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7.1.10 Document showing the Code of Conduct for students, teachers,
governing body and administration as approved by the competent authority.

The college's Code of Conduct outlines expected behaviour for both staff and
students, promoting a respectful and inclusive environment. It encompasses
ethical conduct, academic integrity, professional behaviour, and responsible use
of resources. By adhering to this code, individuals contribute to a harmonious
community, fostering personal growth and academic excellence."
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Code of Conduct for Students- Student Handbook (2018-23)

St. Ann’s College for Women has emerged as an institution of excellence,
enshrining its ideal motto “Light of Life”.

Code of Conduct" mentioned in a student handbook is a set of rules and
guidelines that students are expected to follow while they are part of the
educational institution. It outlines the expected behaviors, values, and standards
of conduct that students should adhere to in order to maintain a positive and
respectful academic environment.

It also provides in detail, the admission procedure, discipline and various facilities
and support services, description of curriculum, the exam cell and the schedule
of the activities for the current year.

Composition of Hand book Committee

Dr. Sr. P. Amrutha, Principal, St. Ann’s College (Chairperson)
Dr. Meena Patangay (Dean)

Mr. Saujanya, Convener (Dept of Commerce)

Mrs. Prasanthi (Dept of MCA

Mrs. Rajeshwari (Dept of Computer Science)

Mrs. Sreevani (Dept of English)

Dr. Vasudha (Dept of Commerce)

Mrs. Bala Soujanya (Dept of Mathematics)

Ms. Nasreen (Dept of Nutrition)
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GENERAL INFORMATION

ADDRESS

St.Ann's College for Women,
Santhosh Nagar Colony,
Mehdipatnam,
Hyderabad-500028.

TELEPHONE

College :(040)23513020
Fax :(040) 23517919
Email

:stann_college@yahoo.co.in

Website

:www.stannscollegehyd.com

BANK
Union Bank of India,
St.Ann's College Branch.

WORKING HOURS

Monday to Friday between 11.00a.m. to 1.30p.m.
Saturday between 10.00a.m. to 12.00 noon.
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THE STUDENT

Education at St. Ann's is inspiring and inclusive where freedom
and responsibility go hand in hand. Every student of St. Ann's is treated
as an individual and given full opportunity for growth. The natural talent
of the students is tapped and nurtured, thus helping them reach their
full potential. Students of St. Ann's are the representatives of the college;
they are expected to uphold the standards of the college both within
and outside. Conformity of the students to the rules and regulations of
the college is essential for the benefit of both.

General Conduct

1. The College lays stress on attendance, It is compulsory for the
students to have a minimum of 75% in each subject to be eligible
to appear for the final examinations.

2. Students should be punctual and attend all their lectures regularly.

3. Students are required to maintain discipline which is essential for
the development of the individual and College.

4. All the students are excepted to conduct themselves in a manner
befitting the college community and due respect should be given
to all the faculty members.

5. Students are required to come decently dressed to the college,
Dignity and decorum should be maintained at all times.

6. Students should not bring valuables to the college. It is their
responsibility to take care of their belongings. The college is not
responsible for any loss of valuables.

7. Every kind of demonstration that restricts freedom of the members
of the college, or disrupts any activity in the college is banned.

8. Students are required to carry their identity cards all the time, the
same should be produced when required by college authorities.

9. Students are not permitted to use CELL PHONES during the
working hours of the college.

10 Students guilty of serious misconduct or whose presence in the
college is detrimental to the order and discipline on the campus
are liable to be expelled

11 Ragging is a punishable offence and is strictly banned in the college.
The college has 'zero' tolerance to ragging.

12. Students must park their vehicles in the designated places.
14
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