appointment shall stand
revoked automatically (whether you have accepted it or not) and if you have already
commenced employment with the Company and your employment will automatically
terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to the Company’s rights and remedies against you, in
the following event/s:

if during the pre-employment or the post-employment background checks, the
checking agency gives a negative report; or

in the event of unsatisfactory result of any of the Section 3.7 events;

in the event you are charged and/or arrested on allegations of having committed any
offence, criminal, economic or otherwise;

Termination for Breach: In the event of a breach of any of the terms of the
appointment letter and more specifically in terms of breach of any confidentiality
obligations, the Company shall initiate disciplinary and such other action against
you as it may deem fit and allowed under law, including but not limited to
suspension and / or immediate termination from employment.

Savings: Notwithstanding anything contained herein, the company hereby reserves
it’s right in the following manner: -

to proceed against you in such forum as it may deem fit in the event that you commit
any material breach of this letter of appointment.

To waive off the requirements stated in the para 2.3 and 2.1.4, more specifically as
provided in the proviso’s therein.

Validity of Appointment Letter: This contract is valid, subject to (a) satisfactory
verification as enumerated in para 3.6 above, (b) your acceptance of the offer within
the time limit stipulated and your joining duties.

Governing Law & Jurisdiction: The terms and conditions of this letter of
appointment/ employment contract shall be governed by the laws of India and
disputes arising herein shall be subject to the jurisdiction of the courts at Bangalore
or at your place of posting as on the date the cause of action of the said dispute is
said to have arisen.

Non-Solicitation: - You hereby agree not to solicit or cause to be solicited, either
during the currency of this letter of appointment and beyond (i.e. cessation of your
employment with the Company, either voluntary or involuntary, any employee in the
employment company, or directly or indirectly, individually or on behalf of any
other person, firm, corporation or entity, (a) interfere with the Company’s
continuing relationships with its existing employees,(b) attempt to induce such
other

8.0
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8.2
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10.0
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employees to leave their employment with the Company, (c) interfere with
Company’s continuing relationships with Company’s suppliers or customers,
(d) sell, attempt to sell or solicit the sale of products or services competitive
with those of the Company to Comp any’s customers, or (e) take any action to
discourage or divert any supplier or customer from doing business with the
Company

Non-Compete: - The Employee hereby understands and agrees that some
restrictions on its activities during and post the Employee’s employment is
necessary to protect the goodwill and other legitimate interests of the
Company. The Employee agrees to, during his employment with the Company,
to perform for the Company such duties as it may designate from time to time
and will devote his full time and best efforts to the business of the Company
and

Whilst in employment, the Employee agrees not to undertake any planning for
any outside business that may be directly or indirectly competitive with the
Company and during employment with the Company;

For a period of one year after your cessation of employment with the
Company the Employee undertakes not to compete, directly or indirectly,
with the Company, whether as an employee, a consultant, agent, partner,
owner, investor or otherwise.

The Employee also hereby undertakes, not to engage, in any manner in any
activity that is or maybe at any point in time & in any manner competitive
with the businesses of the Company

The Employee shall not, during his/her employment with the Company and for
a period of twelve months thereafter, without the prior written approval of
the Managing Director of the Company, engage in any other professional
employment or consulting or directly or indirectly participate in or assist
any business with any current client or customer of the Company.

The Employee shall not, during his/her employment with the Company, engage
in any gainful employment with any other Company.

Representation. The Employee represents and warrants that s/he is not
subject to any court order, agreement, arrangement or undertaking, including
but not limited to non-compete and non-solicit obligations or any other
disability which may in any manner restrict the Employee either from
accepting the terms and conditions detailed in this letter of appointment or
from performing your functions and providing services under the letter of
appointment.

Interpretation/Severability. If any term, condition, or provision in this
Letter of appointment is found to be invalid, unlawful or unenforceable to any
extent, the parties shall endeavor in good faith to agree to such amendments
that will preserve, as far as possible, the intentions expressed in this Letter of
appointment. If the parties fail to agree on such an amendment, such invalid
term, condition or provision will be severed from the remaining terms,
conditions and provisions, which will continue to be valid and enforceable to
the fullest extent permitted by law.

Waiver of Breach. Any waiver of the provisions of this Letter of
appointment or of a party’s rights or remedies under this Letter of
appointment must be in writing to be effective. Failure, neglect, or delay by a
party to enforce the provisions of this Letter of appointment or its rights or
remedies at any time, will not be construed as a waiver of such party’s rights
under this Letter of appointment and will not in any way affect the validity of
the whole or any part of this Letter of appointment or prejudice such party’s
right to take subsequent action. No exercise or enforcement by either party
of any right or remedy under this Letter of appointment will preclude the
enforcement by such party of any other right or remedy under this Letter of
appointment or that such party is entitled by law to enforce.

Survival. All such provisions explicitly stated to survive the termination of
this Letter of appointment and those which by the very nature and verbiage
are intended by Parties to survive shall so survive termination or expiry of
this Letter of appointment.

Relocation: expenses towards shipment of household goods/ car (as
applicable): You are entitled to avail relocation assistance as per the HGS
Employee Relocation Assistance Policy. In the event of voluntary cessation of
employment with the company within one year from data of joining. You shall
be liable to pay the amount received towards shipment of household goods
and / or car as per the retention clause in the policy.

Maternity Benefit: All women employees would be entitled for maternity
benefits as per the prevailing Maternity Benefit Act

Acceptance: If the terms and conditions of appointment enumerated in this
letter of appointment are acceptable to you, please sign the duplicate copy of
this letter of appointment as a token of your acceptance of the appointment
and the terms and conditions thereof and return it to the HR Department.:



ANNEXURE II - SALARY & ALLOWANCES

Candidate Name Goswamy Akanksha
Designation Trainee Process Consultant
Grade PC2 Location Hyderabad
Components w.e.f - DOJ Monthly Annual
"A" FIXED
Basic 4,380 52,560
House Rent Allowance 1,752 21,024
Shift Allowance 4,820 57,840
"A" Sub-total - Gross Pay 10,952 1,31,424
"B" RETIRAL BENEFITS
Advance against Statutory Bonus 365 4,380
Provident Fund - Employer’s Contribution 1,104 13,248
Gratuity 211 2,532
ESIC Contribution - Employer’s Contribution 368 4,416
"B"Sub-total- Retiral benefits 2,048 24,576
Total Salary Cost (A + B) 13,000 1,56,000
"C" VARIABLE PAY
Performance Incentives (@ 100% of given achievement targets) 1,000 12,000
"C" Sub-total - Variable 1,000 12,000
Total Cost to Company (A+B+C) 14,000 1,68,000
"D" INSURANCE / OTHER BENEFITS
Total Cost to Company: (A+ B + C + D) 14,000 1,68,000
Benefit / Scheme Description Value /PA

.Perfor‘mance Will be paid every month on achieving process defined targets goals as defined in table below Rs. 12,000 p.a**
incentives

Subsidized Transport Anindicative transport cost incurred by the employer for commuting between home to office and back Rs. 24,000 p.a**
Service which is a facility to avail and not to be encashed if not availed. R ’

Group Insurance in Lieu
of EDLI (Under PF Act)

An Insurance benefit in the event of demise of an employee is provided under this Group Insurance
Scheme during an employees term, to his Nominee/Family:

Rs. 6,02,000*

gz(c)il:l[;;ztersonal You are covered under group personal accident insurance policy of the company for a sum of - Rs. 6,00,000**
Group Term Life You are covered under Group Term Life Insurance policy of the company for a sum of - Rs.1,00,000**
ESI Scheme Selfand your dependent family members as declared will be covered under the Employees State As applicable*p.m
Insurance (ESI) Act.
Gratuity is payable on cessat.ion ofemployment after a mipimum offive years cor}*c.inuous employment as per the As applicable*
norms of the Gratuity Act or in the event of demise or permanent disability ofan employee.
Advance against ided 9% of . bi hecl he ad . b il
provisional minimum Provided @ 8.33% ofyour Bas.lc pay (PA) subject t(.).t eclause: The advance against statutory bonus wi As applicable*
be calculated on maximum Basic Pay subject to a ceiling of minimum wages of the Land
statutory bonus
Provident Fund You will be covered under Employees Provident Fund (EPF) Scheme under PF Act. As applicable*p.m
Income Tax Appropriate Income tax would be deducted in the payroll every month. As applicable*p.m
Professional Tax Ifany as per the applicable rules in your state. As applicable*p.m
Process Target achievement >80-<85% >85-<95% >95-<100% >100-<110% >110%
PIEligibility (%) 50% 70% 100% 110% 125%
PIEl